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In the M;ltter 01' the Volunt;lry -A.
 

Interest Arbitration *
 

between *
 
*
 

CITY OJ; (;LOVI~j~SVLLLL
 

*
 

*
 
GLOVERSVILLE POLICE BENEVOLENT *
 

ASSOCIATION *
 
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - *
 

On April 22, J983 the New York State Public Lmployment H.e­

1;lti0J1:; BO;lrd, pur:;u,'lnt to Section 209.4 of the Puhlic l~JlIployee:;' 

Pair Employment Act, appointed a Public Arbitration Panel for the 

purpose of making a just and reasonable determination of the con­

tract negotiation dispute between the City of Gloversville, herein­

after referred to as the City, and the Gloversville Police Benevo­

lent Association, hereinafter referred to as the Association. The 

panel members consisted of Dale S. Beach, Chairman; Eugene R. 

Reppenhagen, Mayor of Gloversville; and Peter J. Reilly, President, 

Police Conference of New York. 

In telephone conversations with Richard T. Aulisi, Attorney 

"01' the Association, ,'lllll /):Ivid HI;ltt, City Attorney, it seemed to 

the undersigned, Dale S. Beach, that this contract negotiation dis­

plltl' po:;:;ibly could IH' sl'ttll'd hy ,'1 111l'di:ltion effort. W:ith full 
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knowledge ~Jnc1 consent of:111 parties involved, T conducted Cl mecli:1­

lion session with the h:lrg:lin-ing tt':IIIlS ;11- the Cloversv-ille City 

Hall on the evening of June 14, 1983. 

The Association had a list of ten bargaining proposals plus 

three changes in ~ontract language for an actual total of thirteen 

items. The City had :1 list of eight bargaining proposals. 

During this mediation effort both parties explained their 

arguments and positions to me in full. It was mutually agreed that 

both parties would drop all their bargaining proposals except the 

following: 

1. Wage increase 

2. Shi ft c1 i ffC'renti~ll 

3. Cap or ceiling on health insurance costs 

4. Educational benefits 

We were not able to achieve a resolution of these remaining 

\):Irg:lining isslles. Ilowcver, the differences hetween the p:lrties 

were substantially narrowed. After considerable discussion the ne­

gotiators for the City and the Association agreed to ask me to serve 

in the capacity of a single arbitrator operating in the mode of 

voluntary interest arbitration and to issue a written award that 

lS final and binding upon the parties. 

Tn add it i on to the f:lct th:lt the di f ferences between the 

parties have been narrowed substantially, a major reason for choos­

ing voluntary interest arbitration is to save the parties the con­

siderable time and expense involved in a formal compulsory interest 

arbitration proceeding. 

The City and the Association mutually agreed that I would 

render Illy aW:lrd Ol} the h:lsis or the inl'orlJl:ltion J oht:dned dtHing 
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thc ,Junc 14, 1983 lllcdi;ltion scssion. 

My [ 0 I' III ; I 1, \'<' r itt en ;III tho I' i t Y t 0 pre p~I I'e :IIIdi S S 1I e ;I h i lid i n P. 

voluntary interest arbitration award is contained in a letter, 

d;ltcd July 6,19H:l, to IIiC [rolll David HLltt, City Attorney. ltich­

ard T. AUlisi, Attorney for the PEA, also signed Mr. Blatt's letter 

LInder the wording "Agreed ;lnd (;onsente(l to:" A copy of this letter 

is attachcd to this Award. 

THE ISSULS 

1. Wage Increase 

The Association proposes a wage increase of 7.0%' for the 

first year and 7.0% for the second year of a two-year agreement. 

The City offers 6.5~ and 6.5% for each of two years. 

AWAIW 

Increase the wage schedule for the period January 1, 1983 

through Decemher 31, 1983 in the amount of 6.75%. This increase 

shall be retroa divc to January 1, 1983. For the second year, Jan­

uary 1, 1984 through December 31, 1984, increase the wage schedule 

6.75% over the figures for 1983. 

2. Shift Differential 

The Association suggcsts that a shift differential be in­

stituted. It wants 2~% extra pay for the 2 p.m. - 10 p.m. shift 

and 5% for the 10 p.nl. - 6 a.m. shift. The City rejects the de­

mand for a shift differential. 
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AWARD 

The Associ~tion's proposal for ~ shift differential is de­

nied. 

3. Cap on Health Insurance Costs 

Because ofincre;lsing henlth insur:mce costs the City pro­

poses that any future increases in Blue Cross-Blue Shield health 

insurance costs (or other similar coverage) be paid for in their 

entirety by the employee. The Association opposes the City's de­

llland. It claims t1l;lt the i\ssoci;ltioIl struggled hard over JIIany 

years of contract negotiations to get the City to pay the full 

cost of he;ll thi nSll r:IIlCC. Tt docs not w:mt to lose this hene f:i t. 

AWARD 

The City's proposal to place a cap or ceiling on its he;llth 

insurance cost s ;md to h;lve the employee P<lY for any possihl e 

future increases is Jenied. 

4. l~ducationa] Iknefits 

The Association proposes, in its petition for arbitration, 

that the City pay employees, who have completed education in a re­

lated field, amounts as follows: 

1 year certificate $ 500. 

Associate Degree 1,000. 

Bachelors Degree 1,500. 

The City offers ;11l educational supplement to the indivic1wl1 's 

annual pay <lS follows: 

Associ:ltC negree (2 ye:lrs) $1 SO.
 

Bachelors Degree (4 years) 350.
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AWARD 

The City shall pay a supplement of $150 per year to those 

employees who have earned an Associate Degree and $35U per year 

to those who have earned a Bachelors Degree. 

The collective agreement shall cover the period January 1, 

1983 through December 31, 1984. With the exception of the four 

issues noted above, everything elsei.Il the current contract is to 

be ma in ta inec1 as rrovi (1 eel there j n . 

Dale S. Beach 
Arbitrator 

July ZO, 1983 
Latham, New York 



STATl: OF Nnw yon 1< ) 
J s ~.; . 

COUNTY OF ~R::.,Ns5~L AE c..- ) 

On th:i s 2./ s'l li 8Y of ~~)~I L'j , 1983, beforc 

IIIC l)crsonully calllC illlLl a!)l)Cul'cd 'j)' ' - A L-'=-' C), . 6~ .tJel! to 

Illl~ kllOWl1 ilnli k11OW11 t() 1I1e' 1'0 be the individual described:ln illHI 

My Commission Expires Mar. 30. 19..~V 

who executed the 1"0 J'l~guing instrumcnt and _he aclmowledgcd to IIIC 

lhilt hl' execlited till' ~;iIIIIC. 
flNDRrJ\ J. CflO1W 

\ i, I . _ 

'- <C/~f-.~/tf{< I) l'Jotilr~ f)ULJI~C, StDle o. f N<lw York 
L /,i / C{) Resldlne In Saratoga CDunty' 

(/ 



ill tty Attorney
 
CITY HALL
 

GLOVERSVILLE. NEW YORK 12078
 

DA VID	 BL.ATT 
CITV ATTORNEV 

(518) 725·7483 

RALPH	 M. PACIOL.L.A 

ASSISTANT CITV ATTORNEV 

(518) 773·7114	 July 6, 1983 

Professor Dale S. Beach
 
22 Caroline Street
 
Latham, New York 12110 

Re:	 City of Gloversville and Police Benevolent Association
 
Case No. IA82-47; M82-502
 

Dear	 Mr. Beach: 

Pursuant to our conversation, please be advised that at a recent 
meeting of the Gloversville Common Council, the Council agreed 
to abide by your determination of the following outstanding 
issues between the City of Gloversville and the Police Benevolent 
Association: 

1. Wage increase. We understand that the increase will be 
within the perimeter of 6~% to 7% each year on a two-year contract. 

2. Shift differential. 

3. Cap on health insurance coverage. 

4. Educational benefits. 

I have discussed the above with Attorney Aulisi and have been assured 
that the PBA will also abide by your determination. 

Mr. Aulisi and I believe that by having you decide the above issues, 
the City and the PBA will avoid the additional expenses involved in 
a full arbitration hearing with its accompanying statutory demands. 

It also appears that the above is a satisfactory, expedient procedure 
to finalize the few outstanding issues of the parties. We understand 
that the procedure to be followed is in the nature of a voluntary 
interest arbitration. 

Very	 truly yours, 

' .... \ .' / -P''/-;//...... / /- .~-{ .... / ,/
/ 

DB:mk	 DAVID BLATT 

Ag~d~ a~}i?Onsented to: 

(: 1- -'~' ;(:;,> /' '-- '
 
R~chard' T. AuI~s~, Esq., Attorney
 
for PBA
 


