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Under date of l1arch 7, 1995 the Ne1t1 YoXJ<. st.ate Public 
Employment Relations Board determined that a displ.ltecontinued. to 
exist in the negotiations involving the parties designated herein, 
and that said dispute came under the provisions of the civil 
service Law, section 209.4. 

Pursuant. t.o the authority vested in t.he Nevl York state Public 
Employment Relations Board under section 209.4- of the civil Service 
Law, a Public Arbitration Pane.l vJas designated for the purpose of 
making a 'just and :ce<.isonable determination of the dispute. .. 

The PUblic Arbitration Panel consisted of the follmiing: 

PUBLIC PANEL MEMBER AND CHAIRMAN	 John E. Sands, Esq.
 
55 Park Street
 
Montclair, NJ 07042
 

EMPLOYER PANEL MEMBER	 Alan C. Marin, Esq. 
3000 Marcus Avenue 
Lake Success, NY 11042 

EMPLOYEE ORGANIZATION PANEL MEMBER	 Edward W. Guzdek
 
112 State street
 
Room #1120
 
Albany, NY 12207
 

j
 



Hearings commenced on the 26th day of September, 1995 at the 
Town of East Hampton. 

APPEARANCES 

FOR THE TOWN OF EAST HAMPTON 

Vincent Toomey, Esg. Labor Counsel 
Tony BullpCk ToWh sup~rvisor 

FOR· THE EAST HAMPTONPBA 

Reynold .:A.·Mauro , 'Beg. Labor Counsel 
Robert -WooGls president 
TvacyGriffi,'t::hs Vice President 
Eug~ne Shirlll~cher Past PreSidEtnt andDirector 
Edward Fennell Fiscal Gonsriltant 

:"The·stat.tltory provisions' applicable to the Compulsory Interest 
Arbitration as set forth within Section 209.4 .o.fthe Civil'Service 
Law, ,dir:ect.s .:that the Public ArhitrationPanel in ,ar:r iving at a 
j,ust .andreasonable .determinationof :the matters '.. ind:ispute, .' shall 
specify "the ,basis for its findings, 'taking into 'consideration: 

a. .compari50n of the wages, hours and 
··,ocrnd.iti:o:n:s ;:of .;~1'iO¥filent .o!-th€:';e;mp.l'C:?yeEs 

_;::±n'\T,.;o:llN£d.·'in:the.":arb it+:ation::prcceedi:ng .... i.w±th 
-the' w,g..ges, hours, and conditidhsofemp1.:oyntent 
··O'f~otherempioyeesperforming similar "s-erv1ces 

or requiring similar skills under similar 
working conditions and with other employees 
generally in pUblic and private employment in 
comparable communities; 

b. the interests and welfare of the pUblic 
and the financial ability .·of . the public 
employer to pay; 
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c.comparison of peculiarities in regard to 
other trades or professions, including 
specifically, (1) hazards of emploYment; (2) 
phy:sica~ qualifications; (3.) eduQatd.onal 
qualifications; (4) mental qualifications; (5) 
job training skills; 

d. the terms of collective agreements 
negotiated between the parties in the past 
providing for compensation and fring.e 

. be:ri'ef:it"sl inclJiding, .but not limited' to, .'the 
provisions for salary, insurance and 
re·tire,meRt benefits, meclical and 

."hospita'lizationbenefits, paid time off and 
joh security. 

In addition.,. the statute dir,ects the panel to take into 
consideration any other relevant factors. 

The Public. Arbitration Panel conducted hearings at which the 
full negotiating teams for both parties were present and at which 

. aiL parties, were 'given an adequate opportunity of giving' te::;:timony 
.,andpresenting. ,both orally and in written form, documentation and 
.data to substantiate its respective positions . 

That noofficia].:":transcript of the proceeding was made and the 
''Partd:esc.:s-trpuLated ·.i!.'lia;t,·.the;':r.ecordo,f ... -thec·proce-edingsconsistsof 

)Slllom±tted:e.z,h:i-bits;andthe,argUmentsmadebythe ,.partiesand thedr 
·.:,;;.;;a.:::SiDlIS.ese::n±:..ati<wes ... to.·Mac,panel.. 

:At . thec.onclllsioTI of the hearings .. " the ..parties ' .declined 
sl1bmi±t.rl:ng any>post':"'hearingdata, and in additiQTI jointly request,ed 
that the ultimate Award be expedited. . 

Accordingly after examining the data presented, the panel met 
in executive session to evaluate and discuss the facts, arguments 
and evidence offered during the two days of hearings. 

\ The follo,w,iRg., items were at. impasse, and on which positions, 
arguments and ,data. were presented:­

~ A •• 

1. Salaries 
2. Longevity 
3. Vacat~onrestrictions 

4. Dental Plan 
5. Optical Plan 
6. Uniform and Cleaning Allowances 
7. Night Differential 
8. Association Leave Time 
9. Disciplinary Proceedings 

10. Health Insurance 
11. Increased Work Year 
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AWARD
 

1JBalary: An award of salaries of all members of the bargain 
unit shall:be increased as follows: 

a. 4.5%	 retroaptiveto o~tQber 1, 1994 
b. 4.5%	 retroactive to July 1, 1995 
c. 4.5%	 effective July 1, 19'96 

2) Longevity : That section 1:0 of the Col).ectiveBarga-in±ng 
Agreement relating to "Longevity" be amended so as to reflect 'that 
al1memb.er,s.of the East. Hampton Town Police Department .be entitled 
as of . Janua:r:¥ I,' 1996 ··the ,following "Longevity" stipends: 

$1~,k~50;.~o,oup,on CO:nip"1,eti.Q1l1;~4,of 
five (5.) years 'ifgf service 

$2,100.00	 upon cornpletionof
 
ten (10)" y-ears of service
 

$2,60.0.-,.0.0	 llPon completion of
 
f ifte-en .(T5 ) years of service
 

3 l':N.ight Dif,f-erential: Eff'ective.January 1, 19'9:6 section 27 
of the Collective Bargaining Agreement shall be amended to provide 
as foll.o:w:s:

,) 
.,:EIIn;i:LjCl!~s;assi:gl1led t'O.r.0tatli~ng tours·of .dna:J:;¥ 'on ;atwo.'shirf:t 

.. t!~ls>:a"Si:s. ;sh~a:Jt:1'·~:neced:~e:Ni~ht,:,:dif.f!eriemib·ial i:1'l.:the. anroul1t.. ,o:f·"$3, 000 ;per 
year. 

Employees assigned to a three (3) taur schedule and to work 
more than 50 night tours between the hours of 15: 15 pm and 07: 15 am 
shall receive night differential in the amount of $3,250.00 per 
year. 

4) Health Insurance: As of January 1, 1996 section 15B of the 
Collective B'argainillg Agreement shall be amended so as toretflect 
that the· 'TIowhshall pay. the association dental plan t.he a.mount of 
$650; 00 -p-erempluye-efor -each ye'ar of the contraetand' 'further that 
the TewI'lshall pay--the s-umef -$-150. Oeper year to the assoc-i-a-tien 
optical plan £oreach employee for each year of the contract. 

That Section 15 of the Collective Bargaining Agreement 
relating to health insurance shall be amended to provide that: 

A. That on or after January 1, 1996 the Town shall have the 
option to change the health insurance program from the existing 
health insurance plan administered by the Island Group to the New 
York State Health Insurance Plan (Empire Plan) at the benefit level 
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closest to the Town administered IGA program. Disputes, if any, 
regarding which level of the Empire Plan is most appropriate, if 
not resolved, shall be submitted to arbitration to the chairman of 
tlle.. current .. interest ,arbitrfltion panel, and the T~Qwn sAall not 
implement any proposed change until sucp time that the association 
agrees in writing to s'uch change or the arbitrator renders his 
award. 

) 5):,.'.~'{eoI1;t;inuati0n-~:of2:B~enef,4ts : All 'demands not. - specif ioally 
address~e:d,;w¥":tih.'ls',,aw.ard.,a'ne;"cr:ejected. .Iniallether r'espects ,;the 

·,·'r:\"" ....+-,~·,...s' "''''''''''''''a"",n. -_.. "~ '" " • ,-,~, ,'--."" -d'" 'd' ......~. f "'" ,....,:1,. , ·t.,.,--,-,L"~"""-'L,= ",,","QjW. <J.,.,L,,"',x:-O'll1,.\;.:llilU.l!le.•,;l""""e;rms.....an ," ,con "X::.l.iZl,ons., ...!.o_~/'':::;ell!~''qy;men:c ',a,s 
0" ~p:riO:w:i-:ded ,i"rOI:',-:i!;n'.':bfle:.',,,;pmer"';,,e:xpmiOed ,contract as'>mGl<i'ili'f'iLed'by the 

uHammer" Arbitration A:ward. 
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The undersigned panel is unanimous in all aspects of this 
Award. 

submitted 

)
 

) 
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) The 
Award. 

undersigned panel is unanimous in all aspects· of 

Respectfully submitted 

this _ day of _1996 

John E~ Sands, Esq. 

diLtPb 
cAlan C.Marm, :EsQ. 

EdwardW. GUZd~k 

this 

) 
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