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-beb';een- 30SEPH A. - H.~'1E.R21AN, ESQ 

I
i

I
I
j
! 

I 

Attorney Lor Village 
VILh~GE OF SPRING VALLEY. 

~~ 
PAYMOND G. KRuSE, ESQ.". /-..,..~~

Public Employer, Attorney for Employee 
Organization 

-and­

POLIC&~EN'S BENEVOL&~ ASSOCIATION 
OF THE VILLAGE OF SPRING VALLEY, 

Employee Organization. 
---------------------------------------------x 

The undersigned, SIDNEY A. WOLFF, Panel Chairman, JOSEPH 
SCHREIBER, Employer Panel Bember, and RICHARD FISCINO, Employee 
O;~ganization Panel .Nember, having been duly des ignated a Public 
ArlJitration Panel by Honorable Robert D. Helsby, Chairnan, Ne...; York 
State Public Relations Board, under civil Service La.·,-;, Sec. 209.4, 
to hear and determine the controversy between the parties as to the 
provisions of a new Collective Bargaining Agreement follo~ing the 
ter~ination on May 31, 1975 of their previous Agreement, and having 
duly heard their proofs and allegations and having taken into con­
sideration all the circumstances and other relevant factors as pro­
virl~d in the aforesaid Sec. 209.4, M'iARD as follo·.·;s: 

1. rr ER.ri1 OF AGREE:>IE~IT 

rrhe Term of the Agreement shall be for b·;o (2) years 
cO[l'Jilencing June 1, 1975 and ending on Hay 31, 1977. 

2. RECOGNITION 

There shall be no change in the Recog~ition Clause. 

3. ~'iORK DAY AND HORK v'lEEK 

This demand of the E~ployee Organization is denied. 
Ho~ever, provision shall be made for a Joint Con~ittee consisting 
of two (2) representatives of the Village and two (2) representatives 
of the Employee Organizati~n to seek ~eans for the scheduling of 
toues -that ""ill avoid undue rv.rdship and .inequitiE~s subject, of 
course, to staffing requirements. 





4. OVERTIME 
( 

Effective June 1, 1976, the first 20 hours of regular 
overtime in any quarter shall be paid in compensatory time off at 
the rate of time and a half, and in cash at time and a half for 
overtime. hours over 20 hours in any quarter, which, hmvever, at the 
option of the employee may be paid in compensatory time off at time 
and a half. 

All outstanding overtime accruals shall be up-dated
and posted monthly.

Compensatory time off, when earned and elected, shall 
be added to the employee's vacation credits and shall be useable, or 
payable on retirement, in the same manner as vacation time. 

All employees shall be paid at the rate of time and 
one-half for all "call outs II or "call backs and payable a·t theII 

employee's option either in cash or compensatory time off for a 
minimum of four (4) hours. 

with respect. to any request for compensatory time off, 
Supervision may, in it.s discretion, deny a request. for compensat.ory 
time off if, in its judgment, the granting of such a request would 
conflict with staffing requirements. 

5. VACATIONS, HOLIDAYS AND PERSONAL LEAVE 

There shall be no change in the vacation and holiday 
provisions. 

Effective June 1, 1976, two (2) days of personal leave 
per year shall be allmved each employee after his first full year of 
employment. 

Effective June 1, 1976, during the three (3) cal.endar 
day period following the day of death, there shall be paid to the 
employee up to three (3) days' pay for regular viorking time lost due 
to funeral attendance in the event of death of spouse, children, parents, 
brother, sister or grandparents. 

6. HE.Il,.LTH INSURANCE 

There shall be no change in these provisions. 

7. LIFE INSUP~NCE 

There shall be no change in these provisions, except 
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that the life insurance coverage shall be increased to $20 r OOO.00, 
pl'.tsI' double indemnity in the event of accidental death or dismeillbe.::--­
I'.lent. 

V 8. SICK LEZ\VE 

/:0 ~~ :)J Cr-::(;:~·'-liC.'C:.·JJI--"<=.·'lr (y){ Employees shall be allo'iJed 1-1/4 \llOrking day of sick 
1 time with pay in each calendar month. The maximum sick leave 

accumulation to be increased to 180 days \~ith 1/2 of any unused sick 
leave to be paid (in cash or as terminal leave at option of Supervi­
sion) upon retirement. 

9. GRTEVANCE AND ARBIT?,,'\TION 

The clause proposed by the Union and recommended by 
the Fact Finder is app~oved and shall be included in the contract r 

but "ith provision for sub~ission to the Arbitrator as provided in 
t"he "DISCH..I\RGE AND DISCIPLINE" clause. 

10. DISCHARGE AND DISCIPLINE 

The clause recommended by the Fact Finder is approved 
and shall be included in the contract, but with the additional pro­
vi.sion that if the parties shall be unable co agree on an Arbitrator, 
t1H"n the Arbi-crc<·tor shall. be selected in accordance ,-lith the 
'ilolnntary Grievance Arbitratio.:1 Procedures of the Public Employment 
Relations Board for the resolution of grievances. 

11. 'UNH'OR."1. ALLOHANCE 

Replacemen'c by the E:I:nployer sha.ll be made, as necessary, 
of worn or irreparably da~aged unifor~s. 

12. COLLEGE COTjilSES

This demand is disallowed. 

13. RIGHTS OF K-12LOYE:::S 

This demand is disaJ.lm';ed. 

EffectiVe:> JU'ne 1, 1975, a salary increase of six (6%) 
pc:;: cent for the contract: yccar co::,n'2acing ,June 1, 1975, to be Cl?plic.:o 
to each st0? of the 1974-1075 salary schedule, and an additional 
sZl.lary ir.cre.3.s~ of s ix (G~'~») 92r c2nt for the contract year cor:ee:1C­

ing June 1, 1976 to be appli2~ to each step of the 1975-1976 salClry 
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NIGB~ S~IFT DIFFER~jTIAL 

This demand is disallowed, with the exception that a 

,'1f) five (5%) ?er cent differential shall be paid for service on the 
"( .. ' ­ 6:00 p. ~. -to-2 : 00 a. m. Tour. 1:.7~-;cCri'-'i:=-·J(.'~c--( /(,'7 {

I I .	 , I 

16. LONGEVITY 

There shall be no change. 

17. The new contract shall contain the provisions of the 
previous contract (June 1, 1972 - May 31, 1975), as amended and 
changed by th~s award. 

Following the receipt of this award, the parties are 
DIRECTED FORTFwITH to incorporate in one document all the applicable 
provisions of their Collective Bargaining Agreement. 

18. with the consent of the parties, this Panel T,-Jill re­
tain jurisdiction to decide al'ly dispute, that may aris,~ during the 
preparation of the formal contract to implement this Award. 

DATED:	 NEW YORK, NEH YORK,
 
April 19th, 19 76 •
 

SIDNEY p{. HOLFF, \ !~' 
PANEL CHAIR1"lAN. 

CONCUR as to all the Findings CONCUR as to all -the Finding's 
hereinbefore set forth, with hereinbefore set forth, with 
the exception of those contained the exception of those containel 
~n Item "5", deny ing a ch::mge in in Item "8", and the granting 
'i"r,'\CATION provis ions, It.em "1'2", of a five (5%) per cent differel 
2..nd Item "13". tial u.s provided in Item "15". 

,I 1 (] 
~f-tf;!~~~ 

E~,IPLOYEE ORG..A.NIZNr ION PANEL 
r·lEr'lEER. 
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, . 
S~ATE OF NE';'1 YOR..K ) 

) 55.: 
COlnJTY OF NEH YOR.;:' ) 

On t.his / L7- day of April, 1976, before me personally 
2pp2ared SID~EY A. WOLFF, to me known and known to me to be the in-. 
divi~ual d2scribed in and who executed the foregoing instrument, 
and he duly acknowledged to me that he executed the same . 

. / 
LEILA WHITE: 

COMMISSIONER OF DEeDS
 
Cily of "'ow 'tork 1-1260
 

Cerr,:i(~~o f::ed :n New 'tork Counly
 
C6mm:ssi;n tx;>ires f~b. 1st. 1978
 

) 

) 55., 51 
COmr.rY OF:ROClttAlm	 ) 

, /~ .:'t/../..-j.-­
On this 'f'. day of -Ap~r-. 1976# befor~ me personally 

appeared JOSBPB SCBRBIBU. to me known and known tome to be the in.. 
dividual descJ:'ibed in and who executed the foregoing illstrument, and 

I
he duly ac.'lmowledged to me that he executed the/'same. 

(/
! ?tu!t(d4 

)
 
) S~ .. I
 

CO~ 07 ro~~) Q /
/ //1c"(/l/'1

On this day of~pri~1976# before me personally 
ap~red RICHARD F CINO, to me ~n and known to rne to be the in­
divicmal described 1n and who executed the for~oin9 instrument, and 
he duly ac:knowledqed to me that he executed/tn' samliJ •./- -(j 

;/;eiJ{ ,~/lJY~ 

, .......... 
• ".: :.r 
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", ('2h -(( L/7 yy}t')-' ~~1C\ 
--------------------------------------------~ ~ 
IN THE NNrTER OF TIlE ARTIITHNrION 

-between- JOSEPH A., rL"\MER:'A~l, E~ 

Attorney for Village 
VILLAGE OF SPRING VALLEY, 

;;". 1.u\YMOND G. KRUSS, r::SQ. 
Public Employer, Attorney for Employee 

Organization 
-and-

POLICEME~'S BENEVOLENT ASSOCIATION 
OF THE VILLAGE OF SPRING VALLGY, 

Employee Organization. 
-----------------------------~---------------x 

The undersigned, SIDNEY A. \-'lOLFF, Panel Chairman, JOSSPH 
SCHREIBER, Employer Panel Member, and RICtL\RD FISCINO, Employee 
Organization Panel Merr..ber, having been. duly des ignC1tcd a Public 
Arbitration Panel by Honorable Robert D. Helsby, Chairman, New York 
State Public Relations Board, under Civil Service La,~, Sec. 209.4, 
to hear and determine the controversy between tho parties as to the 
provisions of a new Col12ctive Bargaining Agreement £o21owinq tl12 
termination on May 31, 1975 of their previous Agreement, and }lC1ving 
duly heard their proofs and allegations and having taken into con­
sideration all the circumstances and other relevant fC1ctors as pro­
vided in the aforesaid Sec. 209.4, Ni-iARD QS fol10'<;5: 

1. TERM OE' .l\CREEJ."lENT 

The Term of the Agreement shall be for two (2) years 
conunencing June I, 1975 and ending ,on Hay 31, 1977. 

2 • RECOGNIT.ION 

There shall be no change in tho Recognition Clause. 

3. WORK Di\Y AND \'lORK \\TF.EK 

This demand of the ~mployce Org.:lnizZltion is denied. 
Ho\',,(~ver, provLdon shill1 be tni'ldc for a Joint C()mnd_t:t.. e.~ consisting 
of b-JO (2) rcprcsenti:ltivcs of the Village and t.\vo (2) t-eprcs~~nt<1tivcs 

of the Employl'0 Orgcll1 izi'l t. ion to ~,cck me;ln~; :for tliC ~;c~hcduling of 
tours that: "'Jill avoid undn\~ harch;hip and in(~quitics subject, of 
conr.se, to staffinr; r.eguir()IUcnts. 
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4. OVERTIME 

Effective June 1, 1976, the first 20 hours of regulaj 
overtime in any quarter shall be paid in compensatory time off at 
the rate of time and a half, and in cash at time and a half for 
overtime hours over 20 hours in any quarter, which, however, at the 
option of the employee may be paid in compensatory time off at time 
and a half. 

All outstanding overtime accruals shall be up-dated
and posted monthly.

Compensatory time off, when earned and elected, shall 
be added to the employee's vacation credits and shall be useable, or 
payable on retirement, in the same manner as vacation time. 

All employees shall be paid at the rate of time and 
one-half for all "call outs" or "call backs" and payable at the 
employee's option either in cash or compensatory time off for a 
minimum of four (4) hours. 

With respect to any request for compensatory time off, 
Supervision may, in its discretion, deny a request for compensatory 
time off if, in its judgment, the granting of such a request would 
conflict with staffing requirements. 

5. VACATIONS, HOLIDAYS AND PERSONAL_~EA VE 

There shall be no change in the vacation and holiday 
provisions. 

Effective June 1, 1976, two (2) days of personal leave 
per year shall be allowe~ each employee after his first full year of 
employment. 

Effective June 1, 1976, during the three (3) calendar 
day period following the day of death, there' shall be paid to the 
employee up to three (3) days' pay for regular working time lost due 
to funeral attendance in the event of death of spouse, children, parents, 
brother, sister or grandparents. 

6. HEALTH INSURANCE 

There shall be no change in these provisions. 

7. LIFE INSURANCE 

There shall be no change in these provisions, excGpt 
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that the life insurance coverage shall be increased to $20,000.00, 
pIa;;; doubl~ indemnity in the event of i1ccic1ental deat.h or d.i.smc:~b,.~r·· 

mont. 

8. SICK LEi"\VE 

Employees shall be allowed 1-1/4 working day of sick 
time with pay in each calendai month. The maximum sick leave 
accumulation to be increased to 180 days with 1/2 of ~ny unu3ed sick 
leave to be paid (in cash or as terminal leave at option of Supervi­
sion) upon retirement. 

9. GRIEVANCE AND !\RBITPAT ION 

The clause proposed by the Union and recommended by 
the Fact Finder is approved and shall be included in the contract, 
but with provision for submission to the Arbitrator as provided in 
the "DISCHARGE AND DISCI?LINE" clause. 

10. DISCHARGE liND DISCIPL P!E 

The clause r""com.rn-2ndcct by the Fact F inc1er is approv,ed' 
and shall be included in the contract, but \vith the additional pro­
vision that. if the parties sfiall bc" unable to 29ree on. ?m l\rbit.l:o.tor, 
then the Arbitrator shall be selected in accord2;lCe "lith the 
Volnntary Grievance Arb i tl.-a t. ion Pcoceaurcs of t.he Publ ic Em.?loynent 
Relations Board for the resolution of grievances. 

11. U;\HF0 Ri.'1 }\LL8h'A~TCE 

Replacement by the Employer shall be ma.de, as necessary, 
of worn or irreparably d3maged uniforms. 

12. COLLEGE COURSES 

This demand is disallowed. 

13. RIGII'rS OF E.MPLOYEES 

This demand is disallowed. 

14. Sl\Ll\RIES 

Effect.ive Junc~ 1, 197~), u saldry incr0ase of SlX (G<'~) 

per cent for t1H~ contract. year commc~ncin~JJUIw 1, 1975, to be :ILJPli,~d 

to cl<\ch ~;-I:('P of the lc)7/1-1cJ7~j StlL:lry cichcclLll(~, :lnd an i:1(1c1i tional 
~·;dlary inCrC'-l':iC of ~ii:{ U;'.'~,) pL~r cc'nL for Ute' contr<lCl-. y(~.n· COll~l,lc';:C­

inq ,']nnc! 1, 197(, -1:0 be uppli~c1 to (';lc11 ~;U'p oj' t.he' lCn~j-197() :;cd;\·cy 

-'
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15. NIGf-rr SEUFT DIF'FEREN'rrAIJ 

'l'his demand is di~iallo·wed, \vith the exception that u 
fivB (5%) per cent differentiul shall be pnid for service on th2 
6:00 p.m.-to-2:00 a.m. Tour. 

16. LO~GEVITY 

There shall be no change. 

17. The new contract shall contain the provisions of the 
previous contract (June 1, 1972 - May 31, 1975), as aDended and 
chunged by this award. 

Following the receipt of this award, the parties are 
DIRECTED FORTHWITH to incol--porate in one document all the applicable 
provisions of their Collective Bargaining Agreement. 

18. With the consent of the parties, this Panel will re­
tain jurisdiction to decide any dispute that may arise during the 
preparation of the formal contract to implement this l~ard. 

DATED:	 NEW YORK, NEW YORK, 
April 19th, 1976. 

\ 
,c~(,_ c'( .( 

------------" . 4-1-=---<----,.-~-
SIDNEY A. WOfLFF, 

PANEL CFll\IR:.'1A~'J. 

CONCUR as to all the Findings CONCUR as to all the Findings 
hereinbefore set forth, with hereinbefore set forth, with 
the exception of those contained the exception of those containel 
in :!.tem "5", denying a change in in Item "D';, and the granting 
VACZ\.TION provisions, It2m "1'2", of a five (5%) per cent differel 
and Item "13". tial as provided in Ii.em "15". 

IUCW\RD FISCINO, ,JOSEPH SCIIRBIBLo;P, 
EMPLOYEE ORGANIZA'rION PANEL EMPLOYER PANEL MEf'l13ER. 

MEMBER. 
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STl\'l' E OF NEW YORK 

ss. :
 

On this dQY of April, 1976, before me personall; 
appeared 8ID~~EY A. "V'lOLFF, to me kno'tJn and kno'tJn to rne to be t.:.h2 in­
dividual described in Qnd who executed the foregoing instru~ent, 

and he duly Qcknowledged to me that he executed the same . 

.­
/ 

/. 
I 

\,.:~ ..' ;:.~ c:~:~. ~ - .-;'.: ... J~
 

;~ ~I ,..; :...~,' 'y,: { :'i~~;';
 

C " I ~. __ .J 'y .:r:':' C.:- .... nl'1
 

c.' ,.... ,' .. , ::e-,.!.' .'J. U. 1~73
 

S'rA'2.2:-JF NEW YORK 
S8. : 

COu~"lTY OF ROCKI.2\J::>ID 

On this day of April, 1976, before me personally 
appeared JOSEPH SCHREIBER, to me knol.vn and 1.::.nOl.-;n to i"12 to bc? the :Ln­
d i 'Jic~ual deser ibed in and \·)ho executed t.lle foregoing :i!l::3tJ.-\C;~n.c. / Cl. nd 
he duly aC~(i1ol,',/ledged to Pee that he executed the same. 

S~rATE OF NEW YORK 

58. : 
COUNTY OF ROCKLl\.I"m 

On tllis day of April, 197G, before me personally 
appca.red RICHARD FI8Cnm,Lo me kno':!l1 and kflmvn to me to be the i:1­
diviclual described in and who execut.ed the iorccJC)ing instrument, and 
he: duly tlcknO\~lcdged ·to m\~ that hc (~xecutedt.he ~;ane. 
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