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of the New York State Civil Service Law. At the request of the parties, 

the Panel conducted a preliminary meeting .on November '?7, 1979. at the 

Village lIall, Nyack, New York. Present at this conference were the 

Panel members, Mayor Alex Caglione,·Police Chief Coffey and James Casey, 

representing the Village, and Association representatives, including. 

Brian Lennon. Edward O'Grady and Gary Manford. 

During the November 27th meeting, the issues in dispute "1ere revicued, 

and the follm'ling were 'vi thdrawn by the Association: 

1. Organization Business 

2. Equipment 

3. Educa tion 

4. Terminal Leave 

5. Foot Patrol
 

6'. Days off
 

7. Outside 

8. Transfers 

9. Current Benefits to Remain in Effect 

10. Amcndmcn:: to Articlt: 24 of th~ 1974 Agreement. 

On December 6, 1979, a hearing on the meri ts of this dispute 'vas 

conducted at the Village IIall. Nyack, N. Y. before the undE'r.Rigned 

members of the Public Arbitration Panel. designated in accordance with 

the compulsory interest arbitration procedures of the N. Y. State Publi.c 

Employment Relntions Board. The IJart1.cs were> afforded full opportunHy 

Ii to present cv1.dlmcc, Hrittcn nnd ornl') in support of their respective 

po rd. t lOlls.11,I 
I~ 
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\o1Ou1<J be considered by it in arriving at Panel determinations: 

1. Comparisons of wages, hours and conditions of employment 
involved in this arbitration proceeding ",ith the wages, hours 
and conditions of employment of other employees performing 
similar services or requiring similar skills under similar 
\.;rorking conditions and with other employees generally ia public 
and private employment in comparable communities. 

2. The interests and welfare of the public and the
 
financial ability of the public err.ployer to pay.
 

3. Comparisons of peculiarities in regard to other. trades 
or professions, including specifically, (1) hazards of employment; 
(2) physical qualifications; (3) educational qualifications; 
(4) mental qualifications; (5) job training and skills. 

4. The terms of collective agreements negotiated between 
the parties in the past providing for compensation and fringe 
benefits, including, but not limited to the provisions for 
salary, insurance and hospitalization benefits, paid time-off 
and job security. 

Formal presentation of evidence was completed during the December 6th 

meeting. Follmving assurances made by the representatives herein that 

post-hearing briefs would not be submitted, the Panel members convened 

in executive session on January 4, 1980, at the Village Hall, Nyack, 

New York, at \.;rhich time there was [;:lll discussion of all the evidence 

submitted and all the arguments advanced. 

The At·lard which follows is the product of the Panelists I unanimous
 

agreement.
 

DACKGROUND 

The police of the Vi.llagc of Nyack, comprising a bargaini.ng unit of 

120 officers, hHVC been employed \mder the terms of a collective hargain

in~ ngr.eement ,,,bieh expired on rlny 31, 19·,9. Fo110\~i.ll£; all i.mpasse in 
I! 
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" petitioned l'EKE t requt',sting that this controversy be submitted to a I: 

Public Arbitration Pnnel. Under date of October 30, 1979, PERil designated 

this Public Arbitration Panel to hear the dispute and thereafter make 

just and reasonable. determinations. 

In reaching its determinations this Panel examined all evidence 

relating to comparison of wages, hours and working conditions of the 

Nyack police with those police in comparable geographical areas; the 

interest~ and welfare of the public and the financial ability of the 

Village; working conditions which are uni~ue to those engaged in public 

police activities; and, also considered were the terms of collective 

agreements negotiated between the parties in the past. Finally, the 

entire record of this arbitration proceeding was carefully studied and 

thoughtfully considered by each member of the Panel in arriving at its 

determinations. 

ORGANIZATION DUES 

The Organization requested a contract provision incorporating an 

ageL~Y shop. During its formal presentation, the Village agreed to this 

proposal. Tt..;:; Panel rcconu.J1ends that the parties ~nopt the 1aneuage 

a~pearing in Association Exhibit 19, and mcke it a part of the new 

agreement. 

Anl3ITRl\TION OF DISCHARGE AND DISCIPLINARY GRIEVANCES 

Again, during formal presentation of its evidence, the Village agreed 

to the Organi~ation proposal on this item. However, the Village f(lac1e 

,I 
its nl,;l"l'l~nwnt conditional upon the (h:gmlizlllion as!'wming the completeI: 
cont of the nrbi.trnticn procccdiJ~g.Ii 

" ., ...•...•._ .•... _. _..__ I cnnrJit:f.on (llId ,ldvllILCC(\ tll0. .. posit:·ioll tklt· ,11111'11. p;n:t:l<;:, :,houhl :;harc 
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II pc.:rcent or marc of bar[';ldnir..g a(;!"cements provide for arbitration costs 
II 
'! to be uesm,led equally by c;leh p:nty. Furthermore, we feel that the I 

advantages of this arbitration procedure flow to each of the participantsl 
I

II Thercfore, the Panel has clet:enni.n(~d that the fee[: and dishursements 

rer.:ulting from arbitration shall be shared equally by thE.: parties. The 

II parties shall, in structuring the arbitration clause, consider Associai 

tioD Exhibit 22 for appropriate fOl~ and subst3nce. In the event a 

dicagrecrnent arises between the parties, this matter shall be re-submit:':~d 

Ito this Panel for final action. 

I 
IDENTAL PLAN 
I 

Under the current agreement, the Police have a dental plan described 

as GHI "J" plus 50% prosthetics. Each employee contriuutes approxi

mately $80.00 ammally to,vards its cost and the Village contributes 

about the same sum. The O~ganization seeks an improvement in this plan, 

contending that out of 9 tOl\TJ1S and villages in the comparable geograph

ical area, the Nyack plan is the "':!leapest available and that only this 

I

I Vi.llage r.equires its police to make contributions. The Organization 

I seeks a GIll M-l Family Plan ,,,hich is said to cost $225.00 annually. 

During its presentation, the Village agreed to contribute $112.50 towo.rds 

I this Plan. The Panel reccgni.zes the SO°/., improvement offered by the 

Village and therefore has dctennined that its offer be adopted as of
 

January 1, 1980.
 

Ii 
I' PE I~~; O~AL ~-)lW \' I~ I~TYII ------ _. .~ .._._~~----
II 

The p:lrties ilr,rl'l·d that, du'."l.ne th(~ pCI-fonmlllC0. of poU.ce (hltl.(~S,!I 
! 
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occur. The Organization sought reimbur:;cment up to a max1mum of $100.00 

to covel" any such loss. The Village stat.::!d that it presently takes care 

of any such property losses. It is the determinati.on of this Panel that 

the new agreement provide that an officer be reinbursed up to a maximum 

of $100.00 for each watch and/or eye gla~s damage or destruction sus

tained during his performance of police activities. 

UNIFOR1'1 ALLOHANCE 

The current agreement provides for an officer clothing allowance of 

$300.00 per year, and a similar allowance of $500.00 per year for 

detectives. The Organization sought a $50.00 increase in each allowance. 

The Panel grants this increase. 

PERSONAL LEAVE 

The expired agreement provided for four (4) personal leave days. The 

Organization surveying the comparable area contrac~s asserted that, 

excluding Nyack, the police are provided with 5.12 personal days. It 

sought therefore an increase from the present ~ days. The Village 

contended that, considering the four areas classified as villages, 

only one, Spr.ing Valley, pr.ovides 5 instead 0£ 4 leave days. The County 

parity argument advanced by the Organization was sufficiently persuasive 

to c&use this ral~l to increase persmlal leave to 4~ days. 

MINI}~l CAI~-IN PAY 

At present, members of the barga1.l1ing uni.t receive a minimum of t\-10 

II'I (2) hours call·-i.n P~lY <It ,'1. ral:\.l of 'titne and one-half. The Orgllnizntion 

II hn~ pr0l'nf,Nl that t:1d~~ mi.n lml''''' he :tncrNl~W(l tCl [mH' (II) hourn. The 

!i 
Vi.ll;l~~e rcqllef;ll'cl tklt 110 l..'.11~111~(, hc~ lI1ad(~ il\ l"\H\ (·1d~tinr. lid Ilimllill , Of
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! Suffern have no minimum and Nyack p.:-cvides 2 hours. The others provide 

I a four (4) hour minimum. The Panel !las determined that the Ininimum 

!call-in shall be increased to four (4) hours effective upon r.eceipt by 

1 the Village of a completely execu'ted 'copy of this A'olaL'd. 

I 

I 

I SICK LEAVE 

I The relevant provision i.n dinput.e reads: 

'~"hen on sick leave, a member of !:he department shall not 
leave his place of confinement or residence except by permission 

i of the Police Surgeon or as required for medical aid or treatment." 

The Organizatiou raised certain questions relating ~o the interpre-

IiI tat ion and application of the language hereinabove set forth and sought 

I 

I 
I clarification. The Village offered no recoIDnlendation on this issue. 

Ii The Panel. accepts the cl.arification offered by the Organization and 

recommend3 that the following language be i:1cluded in the above pro-

I
I 

vision: 

'~onfinement shall be required only during that period 
~,n which the individual is actually ilL'" 

I 
Ii The Village police receive cleven paid holidays. I f a member is 

I required to 'olork on a holiday, he receives pay for the day worked at 

r strai.ght time. The Organiz<1tion. in its Exhibit 13. revealed that of 

the nine (9) cOlllparo.blo areas appearing thereon, seven (7) llreas pro\'ide 
I
Ibetter holidny P::lY hencfitn than docs Nyack. The Organization secks il 

1,1 pay rat" of ti.me [1\1(1 oTu:;·llal f for \ol(11'k perfOnil('cl on a dNdgn.1I'Nl holiday.
'iI, 
:1 The Vi.1Llg(' objr.·crn to :tny l'llprovl'lllent (In Llils item. The 1'.'I11ci delti,es 
I' 

11 t:l(' PI'(ILl(lFi!l i'ldd,~ lly ll,(' (ln~!1rd zat:l.un. 
Ii 

Li 
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VACATION DAYS 

The Organization asserted that the Vi.llage police average 20.25 

vacation days, the second lowest among the nine (9) comparable areas. 

It seeks to improve this item to 490 vacation days bringing the average 

up to 24.05 annual vacation days per member. The Village contested this 

proposed vacation improvement by pointing out that the Nyack vacation 

benefit is comparable with that existing in all 4 villages. H?wever, 

during the- formal hearing, the Village brief was amended to indicate 

that of the four (4) villages, Suffern and Spring Valley have recently 

modified their vacation program to include a maximum of 30 vacation days 

for those police with 11-20 years of service. During the Panel executive 'I 

session the following vacation improvement was devised and accepted by 

the parties. 

Department members with one (1) to five (5) years of service shall 

receive fifteen (15) vacation days annually; those with six (6) to 

nine (9) years of service, shall receive twenty (20) days; those with 

ten (10) to fifteen (15) years, shall receive twenty-five (25) days; and 

those having sixteen (16) or more years of service shall receive thirty 

(30) vacation days. 

LONGEVITY--'-- 
Under a:.'dsting contract practice,. those police hired prior to 1974, 

receive a longevity payment of $390.00 after having co~npleted n requi.red 

I three (3) years of service. Those members hired after 197 /+, acquire 

II tllis benefIt after h:wing completed s:l.x (6) years of focrvIcc. The 

11Ii Vilbgc l'llvealed th:lt currently thin pro.vi.r.ion carries a CO~1t of 

,I 
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iparity, thc Orr;"nization f,OUE;ht an increase amounting to $50.00. The 

Pan(~l agreed to raise this benefit to $MIO.OO. 

ODn SHIFT DTFFEREHTIAL 

The Organization, arguing that a patrolman's home life becomes 

Itotalling um~<ltur<ll when required to ';70rk around the clock, proposed that I 

la night differential c:.mounting to six (6%) percent be paid to those 

10fficero on hours worked during .rrf shifts except those sl';.fts covering 

hours, 7:00 a.m. to 3:00 p.m.; 3:00 p.m. to 11:00 p.m., and 11:00 p.m. to I 
I17:00 a.m.. Only Nyack among the nine (9) County police departiUents, has, : 

laccording to the Organization, "hat it describes as ''bastard'' "ork shifts. 1 

lIt contended that men working on these so-called IIbastard" shifts are i 
lsubject to undue stress, both physical and psychological. Until a more I 
ladequate cure Iws been devised, the Organization believed that some I 
monetary reward should be offered to those required to work the object- I 
\,ionable shift hours. Although the P2c-~1 chairman recognized this problem ! 

land expressed hope that some cure ~....ould be devised soon, he did not 

~eliev~ that a few pennies was a soluble method. The Panel rejects at 

:this tu"c the proposal madE: by the Ort,tini~aLiun. 

SHIFT CHANGES 

'fhis topic resulted in perhaps the greatest discussion bet\"een the 

I •
1'art1.cs. Detailed exhibits were introduced by the Village and the Organi-

Irll t ion. The bnsic for the dispute in this area originated with an 

IOr.~nniznti.on d{~llll\lld that i.ts members he 1jlven a If 8 hour noti.c.e before a 
'1: I 
inpedfie shift eh:.1ngc l:u!r.e:s effect. Hhencvcr pOlif,lhlc I the Village al:l:empl:s 

ltf, }o;>:ldbil: :l 



shift; 29% of the department works the 11:00 p.m.--7:00 a.M. shift and 

29% also work the 7:00 a.m.--3:00 p.m. shift. Six (6) percent of the 

department work the 8:00 p.m.--4:00 a.m. shift and one (1) percent work 

the 6:00 p.m--2:00 a.m. shift. Lieuc:enant Philip Herman, testifying for 

the Village, provided the following data concerning department personnel 

and shifts worked: 

1. The Department comprises l~ Sergeants and 15 patrolmen. 

2. Seventeen (17) of this combination work 4 days and are free 2 days! 

3. 'i.'he work schedule is based upon a 6 week cycle and e:lch member 

works four (4) 40 hours per '''eek and two (2) 32 hour Heek, averaging a 

total of 37-1/3 weekly work hours on an annual basis. 

4. Four (4) Sergeants and o~e (1) patrolman work 3 basic shifts, that l 

is, 3:00 p.m.--l1:00 p.m.; 11:00 p.m.--7:00 a.m., and 7 '.00 a.rn.--3·.00 p.rn! 

5. Twelve (12) patroLnen work four (4) shifts. 

T~e Village objected strenuously to this Organization proposal, con

tendiug that the Village c~uld not possibly anticipate its needs for 

police activities two (2) days in advance to accommodate Department 

members. Although the Village voiced some regrets concerning its 

objections to Llw Organizlltion proposal, it felt tha'- the nature of 

police ','ork requiring 24 hour service around the clock must not be com

promised by tllC modificati0n advanced by the Organization. Perhaps the 

C\l1:'C mi.ght rer;ult if nnd ,,,hclI the Village: dccides to increase its 

II	 depnrtll1(~nta1. m.'.lJIp0'v,lCr.. The P<1l1cl deni.es t'llis Orr,anizatlon demand.I, 
ill 
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I woru< SAFETY. I 

The Organization seeks n vrenlium to be paid under certain conditions 

whenever less than four (4) men work a shift. Specifically, it proposes 

that where a minimum of four Inen working per shift with two radio patrol 

cars in service in the Vill~ge at all times arc not provided, the sunl of 

$60.00 shall be paid for each policeman less than four scheduled on each 

I such shift. In addition, the proposal \-7ou1d require the payment of 
1 

$15.00 for each vehicle less than two available on each such shift. Thc 

total of such money accumulated shall be divided equally among the 

officers working such shift. 

I Responding to this item, the Village offered the opinion that the 

'Organization, under its proposal, was attempting to usurp management 

prerogatives. Further, the Village asserted that the Police Chi.ef is 

'solely responsible for pr~viding adequate manpower for a scheduled shift. 

The Village, it stated, should not be financially penalized whenever leso 

,than four (4) officers report for work on any shift. F:':"nally, the 

IVillage raised tI1C issue of possible collusion which might be encouraged 

for the purpose of reaping this suggested premium pay benefit. 

The Organization provided no supportive data seeking the introduction, 

for the first time, of the aforesai.d premium pay. This proposal is not 

'acceptable. Denied. 

SALARY 

The Organization sought n fifteen (l~ percent incTca::-e in wages. The 

!last '''ar,c offer lll:1clc hy the Vi.l1<lf,e \".:15 $1200.00 across the ho.1rc1. 

II
:' The 'Organlzntio1\ ofr(·~[(~d OIS 
II 
ii 
'd('lliand l.he follo\"j.ng cl:lta: 
:1',.. .. ". _..... 
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1. Consumer Price Index - - The C. P .1. increase for Urban \'<'clge Enrners' 

and clerical Horkers for the relevant New York nrea was 10.16% for the 

period July, 1979--September, 1979. The C.P.I. increase for all Urban 

Consumers for New York vl<ls 9.6% for the same ti.me period. This data ,,,as 

unchallenged by the Village. 

2. The Organization cited comparability e.s another ground upon which 

its wage dem<:.nd vIas justified. With the excepti.on of the Village of 

Haverstraw, Association Exhibit 5, shows that Nyack police received less 

wages in 1973 1~han those employed in seven (7) other comrriunities com

prising the major population areas of Rockland County. The maximum 

salary for a Nyack patrolman is $18,450.00, establis~~d on June 1, 1978. 

In each of the seven (7) communities referred to hereinabove, the maxi , 
mum patrolman salary in 1978 was in the renge of $18,863.00 to $20,292.00i 

With the exception of the Villages of Haverstra,,, and f;yack, 1979 patrolma~ 

salaries have already been established by agreement in the 7 communities I 
and the maximum 1979 salaries range from a low of $19,994 in the Town of I 

Haverstraw to a high of $21,357.00 in Clarkstown. 

Based upon this data, the police in Nyack contend that the offer of 

$1200.00 made herein constitutes a percenr~ge increase of slightly above 

six (6) percent for those patrolmen on maximum scale. Such a salary 

increClse would not approach the 9.6'10 increase in the eost 01: living 

cited hereinabove. Economic justice and ordinary fairness, the 

Organization argued, would require that ~\e police receive a 15% wage 

linel'anse. 
I,
LIn, itG l~el.1\1tt:\l, the VilL.lr.,e uUvi.1uced the follm.,ring Clrguments 
Ii 
II
~l NUppOl Live ot iL~ 'Wag(~ U[[('l': 
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'I 1. The average salary in 1979 for the Village police is $18,710. 

2. Total fringe bcnefits for 20 officer,; (Sergeants and Pntrolmen) 

amounts to 84% of their combined salaries. 

3. The total average compensation in 1979 for each of the 20 officers 

Iwes $34,412.00. 

IJ 4. The size., population and tax base for each Village is different. 

IThe geof,raphica1 area and total population affect the type of police 
I 

service required, while the tax base affects the total revenue for use. 

INyaCk has a population of approximately 6700. Its total budget was 

1$1,182,640 of whi.ch 59% ,,,as allocated for the police department. On the 

other hand, Spring Valley and the Village of Haverstr~w allocated 30% and 

31% respectively of its total budget for their police. 

I 5. The police in Nyack work a 37-1/3 hour \-leek Vlhile police in other 

IVi11~geS work a 40 hour week. This six (6) percent reduction of work 

Ihours should be considered in seeking resolution of the existing wage 

f dispute. 

Although the Village failed to raise the issue of its financial 

inability to meet the wage demand of its police, it conr."nded that its 
I 
'wage offer was fair and equiteb1e, based upon the arguments ndvanced and 

evidence introduced during thi.s hearing. 

Except for a shorter wo-.:-k i"tek presently existing in Ny<..ck over other 

Villages and Tmms comprising Rockland County, the fringe benefits 

received by Nyack police nrc Generally idmltica1 or similar gcnern1ly in 

la11 of these comm\lnities. 

I: Elich ()f the nine (9) vi1lagcs nnd tcn"'I1~: comprisin!; the mlljor area l"l~C01·.-

!1 e";lclt'R i l'~: p:1tnd.lil('n. fl-nlll 1 til'). Til l~n\, NydCkl';d.d i.I:B.n~~yic(~ p:~tyol- i. 
11. 
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villages recognized for comparability. In 1978, the Village paid its 

top grndc patrolman $18J,50, \-lhich plnced it eighth on the list of 

these conmnmities. 

Seven (7) of these nine (9) connnunities have established 1979 salariesl 

and the maximum ~.;rage for top grade patrolman runs from a low of $19,994 I 
paid by the TOvm of Havcrstravl to a high of $21,357.00 paid by ClarkstO\ffi. 

I 
The offer of $1200.00 across the board made by Nyack would, if 

implemented, raise the present patrolman maximum salary to $19,650, 

making this the lowest police salary in Rockland County for those 

members on the top grade. 

The wage incre.:lse of $1200 offered by the Village would, if adopted 

by this Panel place its top patrolmen at the bottom of seven (7) out of 

nine(9) of the Towns and Villages in Rockland County which have 

established 1979 wage scales. Two politic~l units, including Nyack, have 

not completed 1979 negotiations. The average salary for top grade 

patrolman in these seven (7) areas for 1979 is $20,657. It is therefore 

clear from the evidence submitted ~erein that the police of Nyack receive 

at present a salary be10\o7 that existing in all the comparahle conununities 1 

A wage increase in excess of $1200 appears to be warranted in 

:::dm::terl 
The Village offer constitutes an increase of about 6.5% which 

about 3% below the reported C.P.I. of 9.6% for the period July 1979-

September, 1979. HallY economists have predicted that the cost of livi.ng \ 

I increase for the period January, 1979--Dccember 1.979 will reach 12 or 13%1 

'1: with a similnl" trc~nd duri.ng 1980. 
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,.	 affect noL only police but: also "Liler \10rkers as well as LaxpDycT!:O ,mel 

others. All nrust shDrc in this burden, ir.clutlin[; police officers. 

Foll.m-1ing comd.derable discussion, the Panel agreed upon the follo~·,ing 

wage patt':?rn: 

1. The salary of those officers in the fi rs t step shall remain 

unchangtd at $12,850.00. 

2. Each of the officers on the 2nd, 3rd, 4th and 5th steps shall
I 

receive a salary increase of nine (9) percent.I 
I 
I SERGEANT AND NHlECTIVE. SAL'\RIES 

I Currently, the sole detective in the department receives a salary of 

I $19,650. and the four (4) sergeauts receive $20,850 annually. If the 

II Village offer of $1200 uere applied to these existing salaries, the 

II 
detective's salary would increase to $20,850, and each of the sergeants

Iwould receive $22,050. For both categories, the offer increase would
I 
I 
consistut~ slightly above 6%.I 

I In the seven to~n1S and villages recognized herein as comparable 

geographical areas, sergeants in 1979 receive em average salary of 

$23,464. The.: lo"est f;C'.rgeant salay.y for 1979 ir. $21,8(,7, pai.d by the 

Il'fown of Haverstraw, and the top salary exists in Suffern at $24,202.

9
Idet:::i:::e:,,:g::::.::::.a::::~n::::::s:i:: ::::r: :0P:::.::g:or both 

differential existing bet~.,Tcen these tHO classiHcations and Top grade 

pat:rolm::m employed ill the Villngc police department. 

;i Altholl!'.h the Orl;:wlziltiol1 \.,T'W pJ:L~l'aJ.'cd to lii:C(~l)t II 1:1-/0 yell!' conLrLlcL, 
\ 
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!terminate on May 31, 1980. All wage increases provided herein shall be 

) 
paid retroactively to Jun~ 1, 1979. 

I· Dnted:. huuor, lO,J.JdO. 

I 
I
 
!
 

I 
II 
jl 

II
I: 

Ii I 
Ii I 

l

1'-.) 



11 ,.	 iI
,! 

II 
'I:1 

I
" 

, 

I'I 
_4· .. ~ -- ...- -.'._"'-'--.-- .-.-__ .--.-._-- .•·..- •....-.-._-.:7-· ..-..-.-·-.-.-,,:-~_--:-::::-:::::; .• : . ~:-C-"':'~~.'_-.--'-'-: 7_·:;=_~_-:-::=·.-.7'.:C --:-:=.~_-: I. -:c- ._.

I STATE. CITY AND r.OUtn'Y OF Hm·] YOHK: 5S: 

I On tllis ~. 11l day of January, 1980, before me personally came and 
appear.ed HIClIOL'LS S. fl\LCONE, to me known anu knotrn to me to be the
 
individual dcscrihcd in and \-.Tho executed the foregoing instrument
 
and hc acknovlledgcu to me that he executed the samc. (2~
 

~~ ~ .. .-. l~A.>L_ 
. /~ --L., (>.-V'>-'.~:y _---I 

/ .) /'1. ---D ~',_' j 

C .. ' . 'rr:.~.!: . -:;:;~ . ,;~):.-:::::: kc..t'>.:· ......c" 
Notary !1ub lie 1. " .•! 

1~5. t, -,J~' "~<.. ..J.'. '1 .~. ;'01.1> ( 
J "'m [rp',(~'; ...~"., ~ . ~. 

STATE OF r.'TI{ YOrJZ ) S8:
 
COUNTY Of ROCKLAND )
 

On this 1'/~ay of January, 1980 before me personally came and
I appeared }rrC!~EL L. CO~~ELLO, to me kno"m and knovm to me to be the
I 
I individu&l described in and Hho executed the foregoing instrument and he
 
l acknowledged to me that he excc~ted the same.
 

I 
I
 
I
 
ISTATE OF NEll YORK ) SS:iCOUNTY OF ROCKLAND )
I	 Uv 
I On thi.s /7 day of January, 1980, before me personally came andIII appeared RAYl10ND G. KRUSE, to me knOtoffi and knO\m to me to be the 
J individual described in and \"ho executed tht~ foreg0ing instrument and 

[ i he acknato,llcdged to me that he execHted the ~nmp. 

~~vt~,, ALICE T. WENZ
 
Notary Public. Slllle of New Vorte
 Notary Public4647162
i ClIrlifled in Rockland County _; 

J
 
'~r 'I) Expires March 30•. 19 ~
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