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In the Matter of 

The City of Watertown,
 
Watertown, New York
 

.) 

and Case #M76-153 
CA-ol09 

Watertown Firefighters Association 
Local 191, I.A.F.F. 

The City of Watertown and the Watertown Firefighters 

Association Local 191, having reached an impasse in the 1976-77 

contract, referred the issues to arbitration in accordance with 

procedures established by the Taylor Law. The following were 

designated as members of the arbitration 
~ 

panel: Ronald G. Forbes, 

City Arbitrator; Robert E. Smith, Association Arbitrator; and 

John W. McConnell, Chairman. Hearings were held in Watertown 

on February 14 and March 7, 1977. The panel of arbitrators met 
" 

in Watertown on March 15, 1977. 
~ 

Having considered the evidence submitted and weighed 

each issue with respect to the merits, the arbitration panel 

awards as follows: 

1. Longevity
 

The longevity payments shall be increased from the
 

present level of 1% of Firefighter F6Fsalary to 2%
 

of Firefighter F~salary for the existing time intervals,
 

effective July 1, 1976 applicable to budget year 1976-77.
 

2.	 Time Reduction for Reaching Top Step 

The Firefighter proposal to move to the top step on 

the new·scale at time of promotion within one year is 

denied. 



II 

~._-------------------~--------

3. Dental Plan 

The Firefighters proposal to establish a group dental 

program financed by the City is denied.II
!'-l 

4.	 OvertimeJr
l' ~. Overtime shall be paid for all time worked in excess 
~~ 
b	 of regularly scheduled hours at the rate of time and 
E' 
~,	 one-half. When a Firefighter is called in outside 
r: ~ 

l '	 his regularly scheduled shift he shall be guaranteed
i 

2 hours pay at the applicable rate. 

5.	 Pay for Unused Sick Leave 

The Firefighters proposal for ~cumulated sick leave 

to be paid as compensation upon retirement is denied. 

6.	 Bereavement Leave 

The City leave rules shall be amended to provide 

bereavement leav~ up to a maximum of three days per 

death. Requests for such leave shall be made in 

writing to the department head. Bereavement leave 

shall be permitted for a death of a member of the 

immediate family including a person who has stood 

in place of a member of a family of the employee5 

immediate family over a period of years. 

7.	 Holidays 

The Firefighters proposal for an increase in holidays 

from 11 to 12 per year is denied. 

8.	 Time Off for Union Business 

The Fir~fighters proposal to allow the present 

maximum of 56 days to be used by any designated 
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Firefighter member of the Association rather than 

limited solely to officers of the Association is 

approved. At least 3 days notice of absence under 

this	 provision must be given. No more than 4 Fire­

fighters may be absent at anyone time. 

9.	 Vacations 

The Firefighters proposal for individual notification 

and explanation of vacation time options in writing 

upon request of a Firefighter is approved. 

10.	 The Firefighter proposals related to duties in general 

and filling of vacancies have ~een withdrawn. 

11.	 Guaranteed Employment 

The City proposal to delete from the contract the 

provision for guaranteed employment (Article 13 

Section 4) is ap~roved. 

12.	 Chief to be Removed From the Bargaining Unit 

The City proposal to remove the Fire Chief from 

the bargaining unit is outside the jurisdiction of 

this panel. 

13.	 Two proposals set forth by the Firefighters Association 

in the petition for arbitration, namely, hazard pay 

and establishment of a safety program, are not properly 

before this arbitration panel. 

14.	 Arbitration 

The Firefighters proposal for binding arbitration 

of disputes involving the application and/or interpre­

tation of the collective bargaining agreement is 

approved. Add a new paragraph 9 to Section 4 of the 
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G~~ ~Vf1nce Pro~p.rlurp' for City em131oyp.p.s to rp.~Ht [IS follows: 

't ••••• • c;h()llln the ~~1'p.vA.n~e not be Y'p.c;o"ved by t-,he 
e~ployee ~r\ev~n~~ hORT~. pi+her narty may then request the 
StAte Boar~ of Me4ia+ion un1 ArhitrAtion to provine 
arhi+rntion service. The authority of the arhitrator 
shall be llmite0 to the interpretation an~ RDpllcntlon of 
this a~reA~ent. He shall ha~e no rl~ht to ad 1 to or to 
snhtract froIl} the R.~rBerT'Jent. The r'lecisinn of the 
RrhiLr~tor shall be final an~ hlnr11n~ on hoth parties. 
Any nxpBYlSe in~ irlent.al to arb il-ra t: i on shall hp. eqlJallv 
horne hy the City An~ the Union. 

15. The City proposal of 5% pay increase added to each 

step of the pay schedule is approved. 

The rational for the above award will be issued at a 

subsequent date. 
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Sala,...y same 5% for Can~ain 

Step A$o21R ~o $q6?R $14216 to $ 14926 

S~~p F $ 11?2~ to $12111 

Lon~e~ri+y Pr"'s~nt New 

? :ve~p"s 117 234
 
12 II 234 468
 
18 " )1)2 702 

All ove""~i~e to he nal~ at time an~ one half. Present 
arra~pe~e~t is con~used. but generally no overtiMe 
for ~o""k heyon~ H shift if fire fightin~. Call in 
pay 2 hourR minimum pain at overtime rate. 

Be~eave~ent Leave present 3 days 'le,,~ucteri frOM sick ler-lve. 
new 3 days for each rieath in imme~iRte family not 

de1ucted f"rom sl~k leave 

B1.1'l1in9:' arhlt""H~l()n annroveri. Present: arhitr-at:1.on clRuse is 
aoivi~or~r (')t'11y. 

City of" Wa+ertown 
R'I''l('l CA-Ol09 

Wate,...tOlffl }:t'ireflC2:hters Assoclation19l 

SUMJ'JAry 

In two ~AYS of heRrings the pRrties provided excellent 
fa~t'l)al infnrT'1at ion anl well reasone1 RrgUIrJentR. On salHry and 
fringe he~efits the narties followed precisely the criteria 
f"or money iteMS set fortI; in the 'Tavlor LaN. Of some 15 items 
( bm hy the City) the nanel anp""Oire"'l all or PRrt of the followlnl2: 

S~ln,..v /5%{ As~o~iRtion ~HJk8r'l lO.~)
 
In~reRse in lon~evirv
 
Oirp1"'t 1me
 
Berea~~Men~ Leave 3 davs
 
No~~f"irqtton o~ VA"a+~0n op+'ons
 
Bi~~ing a,...htt-nt 1 on
 

'rp"''11('rion in ~~.fT1~ to ""ea~~ ~l1P to'!"l Rtpl) 01'l nr0TT1oti"n
 
D~J"l~,ql PIRJ"l
 
PRV ~or UJ"luse~ slr'k IpRve
 
1 a~~1t-lo"Rl h~lt~ay{l~~rAR~e f"roM 11 to 12)
 
Chipf to be 1"'PM~VP~ rr0~ +hA hRr~a~ning u~lt
 

H<'l~~:r~ pay
 
Safety P""orrrRm
 


