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:~c above-~eferenced ~a:ter were held in 

.j Ro~helle, Ne~ York, on January 16, February 7, and March S, 1984, 

to con~ider the :~~ms of ~ successor a6reeoe~t to the co~tract 

I 
r 
j' 

between the parties dated January 1, 1981 - Decesber 31, 1982. 
i 
I 
I, The Panel then ::J'2t in Executive Session on ;'lay 9, 1984, to discuss 

the issues before it. .The Panel concluded that the Chair::lan would 

fcshion an a ....ard and submit it t'o: t.hemembers~for ..t.heir, 2ppr6val. 

In his deliberations, the Neutral Chairman was 6uided by 

s:atutcry provisic:-:s applicable to co:::?dsoryintest 2rbitration 

?~rsuant to Civil Service L2~, Sec:ic~ 209,L (as a~e~de~ July ~, 1977). 

~elevsn: criteria i:-:clu~2: 

(5) CO~?2rison of the wages, hours· and conditions of 
e=~loY~Ent of the e~?loyees involved in the arbitration 
?roceedinci '.;itT; the \,'ages, hou,s, 2nd conCitiO:1S c: 
e~plcy;:~~Z"2: of c:nE: 2~ploy~=s peT"f()~r::ng sii:ile.r servicE;s 

_.I. .. C",;,,,,';'~.-t,;._ StCi11 s :--_.,1_ v CO~G';O ~4. -.:>~ _..,•., ••..... .;~.;-,.,_. ;;: __ ":1c-rt: c:ir-:';la ..r \.J·"r'·i'1"J'-_ •• o. 1._ 
~ioni 2nd ~f:~ cthe~ e~ployees gene,ally in public an~ 

;:·ri .... a te e.":l?loy::''?~l. in cC;:i?<::ra b12 co;'"':ll.JrJi ti(:s. 

•• \,,;. 

f·-.. \ 
\ -,' the public enG 

~7~~~5 C~ ~~O£2S5ic~s, i~cl~~in; sp~ci£icall~'~ (2) ~~z
c:-.~~ ;..: =:~j:'<L~;:::;e:i::'; (2) ;;;:y~ic~~ q:.1z1i::c2:ic:;s; (.3) ~~

uc::-_:.:c:~::l ~'...:~:'ifi.c::::'o:iS; (~) £:i€:;;[2~ q~21i:i:2ti('.::.s: (5) ~'J~ 

~ =- .: :.. ::.:. i: 2 ~ ~~ C 5:< i 11s : 

:: -: l ::'"'Ie. tc~;::S of ee,} 1E..·c:i":e ~~:-2e::i2~~S r12~c~ic.:t.::.: ~:e~·... ::-:~:-:: 

t:":.:: :;l~-:-::'='~ !~~ :::2 I:.J~: 7:-C."\'idi:::; :or c::l::-;pe~sat.:(,,\T1 ~;::: 

i.:-~_~-.~:.:. ·::':."':'::":::3, i:lcl'Jdi:;~, :~1: i'J)r }i:-:::'t2C ::-" ~:~':' 7.:':'

r ~. 

~ \ ... ..... - 1,:."",\ ~ ~. ..:. - c- -'" -- .. " , .- .... - -, : -~ ~~' 
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POSITIO~S Or ~~L ?ARTIES 

T~e ;'.5soc::'atio:1 

Several of the Association's proposals ~ere dropped before 

proceedi~~ to intErest arbitrGtio~. The original nu~bering of the 

proposals shall be retained, ho\.ever, since the parties ar~ accustomed 

to addressing then accordingly and retention of the sa~e nu~bers 

should avoid corifusion. 

(1) MODIFICATION OF THE 1981-1983 COklR~CT 

The present collective bar~aining agreeme~t shsll 
continue in full force and effect except as modified 
herein. 

(2) C~?TAINS' TOUP.S 

All capt2i~s o~ staff assigned to Headquarters shell 
work! five-four shift, five days in o~e work ~eek and 
four days in a secend work week. Such G tour shall be 
deeDed to constitute an average of 35.5 hours per week. 

(3) CO(1?E?\S.~.TO~Y TIi1E 

All wembers of the bargaining unit ~ho work on staff 
and work a five-four tour, five days in one week and 
four days i~ t~e second week shall be entitled to 25 
hou~s per )'~a~ CO~?Ens2tcry time. 

S3:2~~ i~c~ea5e--l:% per year.
 
E~fec:~ve ]/J!E~, t~ere shall be _ 12~ increase in the
 
5cr.e~~l~ G: a~~u~l salaries.
 

:"c:'";; C'". _ .... 0...: c:.. ... 
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Five years 
Ten yea!'"s 
Fifteen yea:-s 
T.....enty years 

$300 
400 
500 
600 

(6) SICK LEAVE PAY~~T 

- . . ," 

-ARTICLE X, paragraph 1 -is amended to read as follows: 

At the time of retirement, an SOA member shall be 
entitled to be paid up to 180 days of accrued sick 
leave at the then current wage rate. 

... -.:- .... 
Uniform and C1ea;'lin!2 Allowan"ce. A uniform and cleaning- .. 
allo ..... ance of Six Hundred Dollars ($600) shall be paid for 
the ?revious year by the E!2LOY~R in the ~onth of Janua"y 
in each calendar year, to each employee ~ho is presently 
in the bargaining unit aild shall be paid in accorda~ce· 

...:i th exis ting prac tices. The ~v.?LOYER ...·ill prOVide an 
additio~al payment of One Hundred Dollars ($100) on 
pr08otion to sergeant and Two Hundred rif~y Dollars ($250) 
upon proDotion to lieutenant anG Two l~undred Fifty Dollars 
($250) upon pro~otion to captain. 

(7) UNIFORM AND CLEANING ALLOwANCE 

.. 

-
~ , 

f 
,. 

I 
,: 

TIlere shall be 2 n1snt differential of 10% paid to 211 
SOA me8bers ~ho '"'ork fr08 1600 hours to 0800 hours. 

(9" \' ACATIO~i LEA V::; 

V8cation leave shall be increased f~c~ 2U to 30 days. 

?e~so~al lEave 
?er year . 

days s~all be in:reased fro~ ~ to ~ days 

.!..:-:y L,;:,,:t;SJ2C ;;c:-so;"lcl 
": ~ c: : c '.' Q' 2:"'" ~'. :'". (; t: co 

2t:c'.'oC c::::: !=.;-';.:-:ll t·~ 

Co c c ;- :..: e r. ..,. : :- E' ~ ~~:'. 

cr;:-;"ie~: c\"c·r :;-c~. 

~ -? ::. ~ ~:- i:""I~: C ~ '.1 ~ t~ • .... 

: .": .,"--. -: .".' .' 

I ,
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SOA mewoers sh~ll be entitled to 1007. rei~bursement for 
any grad~ate ~ork which they·~ay en~age in as students. 

, 
j 

(14) UNJOS ACTIVITY 

The President of the Union or his representative shall 
be entitled to 15 workin~ days per year for union I 
activities. t 

1
(15) HEARING OFFICER CONPENSATION :-.:; 
," ".: "0... _ •'. .. ,.- ... " ..... 

. . -.. - ...::.". '-::..";."-: '. :,' : 
•• -.J: .~,:",.:_",,~:-._. _ . I-~~-\hee~e~t:;that:any I;lemDer ~f the bargaini'rig~Unitre,;;:<:<'~ 

presented by:SOA is designated "as a Hearing Officer in~··· 
• - __A 0;. •-". a disci plincry case, he shall recei ve-··c 'minirnUL1 of' 8 hours' 


pay at ti~e and a h~lf rate of co~pensation for each day
 
0" ?2rt of a day spe~t o~ such assignoent.
 

(16) E£ALTH/D~!~AL INSu~ANCE 

. ::. the ;:lrese:-::de:1tal allo ....·cnce of ·S100 be increased to
 
$200.
 

ARTICLE VII, ?ara~"aph (L) of the current collective bE"~ 

£aini~6 agreement is to be a~ended so as to delete the 
• " , J: (24) ,."• 

~oras Dnc :1ot ~ore t~an t~e:1ty-~our years or se"Vlte 
and to chan;se "30 working 'tours" to "32 wlrking tours." 

ARTICLE VII. p~r2gr~ph 3 is to be Emended to read as follo~s: 

SJeCi22 SE~Er2~c~ V2c~tjon L~2\'e P2\". l~ the fin~l ye2T 
d~ri~; ~;~ic~ ~e:ire~e~~ at an e~?loyee is sched~led, 

sp~cial v2caticn le2 v E pay s~211 J~ granted in accordance 
\~':"::-1 t~e f ollc;:i:;;; schedul e: 

5e:\Jee~ ~u ~~d 25 years of ser\'i~e 2~~ of one (1) ~1Q~t:115 ~2Y.
 

In the ~=:t \'~~~ of ser'"ice O~e (1) ~cnth'5 ~2Y.
 

~r; :::~ .,'-- rc-:::-- c: ~~:-':::'Cc : '.:\) (:?) ~C;: '::-J I ~ ~.c .,0.
 

'r~,~Ee (~: ~~~:~'s ~~~'. 



I -6

! The (itv 

(2) CAPTAI~S' TOURS 

Ret2in current practice. 

(3) C,)~I?ENSAT()RY T1X£ 

Retain current practice. 

. : ..~-.: . 
(4) SALARY 

," ".' .....
• '_ pO __ ,.•. _..~ .. ..;..,:"..; .. _.:...._.2~ .... __ .~'. --,
:'-~.;.' ... . -. ~ ::\ . .:" . .;. ... .;. ". . - ,-- . . .. . ..--.-" ... "...;.. .. '.0." . -'.~ ...;...: . 

.. .. .(5) LO~lGEVTTY PAY 

Re~ain current ?~ac~ice. 

(5) SIC~: LEAVE ?A'Y}EXT 
-.. - -:--.-- _.... _.:- :-- - - . :.: '_"~.: ..~~ 

Retain current."practice. 

(8) :<IG:~T DIFFERZNTTAL 

Ret2in current ?ractice. 

(9) Vt.UTIO:; L::P.\'E 

,oII_1: J\:~e;:j c.h~ firs: sentence of ;;:=:-23r2;o:> b :a re20: 
t'/':;J f::~ployc~ ;:J;:;::- ec.c'Z"ue unused Gn~~21 \02cctio;: .ti:~e u;:' 
to 2 Daxi~~~ of [yo (2) ye2rs e~:i::le~ent upo~ :he ~??:-o~~l 

0: "~IE- ?ol:iocE CO"::::issione:-." 

. Y:!-5: ~De~d the provision to c~title eech e~?lo~ee in 
:h~ ~2~~~~~i~~ unit to o~e ~3Y of per50~al le2\'e per ~~~~~. 
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(12) EDU(~TIO~AL ALLOWANCE 

Retain curre~t practice. 

(1~) UNIO~ ACTIVITY 

11-7: Delete the second porasrnph which refers to the
 
Union Preside~t's work chart and tour of duty.
 
11-8: Leaves to attend Union Conventions or Functions:
 
Amend this provision to provide a ~axi~w~ of five
 
workin3 days leave for the ,urposes e~umerated.
 

1elete~he secon~ para~r~ph. . _' .-::0 .
 .-_ . 
(15) EAinUG OFFICERCO:·I?D:SATION .:-:: '?;~ ,\ 

f .rt.etai~ currejJt ;:::-actfce '. 
" 

I~-l, Health IjJsurance: Active E~?loyees Coverage. 
Tne E'.1PLOYE?- ag:-ees to pay o:1e-hal f (~,) the cost of 
indi~idu2l c~d dependejJt coverage under the-State~~de 
O?tion of the ;;ew York State ~eclth Insurance P:-ogTa~ 

or eq-uivale::t for e~!Jloyees hired yrio'L to Janca:-y 1, 
1983 f OT the :erm of thi s AGRE2·1ENT. 

Fo:- those e~,loyee5 who elect to enroll in either :he 
G.l-l.I. or 2n ~1.1·1..0. option instead of the St.ate'nlide 
O;Jtion or eqt.:i volent, tne r:-riPLOYER ...·ill pay the S2,";le 

c101l2:r a.-Jount to\;e.rd the ::lor-thly ?re;:1ii..i::::; for such 
options 2S it pays for esployees e~:rolled in the 
Sta t12\;:Ge O::'tio:1 or c~t:i v'" 1E:i1 t ?rog:-c::i_ 

:X-1, ~2~lt~ I~s~ra~ce: ~etir2es Co\-er~se.
 

~£fec~i"e J~~~2~Y ., !~G3, t~~s ~ro\'isicn by ~;1e tE~~S
 

lX-3, ;1e2.1t;' .!.nSL:7C"~:Jce: S~5i)E:~:ed 2:;;loyees. 
~bc2~s:1 ~~is p~o\'isio~. 
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Re~ain current p~2ctice. 

ADDITIONAL CITY PROPOSAL: 

:":O~K \·IEEK 

IV: Add a neVi ?ara:;r2ph 2S follows: "The B-1PLOYER shall 
have t.he right to s ....i~ch tours for t.ruining purposes." 

... DISCUSSION A!m FIN'DINGS 
." .--. 

-. -
. '.~ -.. _... ..:.::... ....; 

~:..,:.:---. ~.:...-:.:-:~::-:::-:~:- ..-.:; 

A brief ,-,ord' is in order about. the pu~pose 

in~ere~t erbitration in police disputes. Although the pro~edure is 

<:l st2t~torily guara~tee?- right, it sho~ld not be used as a substitute 

for b~rgaining or as a.device ....hereby one prirty seeks to achieve by 
-~':-,,:~- _. 

ch3~ce vhD~ it is unable to ~ain through direct. negotiat~ons. 

Under such a procedure, a heavy burden rests on the side requesting 

2 ~~jor b~nefi~ or altera~ion i~ the ter~s 2nd conditions of eo?loy

ment to sho~ ~hy is u~d~ly disadvantaged by of the 

S~2tUS quo o. ~y the fashioning of an 2~ree~ent consisten: hith 

." . . . _.... :.... ~..._~-.':"-' ,.- .... ~ ... '---"::.':-.' -- .... :..... _.. ~. 

2nd functio,.l ·of . :-.--'.-:-' -:~'-.". 
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to ~ake funda~ental changes and 2 cleDr case ~ust be made for why 

2 h~rdship exists. Where nc ~re~t disparity or hardshi? can be 

sho\-ln, a party seekins r.Jocest changes or i!!1F-ro ver:lents \,'i11, more 

ofte~ tha~ not, find th2t its position is substantiated by the Panel. 

Based O~ 3 thorough review of the record ~n ~he'pre~ent case, 
-'''','- ...:,.::'" ~ =..: 

it Gust be concluded that no co~pelling' reasons were -provided by 

ei ther·· :pa:r.~y:"':"".in the course: of t.hree days· of 
". 

heaii:n:;' 'or. in the': 
.. 

.. . 

-. :";"- .. 

pie~~ri~~~-ti~n' of VOltLLlinous document.s-t.o convince:\hePa~~i"~ihat.. ,~ " -
-;..:- e_. ... _. 1 .~Pf.·' '. -:-~:::::: ...:~~.=; .::~. 

. . 

it should a·....ard other than a modest. and reasonable settle;ent.. 

".-. _.._...::-- ._-----:-- 2;ree~e~t shall continue in f~ll force and effect;· ex~ept as 

-- .. - . ---.- ..... , 
~oGif:ed hE:rei~:	 

_._~ 

( 1 ) TZn:·~ : T.."'o-year extension 0: agree..':lent. (1983-1935 ) 

(.::) SAL:~.~Y :	 Ja:1uary 1, 1983 7 ?ercei;t 
Ja;1uary 1 , 19·3~ - 7 percent 

!j~:IO:! ACTIVITY: or 
per 

The President of t!1e :)~ion 

shell be entitled to IS working days 
activities. 

E:::;.SO~·;I:~G 
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New Rochelle ~ere found to be 2S ~ell off as, if not better off 

then, Su?eri~~ Officers in oth2r bargaining units in ~estchester. 

Serious consid~r2~ion ~as also given to the fact that all 

other units in the City had settled ,with agr~e:ne'nts .calling for 

si~il~r wage levels 
.. 

~: ~ .. . . 
tions in benef{~s. 

At the same tbne, cost of livinl; s~atistic.s; over the period in

vol vee here, we"e less t~2n the wage increase granted. 

- The ?an~l \;c::s i:::pressed ",.i th the presenta tionsinv.ol \'i;;6 t.:Je 
~ .. 

C0::;i-'et.e~ce and CG:7L:::it::Jent of S'-i.?eri~r Officers in j~e .. ?ochel1e. 

of the situation requires t~at their levels of liages and be~efits 

be re:;:son2bl)' relc:.ed to other ~r.;?loyees _"' tile city and si....ilarly 

sit~ated e~ployees in at.her j~ris~i~tions. 

Pri~zry aDo~i t~e Union's dc~ands Ya~ a proposc::l for a 

:;) C: ,/ ·.:C:;" !-: 

- ,.. .. .--~ . 'G';; ..: .£'~\.~••:.' '~ ~:"u·_l_' ".: ~.··.'t-I·~.("_,~;_r .··.·_~·.·.·I'f~ ~- ..-.. ~J" •••• 1'-_-=- •.•• •.c: c.:,:-··.·.::!1~J.:'.• 'J C ;,; ;,:; j'''; _ ••~ •. .... _.1 ... _ _ _ ..... _ _ -... '- _ ~ _ _ - _ 

-.::: ::.: . 

\. ~~ .. - . L.; ..... _" : -,::..:..... .... 

, : •... .:. ~:~:; . J .: '': _ ... 
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-- ,~:' ~ 
Office:s a':',1 Pztrol:;ien \·;o:rl~ the 5/4 tOllr has no bearin;; on the 

.iss~e. 

In rec~~~endin3 th~~ the status ~uo'be ~aintaineG in the 

. ';: .--..... ~ ~: 

~ajority of issues cO~5idered, th~ .P?nel re3soned that increases 
~... ~'•... -' . : .. :-'~ .. =' . 

,_: .. ::6::::::::ii!~;;'-::i:::r::r::::. ::r::5 a~1:f~~t~~%f;fi~f~~i~._~.i._~.;_.~.:.-~_:_>.~._.',~:.-._:_~.~_~._ 
~ - .. 5P2ciali;:~~i~i-~; . \Je fi,d no ,"ch in.;~~~i:5 i<;i~~;:~~;~i~;. <~--::!=0'} I 

lne atnos?here surrounding collective bargaining 8t the 

present tine is one in ~hich ~oeest increases, if ~ny, are granted 

the the ?2.:1el t;"is c·...arc is The 

fact t~~t the pa:ties Ere 18 80nths into the new contract requires 

i~ nop~ 01 a:rivin~ at ~ controet in c ti~ely f~shio~ a~c be first 


