NEW YORK STATE PUBLIC EMPLOYMENT
RELATIONS BOARD
Case No. M78-707; IA 118

-In the Matter of the Arbitration Between
TOWN OF SOUTHAMPTON

and

TOWN OF SOUTHAMPTON POLICE BENEVOLENT
ASSOCIATION
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AWARD OF PUBLIC
ARBITRATION PANEL

The undersigned arbitrators, having been duly designated

pursuant to Section 209.4 of the New York Civil Service Law as a

Public Arbitration Panel and having heard the proofs and allegations

of the parties, do hereby make the followirg

1. The collective negotiations agreement shall be for
a period commencing January 1, 1979 through December 31,

1980.

2. The annual salary rates of police officers shall be:

Effective Effective:: Effective
Rank 1/1/79 7/1/79 1/1/80
Capt. $27,207 $28,425 $29,644
Lt. 24,603 25,705 26,807
D/Sgt. 23,002 24,032 25,062
Sgt. 22,351 23,352 24,353
Det. 20,778 21,708 22,639
P.0.4 20,100 21,000 21,900
P.0.3 18,743 19,582 20,422
P.0.2 17,414 18,194 18,974
P.0.1 11,989 12,526 13,063

Effective
7/1/80
$30,930

27,970
26,149
25,4009
23,621
22,850
21,308
19,797
13,629



3. The issue involving work schedules and rotating
\ days off is remanded back to the parties for further
study and discussion.

4. BAll prior tentative agreements reached by the
parties during their negotiations, as indicated in
the record of this proceeding, shall be incorporated
into the collective negotiations agreement.

Wy

NAX HAN’COHEN Chairman

P

DAVID J. GIUMARTIN, Member

(Affirm) (Dissent)
Paragraph Paragraph
l, 3 & 4 2

e

CHET WALKER, Member

(Affirm) (Dissent)
Paragraph Paragraph
1, 2 & 3 4

. STATE OF NEW YORK)
) ss.:
COUNTY OF SUFFOLK)

On this 16th day of October, 1979, before me personally came
and appeared NATHAN COHEN, DAVID J. GILMARTIN and CHET WALKER, to me
known and known to me to be the individuals described in and who
executed the foregoing instrument and they acknowledged to me that

they executed the same.

Notary Publlc

GRETAE. DCNNELLY
NOTARY PUBLIC, State of New York
No. 52-4500571 - Bufiodk Couriv

Term Expires March 30, 19

N
s



NEW YORK STATE PUBLIC EMPLOYMENT Cepie) oty
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In the Matter of the Arbitration Between

OPINION OF CHAIRMAN

WIN
TONR OF SOUTHAMPTON . OF PUBLIC ARBITRATION

and PANEL

TOWN OF SOUTHAMPTON POLICE BENEVOLENT
ASSOCIATION #*

The Public Arbitration Panel
Nathan Cohen, Public Panel Member and Chairman
David J. Gilmartin, Employer Panel lMember
Chet Walker, Employee Organization Panel Member

APPEARANCES :
For the Town
Kaufman, Barnnon & Kaufman
by J. Ozias Kaufman, Esg.
* For the P.B.A,
Hartman & Lerner
by Reynold A. Mauro, Esqg.
The Panel members were designated in accordance with
Section 209.4 of the New York State Civil Service Law to
‘ hear and determine the contractual issues which remain un-
resoived between the parties. A hearing was held before the
Panel on August 3, 19?9 in Rlverhead N, Y. Both partles
were present and were afforded an 0pportun1ty to present
ev1denoe and argument in support of their respectlve _'
contentlons. |
At the commencement of the hearing the Town took the

position that the only unresolved issue before the Panel

was the salary issue., It alleged that all other issues had



been negotiated and either settled or withdrawn by the
parties. The Town stated, and the P.B.A, agrecd, that its
participation in the this proceeding shall not be considered
as a waliver of any rights it may have to file Improper
Practice Charges in the event issues other than salary
are considered by the Panel. The hearing evidence and
argument focused almost exclusively on the salary issue.
- However, during the course of the hearing the Town did
agfee to discuss a possible revision in the work duty .
:chart of police officers pfovided such revisions would
notiresult in additional costs to the Town or in reduced
police services,
Section 209.4 of the Civil Service Law charges the
Panel with the following responsibility:
(v) the public arbitration panel shall
make a just and reasonable determination
~of the matters in dispute. 1In arriving
at such determination, the panel shall
specify the basis for its findings, taking
~ into consideration, in addition to any
~other relevant factors, the following:
a. comparison of the wages, hours and
conditions of employment of the employees
involved in the arbitration proceeding
with wages, hours, and conditions of em-
" ployment of other employees performing .
'similar skills under similar working con-
ditions and wi*h other employees general-
ly in public and private employment in
comparatle communities.,
- b. the interests and welfare of the public

and the financial ability of the public
employer to pay.



c. comparison of peculiarities in regard
to other trades or professions, including
specifically, (1) hazards of employment;
(2) physical quallflcaunon (3) educa-

- tional quallflcatlon (1) mental quali-
fications; (5) job uralnlng and skills;
d, the terms of collectlve agreements
negotiated between the parties in the
past providing for compensation and fringe
beneflts, 1ncluding, but not limited to,
the provisions for salary, insurance and
retirement benefits, medical and hospitali-
zation benefits, paid time off and job
“security.

The Town of Southampton is located in the eastern
part of Suffolk County. The income of 'its residents de-
‘pend largely on agriculture'and summer resori business.

It is unlike the western townships in Suffolk County
insofar as the latter are moreirbanized and industrialized.
The P.B.A. represents a unit of approximately 47

officers from the rank of patrolman through that of
captain, . The police services a population of about 45,000
in a 1#5 square mile area. In addition to the Town'police
force, police personnel'from'the’County; the State and
various v1lla"es in ‘the Town work w1th the Town pollce

~on occa510hs where Jurls,dlctlonc may overlap or where back-
up manpowcr is needed. ‘Similarly, the Town police work °
with other police forces as the situation may demand.

The P.B.A. salary demands are $21,000.00 annually in
19?9 and $?3 000,00 annually in 1980 for a fourth year

police officer. The Town urged that any salary increase be
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limited to the 6 or 61% annual rise in the cost of living
'whiph was being projected.at the end bf 1978, the time
when the contract involved in this proceeding should have
been completely negotiated. The Town also cautions that
it cannot accede tb any salary increase which would
violate the presideptial 7% maximum annual wage increase
_guideline,
The evidence submitted at the hearing indicates
that élthough the Town police are among the highest paid
-in the eastern end of Suffolk Cdunty, they rank only 7
| highest out of 16 police jurisdictions in the County as
a whole. The statistics, hoWever, also indicate that the
Town police work a greater number of days yearly than
most other police departments and thus, theilr per diem
salaries are only aboﬁt average even for the eastern end
offfhe Coﬁnty. Thefe was also evidence that the South-
- ampfon Town police,_historicaily, wére paid_salaries at
‘a i.é\'reI.which 1agge'd'a{bout a yéar behind the level of
Suffolk County police Salaries._ In 1978, fourth year
County patrolmen received: $21 000, OO and in 19?9, they re-
ceived approxlmately $23,000,00, | .
In addltlon, the police statistics.shéw that the
Town has a ratio of 8 poiice officers per lo,OOO’populafion,
theéloweSt in the County and that thgfe has been a substan-

tial increase in the average number of criminal and non-
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criminal incidents handled by each police officer in
'recent years while the number of ﬁoliee officers in the
deﬁartment had been reduced in recent &ears. It was noted
that currently a Southampton Town police officer handles
an average of 787 incidents annually while theSuffolk
County police officers handle only an average of 223
incidents annually.‘ |

A municipalvfinancial consultant testified reéarding
‘his analysis of the Town's financial situation. He stated
that from his analysis of past aﬁd projeéted Town budgets
and'dther data he concluded that the ToWn had 2z sound and
conservative financial management, that it has borrowed
only 1,31% of its legal borrowing capacity, that it had
appropriately built up surpluses 1in various accounts so
as to provide for unseen contingencies, that it has made
prdyision in its pfojected budget for 1979 for some salary
imﬁrovements and that the granting of P.B.A. demands will
. result only, at ﬁost, inva Small.tax increase.
| After having considered the evidence presented to
the Panel, it is obvious that the police officers of the
Tovn of Southampton have a high degree of productivity - in.
a felatively dangerous oécupation and that their productivity
is being increased as a result of unfilled vacancies in
- the department and because.of the greater number of days

they work yearly in comparison with most other police

-5-.




officers in the County. It is alﬁo'obvious that although
‘the base anual salarics of these offlcers may be high

in. the eastern end of the County such annual base salaries,
standing alone, do not reflect actual lower per diem
salaries, nor otﬁer supplemental nonetary payments which
may be received by other police officers. Cognizance was
also taken of the centinuing increases in the Consumer
Price Index and of the historical salary lag betwcen

Town and County police salary levelse

With respect to the fihancial ability of the Town
“to .pay the increases, the evidence given at the hearing
wag persuasive that the Town has the financial capability
to grant its police officers reasonable wage increases.
Baeed on all the above factors, it was deemed ap-

propriate to award the Southampton Town police officers

salary ralses which would approximate the cost-of-living

rise anticipated at the end- of 1978, whlch'would retain the
.hletorlcal lag between Town .and County pollce salaries, and

b OI N ' (l. 4 Lh h -

whlch would conform with the pre31dent1al guldellne limits

on salary increases., The Award whlch is made in semi-
annual increments, accommodates the above mentioned con-
cerns by deferring part of each year's salaryjincreasevfor
six.months. This appears to reduce the average annual per-

_cenfage increase to within permissible limitations especially
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if the percentage increase is computed on total annual

éarnings of the police officer instead of on the arti-

- ficially lower base salary.

TWATHAN CONLN, Chairman

Dated: October‘ﬁé 1979






