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nACK(~n()m;D 

The Town of Fallsburg of Sullivan County, New York, 

(hereinafter called the "Town"), and the Town of Fallsburg 

Patrolman's Benevolent Association, (hereinafter referred to as 

the "PBJI.", began negotiations in ~he surmner of 1978, for the Dur­

pose of renegotiating their collective bargaining agreement Yihich 

was in effect at that time for a period of two years, terminating 

December 31, 1978. 

These negotiations co~menced when the PBA submitted 

a series of proposals for a new one-year contract. In addition to 

asking for an increase in salary of 15% on the schedule, to go 

into effect as of January 1, 1979, the PBA proposed eleven other 

changes in the agreement. 

The Town proposed a series of twelve changes in the 

agreement and in addition, made an offer of an across the board 

increase in salary of 13¢ an hour in each of the following three 

years, 1979, 1980 and 1981. 

The parties, after a few meetings, were unable to resolve 

their differences, and the Public Employment Rela~ions Board was 

asked to assign a mediator to assist them in resolvins their 

impas se. (The Board is sometir,1es identif ied as II FERB ") . 

The mediator m~t with the parties on one occasion, on 

March 30, 1979, but was unable to assist the parties in resolving 

their impasse. 
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On May 1, 1979, the negotiator representing the PDA 

wrote to PERB and stated that mediation was unsuccessful, and 

notified PERB of the fact that both of the parties agreed 

and consented to the appointment of the mediator as the Public 

Arbitrator. 

On May 16, 1979, the PBA negotiator wrote to PERB and 

advised PERB of the appointment of the PBA arbitrator and of 

the appointment of the arbitrator designated by the Town. 

Enclosed with said letter was the .Petition of the PBA. 

On May 25, 1979, the negotiator for the Town wrote to 

PERB and filed with PERB the Response of the Town. 

On June 1, 1979, the Public Employment Relations Board, 

pursuant to Section 209 of the New York Civil Service Law, 

designated Bernard Silverman, Esq., as Employer Panel Member; 

Brent Lawrence as Employee Organization Panel.Member; and Murray 

Bilmes, as Public Panel member and Chairman as a Public Arbitration 

Panel for the purpose of making a just and reasonable determin­

,ation of this dispute. 

Subsequently, PERB received a request from the PBA 

negotiator to withdraw Brent Lawrence as the Employee Organiza­

tion member of the Panel, and requested that Matthevl Issman be 

designated his replacement. 

Accordingly, on Ju~e 11, 1979, PERB designated the Public 

Arbitration Panel once again, by complying with the request of the 

PEA Negotiator. 

The positions of the parties were set forth in the Petition 

of the PDA, as follow~: 

1. SALARY - ]5% increase in the salury 
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levels referred to in the CGl1eccive Bargaining Agreement which 

expired December 31, 1978 for a one year contract for the year 

1979. 

The petition goes on to state that the Town has offered 

a 13¢ increase in each of the following three years, 1979-1981. 

2. RETROP.CTIVI':Y - The PBJl. has requested that 

any contract for 1979 be retroactive to January 1, 1979. The 

PBA goes on to state that the Town has refused such request. 

3. DIFFERENTIAL of 3% for hours \vorked between 

8 p.m. and 8 a.m. 

4. CLEANING Jl.LLO\tJANCE - of $150 or Town to . 

contract for cost of same. 

5. SICK DAYS - 100% payment of sick days upon. 

retirement. 

6. SICK LEAVE - three additional days sick 

leave for any one person not using sick leave for one continuous 

year. 

7. PERSONJl.L DAYS - increase in personal days
 

to seven (7).
 

8. NON-CONTRIBUTORY DENTJl.L AND OPTICAL PIJ\NS 

9. FULL UNIFON~ ALLOW.~~CL for Crossing Guards. 

10. INCREA.sE of PREMIUH PAY for l",ember called
 

to work on a holiday when he is not scheduled to work.
 

11. REHO\rl>.L OF EDUCNfIOt\"AL r:.E~QUlm~!'·1ENT from
 

longe'li t.y plcll1.
 

12. REMOV],L OF .1\ CL1,USE IN CONTRl\C'I' concornin9 

calculdtion of overtime. 

13. TOl-if\) '}'O PhOVIDl:: '1'n]\N~~pon'J'!\'l'ION for lTwr,lbcr 



attending approved school or reimbursing member 25¢ per 

mile. 

The Petition of the PBA also included the proposals 

of the Town as submitted on September 13, 1978 which are 

summarized as follows: 

To~,m ProDosals: 1. A REQUEST TO CHP~GE ARTICLE VI 

of the contract which is captioned IINo Strikes. 1I 

2. A REQUEST TO SET UP AN ELIGIBILITY 

REQUIRE~lliNT in order for an Officer to receive service and 

education increments. 

3. A REQUEST TO DELETE CERTAIN 

PROVISIONS OF l'.RTICLE IX concerning IIPremium Pay and Overtime" 

to.be replaced by the nevl language, and in addition, a request 

that IIthere shall be no pyramiding of overtime or premium payll. 

4. "A REQUEST hTITH REGARD TO 

AR'l'ICLE X, IIHolidays ll, with regard to eligibility for receiving 

holiday pay. 

5. A REQUEST TO ADD ON TO THE 

PROVISION CONCERNING VACATION PAY, a r?quirement of work and 

calculation of vacation pay based on meeting such minimum nUITber 

of hours. 

6. A REQUEST I-JITI-I REGARD TO PERSONli.L 

LEAVE to set up requirements of eligibility and calculation of 

the amount of such pay. 

7. 'A RI'~QUES'l' CONCERNING ELIGIBILITY 

FOR SICK LEhVE b.J.sed upon comph~tion of a probationary period. 

8. A ~~El)Il~~; OF Pl~Ol'OSl\LS dc'al inC) 

\·/i th i\rticle 14, "Uni form and !'U,l(';l~JC' l,11ow:U1CC~111. 
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9. A F.F.(}(]E5-~T CONCEPlJING SENIORITY vlhich would 

add on to Article 15, See-tion 4, the words, "provided the 

employee is qualified". 

10. A :REQUEST 'fO ImD ON CERTAIN LJ'HGUP.GE TO 

ARTICLE 16, "Probationary Period". 

11. p" REQUEST TO-DELETE I~R'I'ICLE 18, "Past 

Practices". 

12. A REQUEST TO HEr,1OVE THE EXISTIl'7G GRIEVM~CE 

PROCEDURE found in Appendix A of" the 1_977-1978 Contract, to be 

replaced by an entire new Grievance Procedure. 

The Petition of the PBP. also included an 

Exhibi t "D" \\'hich ,.;as called "Contract Provisions Agreed Upon 

by the Parties". These will be discussed further on in this 

l'.\'lard. 

TOWN RESPONSE: 1. The proposals set forth by the petition of 

the PBA as the Town's proposals are still the proposals mace by 

the Town of Fallsburg. 

2. The issues to be determined are those which 

are raised between-the petitiqner's position and the position of 

the Town of Fallsburg. 

With regard to the issues set forth in 

the Petition and Response, neither p~rty raised any objections 

to their arbitrability. 

'I'hiE; Public J\rhi ·trcl tion Panel hel(l one 

hC<.lrinq, one :rune 25, ]979 at th(~ '.l'OV'!"l 1I21l in r~~lL;bm~CJ, N,'~\"'" ')'ork. 



EXHIBITS fmm1ITTED BY P. B.;,. 

A. Award of Public Arbitration Panel, dated August 30, 1977. 

B.	 1978 Comparable Salaries (Title of a Schedule comparing 

Fallsburg, Liberty, Monticello and Middletown - showing 

salaries and fringe benefits for Police in those 

communi ties.. ) 

C.	 1979 Comparable Salaries (Title of a schedule comparing Falls­

burg, Liberty and Thompson - non-police positions) . 

D.	 Nev.!spaper article, headlined, "Fallsburg Town Budget Plan 

Calls for tax-rate decrease," Record, October 29, 1978. 

E.	 Newspaper article, headlined, "Fallsburg seIls Investment 

Profits", f,ecord, !'larch 17,1978. 

F.	 Brian Ingber, (Supervisor of the Town), Newsletter, August, 

1978. 

G.	 Minutes of Town Board of Town of Fallsburg on March 20, 1979 

and April 9, 1979. 

H.	 Abstract, undated, of re~arks identified as being made by 

Brian Ingber. 

I.	 Letter from Brian Ingber to Ivan Kalter, dated Sepcewber 12, 1978 

re: P.B.A. Negotiator 

J.	 Ne\\Tspaper article, headlined, "Fallsburg Launches $ 37 5,000 

sewer - facilities stUdy", R~cord, April 20, 1979. 

K.	 Copy of signed collective bargaining agreement between 

Monticello Policemen's Benevolent Association and Village 

of Monticello, dated May 10, 1978, for period 8/1/77-7/31/79. 

L.	 Copy of unsigned collective barg<lining agreement bebveen 

Village of Liberty and Liberty, New York Chapter of the 

Po] ice Benevolent A:3tJocia Lion, t.mclil tod for pc-riod 

6/1/79	 - 5/31/80. 
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(Exhibits continu~d) 

M.	 Release of u.s. Department of Labor, dated May 25, 1979, 

re: New York - North Eastern New Jersey, Consumer 

Price Index. 

During the hearing, the PBA, withdrew several 

of its proposals; numbers 4, 8, 11 and 13, and amended #5 

from more personal days to a request for 2 or 3 days death leave 

benefits. 

At the conclusion of the hearing, the parties 

requested, and were given, the opportunity to submit 

post-hearing briefs. 

During the time that ~uch briefs were being 

prepared, the Employee Organization Panel Member, !~atthew 

Issman, was replaced. Brent Lawrence was substituted 

in his stead as requested by the PEA, the Town making no 

objection to same. On September 18, 1979, the Public 

Employment Relations Board once again designated Brent 

Lawrence as the F.mployee Organization Panel Member. 

c~ July 16, 1979, the negotiator for 

the Town, and on August 22, 1979, the PEA negotiator mailed 

their briefs out to the Panel Arbitrators. 
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The.brief of the PDA negotiator was accompanied 

by addition~l exhibits as follows: 

A.	 Newspaper Article headlined "~)tate Report : Sullivan 

Sullivan Crime Rate #2" , Record Nov. 22, 1976. 

B.	 Two newspaper articles with headlines indicating 

that articles dealing with casinos in the Sullivan 

County area, Record - Saturday, August 18, 1979, 

C.	 Town of Fallsburg Proposed Budget - 1979 - submitted 

for Public Hearing on Novelnber 9, 1978. 

Unidentified Exhibits: Police Officers' resumes of the Fallsburg 

Police Staff. 

Fact Finders Reco~mendations dated 

February 17, 1976, PEEB Case # M75-832 between 

Town and PEl>.. 

Fact Finders Report dated March 10, 

1977, PERB Case # M76-788, between Town and PEA. 

All briefs and exhibits were made available 

to the panel by the parties. 

In arriving at its determination, this 

panel took into consideration the materials and arauments set 

forth in the briefs and exhibits referred to above, and in 

addition, in order to make a just and reasonable determination 

of the matters in dispute, took into consideration the re­

quirements of Civil Service Law, S9ction 209.4 which 

are required in this Compulsory Interest Arbitration Proceeding: 
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"(v) the public arbitration panel shall make a 
just and reason2bl~ determination of the matters in 
dispute. 'In arriving at s~ch deterMination, the panel 
shall specify the basis for its findings, taking into 
consideration, in addition to any other relevant factors, 
the follo\-Jing: 

a. comparison of the wages, hours and conditions 
of employment of the employ2cs involved in the arbitration 
proceeding \-lith the wuges, hours, a.nd conditions of 
employment of other employe:cs performing siDilar services 
or requiring similar skills under similar working conditions 
and with other employees generally in public and private 
employment in comparable corrununities. 

b. the interests und welfare of the public and the 
financial ability of the public employer to pay; 

c. comparison of peculiarities in regard to other
 
trades or professions, including specifically, (1)
 
hazards of employment; (2) physical qualifications;
 
(3) educational qualifications; (4) mental qualifications; 
(5) job training and skills; 

d. the terms of collective agreements negotiated 
between the parties in the past providing for com~ensa­
tion and fringe benefits, including, but not limited to, 
the provisions for salary, insurance and retireme,-t 
benefits, medical and hospitalization benefits, paid time 
off and job security." 

The panel members met and deliberated in two 

executive sessions, the first one on October 4, 1979 at the 

Town Hall in South Fallsburg, and the second one on Octo~er 24, 

1979 at the offices of the Employer Panel }lember, Liberty, 

Ne'''' York. 

-9-­



CONTHACT PROVISIOW3 !'.GHEED UPON 

BY 'rEE P!'.RTIES 

The Petition of the PBA Negotintor indicated certain 

areas of agreement between the parties. 

However, in the briefs sUbmitted by the Town and the PBA, 

and first of all, by the Town, which indicated various provisions 

which were agreed upon, these contentions were disputed by the 

PBA in its brief. 

This panel discussed these items thoroughly, and the items 

which the parties did aaree upon are marked in asterisk *** in the 

Award. 

Many of the other areas concern the language of the con­

tract and this panel did not choose in most cases to undertake 

rewri tinq the lanc:.lt.:age 0 f the cor:t.ract. 

This is particularly true with regard to the grievance 

procedure. The ~arties seem to have arrived at an overall agree­

ment on a revision of the grievance proce~ure, especially with 

respect: to set tin9 up further deadl ines, but there were some 

important areas of disagreement as to the actual contents of the 

Grievance Procedure, nafuely, the nature of the matters to be sub-

mi tted to arhj triltion, t.he; usc> of one ]'l..rb:i trator as opposed to a 

Tripartite panel, the question of the role of the Town Board in the 

Grievance Procedure. and a few other iteMs. 

This p3nel ~;1.lt;qests to the nec;.ot.iators tha.t they continue t,­

arrive, if ai- ,·111 pos:-;ible, thr()t.1~Th ~ solution of that parti.cular 

area. of the CoLlective Pilr9ainincT l\nl(~(,l;lC'l1t. 
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OPINIO~ 

This Arbitration Panel had the benefit and unique 

opportunity of having before it, for its consideration, a 

prior arbitration award and two fact findi.ng reports, all of 

which involved the Town an~ the PEA. 

In addition, this Panel was benefited by two detailed and 

well prepared briefs submitted to it by the negotiators for. 
the Town and the PBA. 

From this wealth of material, it clearly e~erges that the 

PBA and the Town, in past years, ·have had their collective 

bargaining negotiations related to the position of the PBA in the 

Villages of Liberty and Monticello, vlhich are also in the sa2e 

county, Sullivan, as is the Town of Fallsburg. While in 

prior years other co~~unities, such as Ellenville and ~Joodridge 

were used as comparisons, they were not cited in the current 

dispute and the City of Middletown, which was now cited, was 

dropped as a comparable community by the PBA. 

A~ the hearing, the PBA, in relying on its comparisons 

with Liberty and Monticello, noted that the ~anpower in the 

former was slightly less than Fallsbur~, while in the latter, it 

was slightly higher. As for police vehicles, it was claimed 

that Fallsburg had one unmarked and four marked: Liberty, two 

marked and one unmarked; Monticello, fiv0 marked and two 

unmarked. 

Naturally, both briefs w0nt into an exhaustive examination 

of sclcct0d detRils of the Collcctivp R?rsaining A0rcc~cnts, 
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"(v) the public arbitration panel shall make a 
just and reason~hle determination of the matters in 
dispute. In arriving at such determination, the panel 
shall specify the basis for its findings, taking into 
consi 'ration, in addition to any other r81evantJ ctors, 
the fo owing: 

/ 

a. co Furison of the wages, hours and cond~ ions 
of emplo . ~ent of the eI~lployecs involved in th arbitration 
proceedin~with the wages, hours, and condit ons of 
employment ~f other errployc~es pe:-forming sj, .ilar services 
or requirin 

J 
similar skills under similar 'orking conditions, 

and with ot~ \ employees genera~l~ in pu~ ic and private 
employment In :~,~omparable COITtmUnl tles. 1/ 

t \~, J' 
b. the inter\sts and welfare of th%,;/public and the 

financial abilit\\ of the public empltyer to pay; 
\\, l 

c. comparison ~£ peculiarities j,hl regard to other 
trades or professiQps, including' ,pecifically, (1) 
hazards of.employme~~:.(2) .physi/al quali~icati~n~; . 
(3) educatlonal qual~flcatlons;#(4) menta~ quallflcatlons; 
(5) job training and\'5kills; i' 

. .I 

'.. ./
d. the terms of coll~cti\~€ agreerr,ents negotiated 

between the parties in ~cpast provic.ing for compensa­
tion and fringe benefitsi including, but not limited to, 
the provisions for salar~t'~ insurance and retirement 
benefits, medical and hospitalization benefits, paid time 
off and job security." 

The panel members r.let and deliberated in two 
• I 

executive sessions, the first one on October 4, 1979 at the 

Town Hall in South fallsburg, and the second one on October 24, 

1979 at the offic.es of the Employer Panel !-1ember, Liberty, 

Ne\" York. 
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comparing Fallsburg's with tho~c of Liberty and Monticello. The 

'I'own points to certain o\1r-;rtiTIi(~ provisions as more favor<lble 

at Fallsburg, a.s are sorr,e holiday provisions, some provisions 

governing the carrying over of vacation pay, and private vehicle 

use by a police 6fficer, as well as other benefits not found in 

the other two agreements. 

The Town brief states that, overall, the Police Officers 

in Fallsburg can be proud of their agreement, even though certain 

provisions of the other two are beiter. 

The TO',m Negotiator contends, in his brief, that 

Fallsburg salaries, which have been traditionally lower than those 

of Liberty or Monticello, requ~res the PBA to show that this 

traditional difference should now be changed. 

For his part, the PEA ~egotiator, noted items in the 

Monticello and Liberty agreenents, as additional vacation time, 

death leave, extra holidays, extra ~onies for uniforres and ~eals, 

paid up life insurance coverage, school reimbursement, which were 

better than Fallsburg's contract. 

With regard to salaries, the PEA negotiator contends 

that police officer salaries at certain 18vels are grossly 

inadeguate in Fallsburg when compared to those in Liberty and 

Honticello. 

Another relevant factor that 'vas submitted to this 

Panel for its consideration was the Consumer Price Inde~. 

The Town notes that for five years, 1974-1978, inclusive, 

the frOWn Police Budget ro~;C' by 84.7':. I "..'hile the Index for oIl 
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cities in the United States for that same perlod of time 

increased 30.3~. For that same period, annual base salaries of 

six police officers increased by 49.9%. The PBA brief notes the 

increase in the Index as 13-14~ in 1979, and calls it an 

"inflation rate".· 

~'Ji th regard to abi"li ty "of the Town to pay, the Town 

brief notes that for the five years, 1974-1978, an increase of 

the tax rate per $1,000.00 of 41.8%, and that real property 

which can be assessed for tax purpose~ rose in valuation for 

the same period by 12.34%. The PBA notes that if the 

assessed valuations are recomputed on the equalization rates, 

that Fallsburg has the highest amount of assessed val~e, per 

capita, slightly above that of Monticello, and 75% !:lore than 

Liberty. 

The need for a well trained police force is not 

disputed. No question arose regarding the adequacy of the 

training of this Fallsburg force as compared to the adequacy 

of training in Liberty and Monticello. 

In 1978, the Town hired four additional Police 

Officers. During the time of this Panel's existence, these four" 

were still on the force. Both the Town and these four persons, 

as well as all the others on the force, have invested in their 

training and careers, and it would be in the interest and welfare 

of the public to provide all the persons in the PDA a proper 

salary so as to enable and encourage tbese individuals, who 

must act as responsible and disciplillCd persons of authority, to 

continue to make this work their C,l.n,:er. 
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DUl;ing the period of time the.A this Pu.nel '.',as 

in existence, the Villaucs of Liberty and Monticello, which 

operate on fiscal years different than those of the ~own, 

have negotiated new collective bargaining u.greernents and 

have provided for further increases for their PBA employees. 

Based upon the evidence, it would be proper to award an 

increase in salary and some fringe benefits to the PBA. 

The fact is that the evidence of past bargaining here 

in the Tovm does not shov.' that it '.'ws re lated to the Consumer 

Price Index, and the Award here v!ill not begin to approach the 

Index percentage rise for 1979 which was re~uested by the PBA. It 

does seem apparent from the evidence of the past history of 

bargaining between the Town and the PEA that increases have been 

negotiated so that efforts were made to reduce the differential 

between the PEA in Fallsburg and the PBA in Monticello and 

Liberty, and an Award by this Panel should not wipe out those 

efforts. During the course of the t~o year term of this Award, 

the Villages of Liberty and Monticello will be renegotiating 

their collective bargaining agree8ents, and if past experience 

can be relied upon, no doubt their agreements will once again 

provide an upward adjustment of salaries. This award does 

not state that Fallsburg must be equal in salaries to Monticello 

and Liberty, but it does say that the gap between them should not 

once again be widened. 
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The Town continues, as in the past"and as the 

evidence shows, to aspire for overall ,improvement in all Town and 

District functions and operations. While it has argued that no 

increase is justified because of past increases which were in 

excess of Consumer Price Indexes, the Town has to its credit, 

not argued that the PEA did not deserve any due to lack of 

professionalism. An Award of an increase now less than the present 

day Index increase would not be unreasonable, even as to the PBA, 

it may be unreasonable, as being much lower than the amount requested 

by the PBA, and this Panel finds that the Town, based upon this 

evidence before it, has the ability to pay a reasonable increase in 

salaries but not the amount of the demand made upon it by the PBA. 

THEREFORE, it is the just and reasonable determin­

ation of this Panel, and this Panel so determines, and awards and 

directs the parties to the dispute to make t~e ,following changes 

in their collective bargaining agreement, which terminated on 

December 31, 1978, and except as changed by this Award, to 

continue all other provisions of the aforesaid agreement for 'the 

term of two years, co~mencing January 1, 1979 and terminating 

December 31, 1980, which period is reasonable. 
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l\\fiAIW 

I. 

CHANGE ARTICLE VII 

COMPENSTI.TIon, as rollows; all increases to be 

retroactive to January 1, 1979. 

Section	 1. A. The base rate of compensation of all 

sworn police officers shall be in 

accordance with the following salary 

schedule: 

SALJ'..RY 

Years of Service 1979 19EO 

First $10,170.00 $11,220.00 

Second 11,320.00 12,370.00 

Third 11,745.00 12,795.00 

Fourth 12,270.00 13,32C.00 

Fifth 12,620.00 13,670.00 

Sixth 13,120.00 14,170.00 

Each of the above increases to be applied to each 

members salary according to his-position on the salary schedule. 

B. Shall remain as is. 

Section 2.	 Any sworn police officer with fifteen 

years or more in service shall receive 

an increase of	 $820.00, effective, 

,January 1, 1979, ,:md sha 11 receivo an 

additional H)Cl~C:"~:iC, effective ;J::tnunry I, 

]980,	 of $1,050.00. 
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Section 3. 

Section 4. 

rfhe base rate of compensation of 

all full time employees in the 

negotiating unit, except the Police 

Officers, whose increases are above 

provided for, shall receive an increase 

of $820~00, effective January 1, 1979, 

and shall receive an additional increase 

effective January 1, 1980, of $1,050.00. 

The base rate of compensation of all 

less than full time employees in the 

negotiating unit, except the police 

officers, shall have their hourly rate 

increas0d by seven percent (7%) effect 

ive January 1, 1979, ar-d their hourly 

rate shall be increased by an additional 

eight and one-half (8 1/2%) percent, 

effective January 1, 1980. 

A.	 Detectives shall be paid fifteen 

(15%) percent above the 1979 and 1980 

sixth year salary of sworn police 

officers .. 

B. Sergeants shall be paid fifteen and 

a half (15 1/2~) percent ~bove the 1979 

and 1980 sixth year salary of sworn 

police 6fficc~rs. 
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c. If the parties wish to attach an exhibit 

such as was part of their 1977-1978 cuntract 

to reflect the salary ~ach ereployee is to 

receive in 1979-1980, then they are free to 

do so. 

Section 5. Shall rem~in as is~ 

Section 6. TO BE ADDED TO ARTICLE VII the following: 

(Otherwise Section 6 shall remain as is) 

*** D. Effective January I, 1980, in order for a 

police officer to be eligible to receive 

any of the service and education increments 

set forth above in this section, he must 

attend an accredited college and take 

courses approved by the Employer and 

successfully cODplete the courses. II 

Section	 7. TO BE ADDED TO ARTICLE VII, the following: 

All police officers, newly hired after January I, 

1979, shall be paid on the basis of an annual 

salary of $10,000 p8r year for the first six 

months of their E~mployment. After that, such 

officers shall b~ paid the First step of the 

salary sc~edule as set out in Section 1 A. of 

this ARTICLE VII. ~hereafter, salary 

increments shall be implemented as provided in 

Section B of A~t~c10 VII; but Y0ars of servicc 

shall be measured fLom date of initial 

clcployml'nt. D\lrinc: the' fic:;t YCetr or l'Ji\ploy­



ment, Article XVI shall apply to all such police 

officers. 

II. Effective as of January 1, 1980, 

ADD	 TO ARTICLE XI, LEAVES, a new Section, as follows: 

"PerElanent employees shall be granted tvlO days 

leave per calendar year with pay, in the event of 

death in the employees irrmediate family upon 

satisfactory evidence of such. The "immediate 

family" of an employee D2ans grandparents, 

brother, sister, spouse, child, father, mother or 

step-parent of the employee or the em?loyee's 

spouse." 

III. Effective as of January 1, 1980: 

ADD TO ARTICLE XI, LEAVES, 

Section I-C. the following: 

11	 When vacation earned is carried over to the 

following year, the employee shall be paid the 

salary the employee is receiving in the following 

year, for those vaca~ion days used in the follow­

ing year, but. never more than what the ernployee is 

receiving in the follm'ling yeA. r. " 

IV.	 Replace existing ARTICLE VI, NO STRIKES. 

Section 1. by the following: 

"The PEA and (iny police officer shall not engage 

. . " . . . ,
].n a	 strlr:e, nor c-au~;e, InstlgCltl'::, encourage or 

condon<.~ ,1 strike", to be effective ,Ta.l1uary 1,1979. 11 
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V.	 Ac1d to ARTICLE IX- PPEtnm·1 PAY JI.1m OVEr:TU~E 

the following Sections. 

*** Section 6 - "'l'here shall be no pyramiding of overtiE',e 

or premium pay", to be effective January 

I, 1979. 

*** Section 7 (a) "For the purpose of this agreement, 

an emergency shall also include occasions when 

police officers fail (scheduled) or 

refuse (voluntary) to report to work 

on a shift"', to be effective January 1,1979. 

*** Section 7 (b) "All shifts shall have at. least two
 

police officers", to be effective January
 

I, 1980.
 

VI. ADD TO ARTICLE X - HOLIDAYS, the following: 

Section 4 - "In order to be eligible for tr-e holiday 

and holiday pay an employee must satisfy 

all of the following: He must have worked 

his full sche~uled day of work i~mediately 

preceding the holiday and his full scheduled 

day of work irr~bdiately following the 

holiday, unless on either f~y the employee 

is on leave as provided for in Art.lcle XI," 

to be effective January 1, 1980. 

VII. JI.DD 'fO Af'.'l'ICLE XVI, pnor~"-'J'JON],l\Y PEP-IOD-_......._-_._-­
A.	 A sentence to Sectiun ], ns follows: 
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"During an em910yees probationary period, 

the employee may be disciplined or discharged 

and such action by the employer shall not be subject 

to the grievance or arbitration procedure", to be 

effective January 1, 1979. 

B.	 Add Section 2.F. 

"Death leave benefit vlill commence one 

year after anniversary date of initial 

employment," to be effective January 1, 1980. 

VIII.	 N'~ND ARTICLE XIV - UNIFOR~! AND MILEAGE ALLOW~~CES, 

Section 3 by replacing $162.50 per year to $325.00 

per year, to be effective January 1, 1980. 

IX.	 A1'1END ARTICLE XV, Sec. 4 to read as follows: 

"Seniority shall govern in reduction in 

work force and in reemployment provided the 

employee is qualified," to be effective 

January 1, 1980. 
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CONCLW,JOi'l 

This Award was drafted by the Chairman of the Public 

Arbitration Panel. The employer panel member and the employee 

panel member contributed and rendered invaluable assistance and 

guidaBce to the chairman but are not responsible for the specific 

language employed by the chair~an. 

I 

However, the majority is responsible for the specific 

determinations and awards contained herein. 

DATED: Pine Bush, New York 
November 1, 1979. 

~A~~--:----, 
BR£H'l' LAl'iHENCE, EIl,ployee Organization 

Panel He!T'.ber 

STJlSE OF 1\£1'; YORK) 
) s s. : 

COUNTY OF Olli~GE ) 

On this, / .).;1" day of November, 1979, before me 

personally came and appeared l'JURK}\Y BIV1J:~S, to me kBo\vn and 

known to me to be the· individual descl.-ibea in and \'1110 executed 

the foregoing instrument, and he acknowledged to me that he 

executed the same. 
{)_.. /7 )/1

_-:..~{!:-:-~0 ~;_, .._~b~__!:f.,L~: . 
r-Jot:\ ~'Y J:uhl J c. 7 

RlITH ~ lt~r.:D. PJ i L~.. 

NOTARY PUQUC. STATE Of NE'N YOAK 

QUALIFIED IN OI-tI\NCE COUNTY..,/ 
-?1- COMr',1. EXPIHES fI1AHCH :~f). 10 fY'() 



STATE OF NEW YORK 
S5. : 

COUNTY OF OR~NGE 

JaflOn this day of November., 1979, before me 

personally came and appeared BERNARD SILVEro~N, to me. known and 

known to me to be the individual described in and who executed 

the foregoin~ instrument, and he" acknowledged to me that he 

executed the same. 

~blf2· )1r­
RUTH B. NYE 

NOTARY PUBUC, STATE OF NEW YOR~. 
STATE OF NEW YORK QU.\UFIED IN ORANGE COUNTYr-., , 

ss. : 
COMM. EXPIRES MARCH 30. 19.P.": (,.COUNTY OF ORANGE 

On this 1'tQA'" day of NoveF.ber, 1979, before me 

personally came and appeared BREI'JT LA.1'JRENCE, to me knm'."n and 

known to me to be the i~dividual described in and \vho executed 

the foregoing instrument, and he acknowledged to me that 

he executed the same. 

~J1Notary l)ublic. '- / 7l-oo-~EO-----

RUTH B. NYE 
NOTARY PUBUC, STATE OF NEW YORK 

QUAUFIED IN ORANGE COUNTY 
COMM. EXPIRES MARCH 30. 19.07 
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u. v,. S. f'UoiIC WiViPlorr:,{' ; 

STATE OF NEW YORK 

¥(1lAnoNS ,.-:-) lJ:? D 
R. E eEl \,' r' () 

PUBLIC EI1PLOYI1ENT RELATIONS 130ARD JAN141980 

-------------------------------------------x 
CONCILIAliON 

In the Matter of the Arbitration 
Pursuant to Section 209 of the 
New York State Civil Service Law 

Case No. IA-121 
-Between­ M78-725 

THE TOWN OF FALLSBURG DISPOSITION OF APPLICATION 

-and- FOR MODIFICATION 

TOWN OF FALLSBURG PATROLMEN'S OF AWARD 
BENEVOLENT ASSOCIATIOi~ 

-------------------------------------------x 
Wet the undersigned t constituting a majority of the duly 

authorized members of the Public Arbitration Panel t after reading the 

application of Sheldon Rosenberg, Esq. t on behalf of the Town of Fallsburg t 
. I 

d~ted November 16 t 1979 t to modify the Award made by us on November 1 t 

1979 t and the objection to the modification of sa~d Award of Ivan Kalter t• 

Esq. t on behalf of tile Town of Fallsburg Patrolmen's Benevolent Association t 

dated November 27, 1979 t and the parties, in writing t haVing extended the 

tirre for disposition of such appl ication t through January 1S t 1980 t and t 

all three members of the Publ ic Arbitration Panel having met in executive 

session on December 21 t 1979 t and havillg duly deliberated with regard to 

said application t do hereby make the following disposition of said 

application for modification of said Award: 

Deny the application which requests a modification 
so as to limit the s\'/Orn police officers to salary 
;nct~ases in 1979 of $820.00 and in 1980 of 
$1 t050.00. 

The Employer Panel ~1elllber dissents from the above disposition. 
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The A'I,ard of November 1,1979, clearly reflects the salary 

schewe that the Town of Fall sburg and the Town of Fall sburg Patrolmen's 

Benevolent Ass0ciation had agreed to in their collective bargaining 

agreement for the calendar years 1977 and 1978. In that agreement, the 

parties themselves had decided for the first time, that some members of 

the bargaining unit, namely, sworn police officers, would be put on a 

salary schedule, while other members of the unit·would not be put on a 

salary schedule. 

The members of the Public Arbitration Panel were aware, in their 

deliberations, that by increasing the salary schedule for 1979 by $820.00 

and for 1980 by $1,050.00, that certain individual police officers would 

receive additional increases in each of those two years by completing additional 

years of service, and that these additional increases would vary as much 

as $1,150.00 for an officer completing one year of service, and as little 

as $350.00 for an officer cOii-ijJleting four years of service; and that for 

any officers finishing six years of service, their increases would be 

limited to either $820.00 or $1,050.00, as would the increases of all other 

full time employees who were in the bargaining unit but who were not 

sworn police officers on a salary schedule. For that reason, the Award of 

November 1,1979 provided for the increases on the salary schedule, to 

be applied to each members salary according to his position on the salary 

schedule, and specifically stated that Article VII, Section B. of the 

1977-1978 collective bargaining agreement between the parties should 
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executed the 

--,1f--=----tN...

." ... ' 

remain as is, which provided that, "Years of service for the purpose. 

of salary increments shall be determined January first of each year... ". 

DATED:	 Pine Bush, New York 
January 7, 1980. 

~ -1-) ~4M-"
 
BRENT LAWR1Htt:Em~amzation ~ 

Panel Member 

COUNTY OF ORANGE 

Panel ~1ember 

On thi s 7th day of January, 1980, before Ire personally 

came and appeared MURRAY BILMES, to me known and knm... n to me to be the 

individual described in and who foregoing instrument, and he 

acknowledged to me that he executed the	 ~ ~ 

l;ry 'pfi~:----".==-N""'y='e­

NOTARY PU~UC. STATE OF NEW YORK I 

QUALIFIED IN ORANGE COUNTY t,
STATE OF NEW YORK ) COMM. EXPIRES MARCH 30, 19..0)

) ss. :	 1 
LCOUNTY OF SULLIVAN) ~

On this I II? day of Janua ry, 1980, before me	 , 
personally came and appeared !3RENT LA~1RENC[, to me known and known to me 

~ I: 

..\\.. -3­ ., 

I 



kw;,= • - '-------~----,- ­

to be the individual described in and who executed the foregoing 

instrun~ntt and he acknowledged to me that 
ee . ted~. 

AAlU.4£..t 
ary PUbllC. ' ~ 

LAZARUS I, lEVINE 
Notary Publ i S 
No. 2330506 Rt:~c .of New York 
My Cornml""J~' ,-.".'; I.~_ S~"lvan County f I 

"", larch 30,19_STATE OF NEW YORK ) 
) ss.: 

COUNTY OF SULLIVAN) 
On this ;11> day of January, 1980. before 

me personally came and appeared BERNARD SILVERMAN J to me known and known 

to me to be the individual described in and who executed the foregoing 
---~ 

instrument, and he acknowledged to me that! hI' ex:~ 

Notary P~lC. ~ 
LAZARUS i:LE:VINE-­
Notary Public. Sta,e of New York 
No, ?~30500. Reg_ in Sullivan County 8 / 
-', Comml~~ion Expires March 30. 19...£1 
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