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INTRODUCTION
On September 13, 2004 the New York State Public
Employment Relations Board (hereinafter “PERB”) having
determined that a dispute continued to exist in
negotiations between the City of Amsterdam, New York

(hereinafter “City”) and the Amsterdam Professional



Firefighters Union, Local 2825 (hereinafter “Union”), and
acting under the authority vested in it under Section 209.4
of the Civil Service Law, designated the above-listed
Public Arbitration Panel for the purpose of making a just

and reasonable determination of the dispute.

A hearing was held on March 22, 2005 in Albany, New
York. Discussions between the legal representatives were
held to clarify the issues. After these discussions, the
representatives of the parties and the arbitration panel
met and agreed on the issues to be addressed by the panel.
The parties were given the opportunity to introduce
evidence, present testimony, summon witnesses and engage in
examination and cross-examination on any of the issues
before the panel. The parties agreed the hearing was closed
as of March 22, 2005 and the panel was to confer and issuer

an award.

THE STATUTORY STRUCTURE

Subdivision 4 of Section 209 of the Civil Service Law
was enacted to provide a means for resolving negotiation
impasses between public employers in New York State and

police and firefighters, as defined in the statute.



Subdivision 4 provides that, when PERB determines that an
impasse exists, it shall appoint a mediator to assist the
parties to effect a voluntary resolution of the dispute. If
the mediator is unsuccessful within a stated period, either
party may petition PERB to refer the dispute to a Public

Arbitration Panel.

Section 205.4 of PERB’s Rules and Regulations
promulgated to implement Subdivision 4 of Section 209
requires that a petition requesting referral to a Panel
contain:

(3) A statement of each of the terms and

conditions of employment raised during
negotiations, as follows:

(1) terms and conditions of employment that
have been agreed upon;

(i1) petitioner’s position regarding terms and
conditions of employment not agreed upon.

The response to the petition must also contain
respondent’s position specifyiné the terms and conditions
of employment that were resolved by agreement, and as to
those that were not agreed upon, respondent shall set forth

its position.

The Public Arbitration Panel shall then hold hearing

on all matters related to the dispute and all matters



presented to the Panel shall be decided by a majority vote

of the members of the Panel.

The Panel is directed to make a just and reasonable

determination of the matters in dispute. The statute spells

out the following criteria, which must be taken into

consideration, when relevant.

In arriving at such determination, the Panel

shall specify the basis for its findings, taking into
consideration, in addition to any other relevant
factors, the following:

a.

comparison of the wages, hours and conditions of
employment of the employees involved in the
arbitration proceeding with the wages, hours, and
conditions of employment of other employees
performing similar services or requiring similar
skills under similar working conditions and with
other employees generally in public and private
employment in comparable communities;

the interests and welfare of the public and the
financial ability of the public employer to pay:;

comparison of peculiarities in regard to other
trades or professions, including specifically,

hazards of employment;
physical qualifications;
educational qualifications;
mental gualification;

job training and skills.
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the terms of collective agreements negotiated
between the parties in the past providing for
compensation and fringe benefits, including, but
not limited to, the provisions for salary,
insurance and retirement benefits, medical and
hospitalization benefits, paid time off and job
security.



The Panel’s determination is final and binding upon

the parties for the period prescribed by the Panel.

ISSUES

In accordance with the provisions of Section 209.4 of
the New York Civil Service Law, the parties hereto
submitted the following issues to the undersigned

arbitration panel:

1. Wages

2. Paramedic and EMT Stipends

3. Vacation

4. Vacation Buy Back

5. Personal Leave Notice

6. Clothing Allowance

7. Union Release Time

8. Health Insurance Buy-out

9. Doctor Visit and Prescription Co-pay

10. Reimbursement For Employment-Related Travel



All other demands from either side are withdrawn. The

parties requested and agreed to permit the panel to issue

an award covering three (3) years, which is acknowledged as

in excess of the statutory maximum period of two (2) years.

DISCUSSION AND DETERMINATION OF THE ISSUES

On the day of the arbitration hearing, the parties and
their attorneys continued to engage in extensive and
productive discussions regarding the issues stated above.
It was then agreed by the parties, their attorneys, and the
arbitration panel that an appropriate award, taking into
consideration the statutory criteria, would be fashioned by
the panel members. The panel after a careful review of the
parties positions on the issues and utilizing the statutory

criteria would award the following in the instant case.

WAGES

1. Effective 7/1/03--a 3% increase in salary for all

members of the Union.



2. Effective 7/1/04--An additional 3% increase in
salary for all members of the Union. This increase shall be
calculated by adding 3% of the salary with the increase

stated in #1.

3. Effective 7/1/05--An additional 3% increase in
salary for all members of the Union. This increase shall be

calculated by adding 3% of the salary increase mandated by

#1 and #2.

4. All increases to be paid retroactively, where

appropriate.

PARAMEDIC AND EMT STIPENDS

Effective 7/1/03, the Paramedic stipend will be
increased by $250. Effective 7/1/04, the Paramedic stipend

will be increased by an additional $250.

Effective 7/1/03, the EMT stipend will be increased by
$500. Effective 7/1/04, the EMT stipend will be increased

by an additional $250.



VACATION

Effective 1/1/05, Union members at the end of their
twelfth year of service and the beginning of their
thirteenth year of service will receive an additional week

of vacation.

VACATION BUY BACK

Effective 1/1/05, all Union members will be entitled
to sell back up to one (1) week of vacation with seven (7)
days’ advance notice to the Fire Chief. The member will be
paid his/her vacation cash-out amount in the first pay

period of December.

PERSONAL LEAVE NOTICE

A member wishing to use personal leave must give the

Fire Chief 24 hours’ advance notice, if possible.

CLOTHING ALLOWANCE

Effective 7/1/04, each member’s annual clothing

allowance will be increased to $400.



UNION RELEASE TIME

Effective July 1, 2004, union release time will be

increased to 180 hours.

HEALTH INSURANCE BUY-OUT

Effective July 1, 2005, the health insurance annual
buy-out amount will be $3,000 for the family plan, $2,000
for the two (2) person plan, and $1,500 for the single

person plan.

DOCTOR AND PRESCRIPTION CO-PAY

.

Effective July 1,_2005, the co-pay for doctor visits
will be increased to $10 and the prescription co-pays will
be $5 for generic drugs $10 for brand name drugs, and $15
for non-formulary drugs. If the member buys his/her
prescription drugs by mail order, there will be one (1)

co-pay for orders which cover up to 3 months.



REIMBURSEMENT FOR EMPLOYEE-RELATED TRAVEL

For any work-related travel, the employee shall
receive the IRS rate if the employee’s personal vehicle is
used. If a fire department vehicle is used, the employeeg
shall be reimbursed for gas and tolls upon presentation of
written receipts. If a City vehicle is available, the City

will provide it.

All retroactive amounts will be paid by the City
within 30 days of service of this award on its attorney.
The arbitration panel will retain jurisdiction over this

matter until the award is fully implemented.

AWARD

The Panel carefully reviewed the parties’ positions on
the above issues along with the statutory criteria in
arriving at this award and believe it satisfies the

statutory criteria and in a just fashion addresses the
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interests of both parties as set forth in their discussions

at the hearing.
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