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The New York State Public Employment Eelations Board
("PERD") determine? that a dispute exists in negotiations betwecen the
parties hereto. Thai dispute {allg under the provisions of the Civil
Service Law, Sectionn 208,4, o smended July 1, §977. IPPERE, pur-
suant fo thg authority veasted ln i udder tha.‘cvprovision, designnted o
Public Arbitration Pancl {for the purpose of making a just and rcozonable
determinstion in the dispule. It sppointed Stanley L. Alges to serve
s Public Panel Member and Chairman; Bonnle Brook to serve as
Ermployer Panel Member} and Joha P. Henry fo serve ag Employee
Organizz;tion Panel Member.

The hearing wes held on January 2, 1678, All matters relating
to the disputc were hcard.- Each party was provided a {full opportunity
to preseni evidence, {estimony and argument 1;: suppsrt of its respective
position. The partics waived thelr right to have a verbatim transcript
taken. Post-hearing bricfa were not filed.

Flve iasues are {n dispute. They are:

1, Term

2. Salary Rates

8. Tour Switches

4, Overtlme Computation

5. Call-Back. %

#All other open issues were withdrawn by the parties at the
hearing, '
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Eefcre proceeding to the weerite of theso issues, several intro-
ductory corminenis are heceasary. Lo reaching our detcrniination on
cach of the wbove issucs, the Dunel racmbers took into concideratioa
all relevani factors preseated 1o v for conci: "cr“ilu’z. In particuiar,

Lhowever, we were concerned with the following hey factors:

(2) Ccormparison of wages, hours an? copditions of
erzployment of the employees involved in the arbilration
procectiag wibin the wages, nours and couditions o employ-

maoet of other caployees ;:-z..; orming cindlar sevvices or
requiring shinjixr skilis vader similar worldng conditions
aad with other ciployeee gonerally in poblic and private
employment ia comparable communities .

{b) The iaterecsty and wellore of the puablic and the financial
apilily of the Toewn to pay;

{c) Comparison of peculiariiies ia r egard to other {rades
or proiescsions, including specificaily: hazards of employ-~
meis; paysical qualificaticons; edu .catlonal qualificalions;
mesial qualifications; job traiunlag and skille; and

() The terms of collective hargaining egreements negotiated
between the parties la the past providing for compensation

nd iringe benciiis, including, but act lizuited to, the pro-
visions tor salavy, lnsurance and relirercaent benefits,
medical and hospitallzaiiou benefits, paid time off and job
seculilye

All of these factors are, to be sure, reclevant. None ls necessarily

sonirolling, however. In our view, our principal task in aitempting to

ﬂ_\

chieve a just znd reasonable determination is to weigh and balance
thease factors. In dolag so, we have attempted to rﬁmaln completely
objeclive, That I8, we¢ strove uol to lrupose our personal value judg-
suents upon the parties hereto., We tried, to tihe 5est of ocur ability, to
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lct the facts epeal for themecelves and (o Lo

curted cocordingly.,

Ihis dispule cvolvesn out of efforts in ro- segotiote an agreen . ont

Ps

viich wao to terminste on Necvinkher 31, 3S7%. Ot han remaland in foree

. » : - T, [ Gl & o il : KR
penilng a Teelsion hare,) Thue, st thie v Hing, the pariles' dispute

expedite one, the pariies speeif

thie usual wrilten analysis BE their ree wiye positions a»d our roason-
J F

dii

Ing. lactead, they zok that we slup ly cet forth our determination. We

'Qb

willing to cooperaic in order 1o ex tpedite jgsuance of this Avard.




Wo AWARDY a two-year contract terme That 1s, one which

[b)

will span the period Yanuary 1, 1578 threuyh December 31, 19790,

W NTAT L oL & T T
bl U, dar SALALY ATLE

U e s 1 & s S

fo AT ALY 4)a,, PoY e . N VO T
Ve AWALD the {nllowing salary schedule:

Effective  ate
riank 1/1/78 7/1]78 RYRYEL) 7/1]%9

Patrolmanv ' $17, 142 $17,692
(T'op Step)

16,

4% $18,0082

L
[ =]

Letective 16,428 20, 079 20,829 21,579
Seigeant 16, 800 20, 570 21, 350 22,125

Lieutenant 22, 168 22,918 23, 768 24,613

155UE NG, 2 VCUR HWITCHES

We AWALD that the present 72-hour restriction on tour "swaps"
be rescinied, However, the €hief of Police shall necesegarlly retain

authorily lo udminister terms reasonably.

- *Salary increases for lower grade patrolmen shall be in equai
dollar amounts.
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shall continue to e computed cn the

Y,
&

S e s AT e 2N A Y P S &
105007 NG, & CALL BATCH

Ve AWARD that the minimurne call buck for employces shall be

three hourg., Imploveos recalled to duty ¢hill be paid tirne and

—t———

one-half for ime workaed; however, if such work entails lees than thirce

bheurs, the tirme remainiag (of the three hiovr call back minimum) shall

be compute? at straiziii-lime.
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K lrwoe \ﬂ VML//“’
LRonnie Brook, Eimploycr fanel Member

Q[,km C. W orones

JchP. Henry, Lmploy @Orgahization
Panel Member

March 1, 1979

State of New Jersey
County of Bergen

On this 1st day of March, 1973, before me personally came
and appeared Stanley L. Alges, Bonnie Broous, and John P. Henry,
to me known and known to me to be the indlviduals described in and
who executed the foregoing instrument and they acknowledged to me

that they exccuted the same,
’ ”~
A |
VJZ,V( <z Q ]/\S

LEILA AUGES
NOTARY PUBLIC OF N JERSEY
by Commistion Kusivos A | 1993
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