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PRELIMINARY STATEMENT: 

This arbitration award arises out of the Collective Bargaining 

Dispute between the City of lockport, hereinafter referr~d to as 
-. 

QCity" and the Lockport Professional Firefighters Association, 

hereinafter referred to as the "Unicn. 11 The dispute concerns the 

terms of the new agreement to replace the contract which expired on 

December 31, 1901. The Union is the bargaining alJent for 7) 

employees of the fire department of the City of lockport. Eight 

unresolved insues were :submittcd to this Panel for resolution 

pur S u [I n t t a Art i c 1 e 20 9 . 4 artheN e 1'1 Yark S tat a Ci viI Se r vic e l a \"1 1 

Section 209.ll. The statuto elopo\'/ers this Arbitration Panel to m8kc 
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a just nnc! rea~1Onable determination of tile motters in dispute. 

The s t <.l t u tor y c (] n sid era t ion s \'1 h i c h the Panelf0 11 0 \'/ c dar c : 

a • COinpar i ~; 0 n 0 f the \'lCl 9 e~;, h 0 u r san d con d i t.i 0 n S 0 f 
employment of the employees involvp.d in the nrbitration 
pro c e e din \) \'1 i t h the wa 9 e s, h 0 u r S "C'l n d can d i t i 0 I) s· 0 f 
employment of other employees performing similar 
services or requiring sim.ilar skills under similar 
working cunditions and with other employees generally 
in public and private employment" in cOlilparable communities. 

b. the interests and welfare of the--public and the 
financial ability of the pubi~c employer to pay; 

, " 
c. comparison of peculiarities in regard to other trades 
or professions, including specifically, (1) hazards of 
employment; (2) physical qualificatic3ns; (3) educational 
qualifications; (4) mental qualifications; (5) job 
training and skills; " . 

d. the terms of collective agreements negotiated between 
the parties in the past providing for cOlllpensation and 
fringe benefits, including, but not limited to, the 
provisions for salary, insurance and retirement benefits, 
medical and hospitalization benefits, paid time off and 
job security. 

~ An arb i t rat ion IJ ear in 9 \"1 ash e 1 don J u I Y 8, 1982 at the L0 c kpo r t 

Ci ty Hall. Both sides were given full opportunity to present 

evidence and examine witnesses on the issues in dispute. At 

the end of the hearing, the record was closed. 

The Panel met in executive session immediately follo\1in~J tile 

arbitration hearing. The Panel met again on July 13, 1982. The 

following is the unanimous award of the Panel pursuant to the 

statutory authority contained in 209.4 of the New York state Civil 

Service Low. 

1. Salaries-

The Union h Ll S r c que s ted a 9?~ inc r e Cl s eon all 

\"1 Cl 9 e s fur 1 9 0 2 . The City (Lid not [\lake on actual 



perccnt,HJe offer, but the evidence presented 

i nth c h e (j r i n 9 y i e 1 d e d <l nor fer 0 f nb 0 u t 5. 5 ~~ • 

However, the City hos negotiated a salary 
~. 

set t 1 erne n t ,,/ i t h the pol ice un i t----...r 0 r 1 9 0 Z t hat 

will yield a total higher salary at top pay than 

the 9?~ r e que s t '" 0 u1 d Yi e 1 d for' fir erne n • The 
, "-

addition of briefing and debriefing pay for 
" \i; 

police brings their top pay to $19,325 compared 

to $10,701 for the firefighters. 

The Panel in making an award takes into 

considerntion the past bargaining history of the 

parties, the ability of the City to pay; 

comparability ,·tithin the surrounding area; the 

wage increases paid to other City Unions,es

pecially the police; the current operating fund
" , . 

surpluses and the economic climate. The ay/ard 

of this Panel is to grant a general 9% increase 

for 1902 for all members of the Union. The 9?~ 

increase will be retroactive to January 1, 1982 

and paid by a separate check. 

2. Oonus Pay for Rescue Team 

The Un ion a s l( edthat a 11 me mb e r s 0 f the 

bargoining unit who are regularly nssigned to 

n esc u c ill 0 n d "/ h 0 0 c t u a Ll y \'/ ark 0 nne ~) cue III b e 
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pnid a 50¢ un hour bonus nbove their but.c 

P D y, 1 i In i ted tot \'1 0 me In be r s	 per s hi ft. The
 
,
 

City opposed the bonus, pointing out that the
 

a g l' C e me /l t \'1 i t h the fir e fig h t e r;---'t 0 t a k e 0 vel'
 

the rescue and ambulance service had been
 

accompanied by an across-the-boa-r,d-dollar in


crease of $350 in 1979 and -~n additional stipend
 
., ; , ,~
 

of $100 for EMT's.
 

The Panel notes that new fi~efighters must
 

t a k e and ma i n t a i n ErH eel' t i fie a t ion and t hat the
 

rescue operation is now considered an integral
 

part of the employee's job duties. The Pan e1
 

denies the request for bonus pay.
 

~J. Longevity Pay 

The longeVity increase requested by the Union 

was $100 for 5 years, $300 for 10 years, and $400 

.. ~-for 15 years. The City made no counter offer.
 
was
 

The demand konsidered by the Panel and revised in
 

favor of a schedule comparable to that of longevity
 

payments for police officers. Keeping in mind the
 

statutory criteria and the evidence presented at
 

the hear i n lJ' the Pan e1 dec ide d t hat the folIo 1'Ii n g
 

schedule shall reflect lonl]evity increments:
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After 5 years $200 
After 10 years 250 
After 15 years 350 
After 20 years .450 

.... 

All other parts of the Article rem8-l·D the same. 

4. Clothing Allowance -

----The Union requested an .Increase of $100 in 

the clothing allollance •. ' Th'e. Ci ty offered none. 

The Panel, again judging comparability with the 

other uniformed and safety unit,. a'''/ards a $50 

increase for 1982. 

5. Sick	 Leave Termination Pay 

The Un ion r e que s ted the c han g e from 50 ~~ 

to 55% for the allowable rate at which a member 

could receive his ac~umulated sick leave. The 

City refused. 

The Panel denies the request. 

6.	 Sick Leave Bank 

The Union asked for the establishment of a 

sick	 leave bank. The City refused. 

The Panel denies the request. 

7. Holidays-

The Union called for an incrcase in the 

l]uar<lntced number of paid holid<:lys from 11 to 12. 

The City opposes t.lli::; requcst. 
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Th v Pan c 1	 dell i esth v r v que rl t . The runel 

no t est IJ'I t t" e PoI ice Un i t husa to t a 1 0 f 11 

holjd'JY~;,	 that firemen do 1'lOrk staggcred 

s c he du1 v s	 wh i chaIl 0 \,/ per 1 0 d s ~ t i In C a 1'1 a y and 

den i cst II ereque ~; t . 

8. Holiday Poy Provisions 

The Union asked th}'tp~~ for holidays, when
 

taken, be paid for a 10 hour day rather than the
 

8 hour rate in effect.
 

Recognizing	 that the normai workday of a 
days and 14 hour nights, 

firefighter is 10 hourI the Panel awards the 10 

hour rate for holiday pay taken in lieu of time 

off. 

Conclusion: 

This award is for a one year contract, takes effect 

retroactively January 1, 1982 and remains in effect until 

December 31, 1982. 
'. 

All clauses not specified as having been altered by this 

award or by previous agreements of the parties during 

negotiations remain thc same. 

This award constitutes the entire award of the Panel 

concerning all issues properly before it. 

Dated July 28, 1982	 ~~k ~...:....=-=..=.-'"
I~ 0 n a fh 1 .l e r,C h air per son 
r l/ !J 1 i cPa fl e 1 t~ C In b c r 

Dated July 28, 1982	 ~~,u:/Y:~.&",6.!'4,y;rL___ 
Kc rIf I (! t h J\ rt cI Po l'~; 0 n 
Ci ly Pancl 1'!cm!Jcr 
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~PCllillO 

Union Panel 1·1ernbcr 
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