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INTRODUCTION

This arbitration is between Nassau County (hercinafter
referred to as the "County") and the Nassau County Patrolmen's
Benevolent Association (hereinafter referred to as the
"Association" or the "PBA"). The previous collective bargaining
agreement between the PBA and the County expired on June 30,
1980. This tripartite arbitration panel was established on
November 10, 1980 after negotiations and mediation failed to
produce a successor contract. The panel was established under
auspices of the Nassau County Public Employment Relations
Board and was empowered to issue a final and binding decision
by majority vote.

This panel held 10 hearings beginning on Novembexr 19,
1980 and concluding on January 6, 1981. The record consists
of 1,546 pages of transcript and over 82 exhibits, many of
which consisted of a few hundred pages or more. Each side
submitted a detailed presentation of data in an attempt to
prove and substantiate its respective position.

Initially, the PBA raised 31 issues for the panel’s
consideration. The County presented 13 additional issues.

The majority of the issues related to direct payment of money
to the police officers, including salary, benefits or reim-
bursement allowances or they dealt with the reguired amount
of time tc be worked. These areas represented the‘primary
focus of the parties during the course of the prescentation of

evidence to the arbitration panel.
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During the course of the arbitration proceedings some
issues were withdrawn or it was brought to the arbitration
panel's -attention that certain issues fell out of or beyond
its jurisdiction for various reasons. As a result, the panel
dealt with the remaining demands of the parties.

Subsequent to the formal hearings, meetings and various
conversations were held between the members of the panel in
an effort to continue deliberations. During these occasions
both the panel member representing the PBA and the panel member
representing the County had ample opportunity to present
their positions. At some point it was apparent that discussions

had been exhausted and it ultimately appeared that there would

not be unanimity.

BACKGROUND

Nassau Céunty comprises about 300 square_miles, with
a population of approximately 1.4 million. The governmental
units within the County consist of 3 towns, 2 cities and 64
incorporated villages.

The Nassau County police force is comprised of
approximately 3,450 law enforcement officers. Approximately
3,000 officers and detectives are represented by the PBA.

Major salary and fringe benefit levels as of the end
of the previous éontract (June 30, 1980) are as follows:

1) Base salary- $22,600

(attoined after 4 years of service)



2)

3)

7

Longevity - 9600 after 6 years of service
$400 additlonally, after 10 years of
‘ service (a total of $l 000) |
$500 addltlonally, after 1) years of
" service (a total of $1 500) o
$50 addltlonal for each year thereafter
up to retirement or Lermlnatlon.
Tours of Dﬁty - Officers are assigned to various

tour schedules, such as:

‘Polite Officérs - 2 Tour (250 tbﬁrs)

Police Officers - 3 Tour (234 touxs)

Police Officers - fixed tour (262 tours)

'Dttettlves - 3 Tour (243 tours)

Detectlves ~ fixed tour (262 tours)

Holiday Pay - Offlcers'recelve 13 pald‘holidéys
(An arbitratot granted Martin Lutker King

Day during the course of this panel's
deliberations making it the 13th paid holiday)

They were calculated as follows:

Base & Longevity x 12 ='$
261

The average length of sexrvice is 1l years
and those offiicers would receive about

81,085 per year in holiday pay.
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The average length of servrce 1s‘currently 11 yedrs

-lfor the Na sau Lounty pollce force.?'Based on,thl average,

the total cash dlrectly pald to the average pollce otflcer

owas - $25 740. Retlrcment, Soc1al ecurlty and health and

dental cos ts increase the cost to the County by about 48%

_per employee per year. The explrlng contract also prov1ded

for grievance procedures, death beneflts,:vacatlon tlme,

overtime, and various and other ml,cellaneous ltema..

THE PARTIES' POSlTIONS'

Both partles presented very extensrve ev1dence,

testimony and arguments to support thelr respectlve p051tlons

- and demands. The PBA's posrtlon focused on comparablllty

with local 51m11ar pollce jarlsdlctlons and on tHc Couniy s

'ablllty to pay. The PBA declared that the only proper compar1ca~

were with other similar pollce departments. "They specifically

utilized the County of Suffolk and the villages of Nassau County

-as their comparisons for proposed salary increascs and other

conditions of employment. The PBA asserted that these juris-
dictions be exclusively examined'as comparable to Nassau County.
The PBA presented extensive evidence relative to the various
: A

educational, physical and mental qnalifications required for
the job, in addition to emphasizing the mental and physical
hazards of police work. |

The County, on the other hand, emphasized its position
relative to its ability to pay and prescented extensive data
on police jurisdictions outside of the bi-county area, in

addition to highlicghting the particulars of othcer collective



‘bargaining settlements within the County for comparison
purposes. Witnesses presented numerous cexamples of wage
and fringe benefit levels as substantiation for the positions
of both sides.

The parties also provided extensive historic details
of their particular collective bargaining relationship for
the panel's edification.

The panel carefully considered all of the wage, frirge
benefit, and conditions of employment data of the specific
locales and jurisdictions submitted in addition to the County's
ability to pay. Data was also submitted by the parties and
considered by the panel which dealt with the cost of living and
inflationary conditions. The panel also carefully studied
the extensive briefs submitted by the respective experts of
the parties on the issue of the ability to pay.

This review and study of all of the data and issues
was made in accordance with the established criteria set
forth by statute as follows:

(v) the public arbitration panel shall make
a just and reascnable determination of
the matters in the dispute. In arriving
at such determination, the panel shall
specifly the basis for its findings, taking
into consideration, in addition to any
other relevant factors, the following:
a. comparison of the wages, hours and
conditions of cmployment of the employees
involved in the arbitration procceding with
the wages, hours, and conditions of employ-
ment of other employees performing similar
services or roequiring similary skills under
similar working conditions and with other

enployees generally in public and private
canployment an comparabis communities;
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"b. the interests and welfare of the puklic
and the financial ability of the public
employer to pay; '

c. comparison of peculiarities in regard
to other trades or professions, including
specifically, (1) hazards of employment;

(2) physical qualifications; (3) educational
gqualifications; (4) mental gqualifications;
(5) job training and skills;

d. the terms of collective agreements
negotiated between the parties in the past
providing for compensation and fringe benefits,
including, but not limited to, the provisions
for salary, insurance and retirement benefits,
medical and hospitalization benefits, paid
tinme off and job security.

The panel also gave careful and serious consideration
to all of the above as it specifically relates to the best
interest of the public, namely the residents of Nassau County.

Taking all of these factors into consideration the
panel's recommendations are made in the spirxit of maintaining

the high quality of an adequate police force in order to provid:

the best police coverage for the people of this large County.

OPINION AND ANALYSIS

This particular collective bargaining relationship
has been the focus of widespread public attention for many
years. In the instant round of negotiations for the expired
contract both parties alleged that neither side was bargaining
in good faith. It is difficult in issuing an award such as
this to predict what the next round of negotiations will produc.
But it is hoped that the parties will approach the bargaining
table the next time in an attempt to aveid an impasse through

realistic, meanangful and diligent negotiations. The intcrest



‘arbitration procedure has become a normal occurrecnce in the
Nassau County-PBA collective bargaining relationship._ The
collective bargaining process is fascinating and flexible and
as such should enable the parties to determine where they

are in their relationship and provide the‘impetus to jointly
determine where they will proceea in terms of their negotiated
collective bargaining agreement in the future.

Collective bargaining is a process that is designed to
enable the parties to compromise in a legitimate and substantiv:.
fashion in order to enable them to arrive at an equitable accor!
We, therefore, urge the parties to make a sincere effort and
attempt to successfully negotiate their next contract. With
that thought in mind,; we suggest that negotiations begin at
least three months prior to the expiration of the contract.

The work performed by policemen, to protect the public's
safety and welfare, is'difficult and frequently dangerous
to their well-being. With this as a back-drop the panel's
objective was to clarify the demands and counterdemands, group
them for purposes of easier consideration and focus attention
on the salient issues of the dispute.

As recited above, the panel applied the statutcry
criteria in evaluating the tremendouvs volume of evidence
submitted. It was an extremely complex and time ccocnsuning
tesk. Certain of the evidence produced consisted of substantiwv
briefs relative to the ability to pay. The parties arguod,
in great detail, the issue of comparability or tandem relation-
ships to various jurisdictions. Some of these jurisdictions
were of close geographic proximity and others were not.

-7 -




Questions were raised during the hearings as to the
appropriaténess of specific jurisdictions for the purpose
of determining comparability. Previous arbitration panels
had wrestled with this issue on sundry occasions. Ultimate
determination was no easy task. Unfortunately, it is not
as simple as the flip of a coin. The panel recognizes that
the decision carries with it questions, issues and concepts
of what collective bargaining is, and should be, that have
serious and far-reaching implications.

The key to better relations is an earnest desire and
disposition by the parties to make their collective bar-
gaining more constructive and effective, sincere and harmonious.
An attempt to find and emphasize points of concord and to
exploit them in burying the bones of contention between the
parties is most difficult. It is, however, so important for
each side to try and understahd why the other side feels as
it does. But in the last analysis the making of an agreement
is primarily the responsibility of the parties. The panel
considered the outlook,atmosphere, and attitudes of the
parties, in addition to all of the data submitted in making
its recommendations.

Cur award covers an eighteen month peribd beginning
on July 1, 1980 and terminating on December 31, 198l1. Any
period shorter than that would have reguired the parties to
enter'into immcediate negotiations. The duration of this
contract will offer the parties a "breather" and enable them
to giﬁc serious consideration tou how they want to procecd
in this relationship when they approach the bargaining table

in the future.



The panel has attcempted to balance the needs of

-

the County in order to maintain the essential services of

police protection for its citizens without overburdening

the County's financial obligations, and at the same time

to provide for the economic needs of its police officers.
The result is based on the sincere attempt of the panel to
render an equitable and responsible award predicated on

all of the facts presented.

AWARD
1. PBA Demand § 3 is granted, but only to the extent
that detective pay shall be prospective only,and

only after nine months of the detective assignment.

2. PBA Demand #4(a) is denied.
PBA Demand #4 (b) is granted effective as of the

" date of the Award.

3. PBA Demand $#7 is granted, but only to the e#tent
that the present system of advisory grievance arbi-
tration shall continue; however with respect to
gricevances filed on or after the date of this Award,
if the County does not act upon an advisory award

within 60 days, said advisory award shall be bindiny.

4. PBA Demand #11 is granted, but only to the extent
that the parties are directed to establish a joint
committee, within 60 days of the date of this Award,
to consist of three wembers each, to study the issuces

relevant to providing o life insurance plan for polica



officers, which will be contributory on the part of

enployees and the County.

PBA Demand #19 is granted, but only to the extent

that on and after the date of this Award, an employee
who is injured due to a line-of-duty injury shall,

for a period of 60 days, be éontinued.in the same

squad and receive all benefits to which he would
otherwise ordinarily be entitled had he still been

on active duty. This shall include, but not be limited
to, continuation of the additional holiday compensation
which the employee would have received had he been

scheduled to actually work on a holiday.

PBA Demand #21 is granted, but only to the extent that
the parties are directed to establish a joint committee
within 60 days of the date of this Award, to consist

of three members each, to study the availability of
providing for the payment of severance checks to third-

party funds eligible for deferred compensation tax

benefits.

PBA Demand #2989 is granted to the extent of deleting
the present 2 year limitation as of the date of this

Award.

PBA Demand #30 is granted as of the date of this
Award, but employment in the security or law cnforce-

ment field shall be subject to the prior approval
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11.

12.

13.

" of tho Commis;ioner'of Police:f[TT?

'p y for such overtlme.

_PBA Demand #31 is not addressed by thls Award 51nce

it lS Stlll subject to a flnal rullng by the NYS PnRB

"that ‘such Demand congtltutes a mandatory gubject,of

bargalnlngo

County Demand #4 is granted as of the date of.this

Award, but only to the extent that an employee under

-’.1nternal investigation shall not be pald for overtlme

spent during such investigation, cept that an

.employee who is found not gullty shall be given back

County Demand #7 is granted but onlyvto‘tne-extent»'
that employees hired on or after the oate'of this |
Award shall have a maximum accumulation of JO0 working
days (i.e., 50% of 200 days) of aocumulated'siek

leave included in their scverance check.

County Demand #8 is granted as of the date of this
Award, except that payments shall continue to be

made for absences due to illness or injury.

PBA Demand #12 is granted, but only to the ecxtent

that effeotive as ofvthe date of this Award, longevity

shall be changed to reflect the following amounts:
after 6 yecars: $600

after 10 yrs: 5400 addt'l ($1000 total)



afrer-l5 yrs:i’ '_7-%nfiddac r (31300 total)
i afrer 16 yra: . $100 2dde'l (§1600 total) | .
A*ﬁafter 17 yrs.l.f,.r,,slod.addt 1 ($17oo totalj.fi;ﬁ;ﬁ;}f_:"'
after 18 yra: - $100 adde'l ($1800 cocal)fﬂ[***"f'

"JEach year thereafter ‘an additional $SO per. year, up to and includlr,
_ | the year of retirement or termination of service. . l» f
16,7 | PBA Demand #20 1s granted but only to the extent tﬁat the present
Equipment allowance shall be increased by $75.00 per man per annum,
effective Aprll 1, 1981. _ '
15. PBA'Demand #2 is granted but only to the extent that the'preéent‘cloth»
‘ 'ing allowance shall be increased by $1OO 00 per man per annum, effectxve _‘
”Aplil 1, 1981, B B
16. PBA Demand #27 is granted but only to the extent that all annualfoase
pay rates wrll be increased as follows | ‘
- a) Effectlva 7/l/80 $920 into the baae';nnuel.rate.r '
’",b) Effective 1/1/81,:$920 into the base annual rate.

¢) Effective 7/1/81, $&Qp into the base'annﬁallrate.

d) The net effect of tne above wage award is that an employee coverc:
by the agreement will receive $460 more in wages for the period July 1, 19&C
through December 31, 1980, than he would have received under the prior $22,60
base rate provided he worked full-time, and an employee covered by the agrc:
ment will receive $920 more in wages for the period January 1, 1921 through
June 30, 1981 than he would have received under the prior $22,600 base ratc
provided he works fullwtime, and an employee covered by the agrecment will
receive $1,150 more in wages for the perioed July 1, 1981 through December 11
19481 than he would have received under the prior $22,600 base rate providcd
he works full-time.

e} In addition to the above, all euployees covered by this agreemcnt
shall receive a one time lunp sum pavment of $460 which shall not be
includible in base pay for any purpose. Such payment will be made as soon -
practic able afte T the date of this awvavd.

«-12-



17. PBA Demand #22 is granted, but only to the extent
that the present 200 day limitation on payment of
accunulated sick leave on termination of employment
shall be increased to 235 days effective as of the

date of the Award.

18. County Demand #1 is granted, but only to the extent
that. employees hired on or after the date of this
Award shall have a maximum vacation of only 25 vacation
days per year. Vacation for the first 5 years of

sexrvice shall continue to be 20 days per year.
19. All other Demands of both parties are denied.

20. The term of this Award shall be July 1, 1980 to

December 31, 1981.

—
DATED: March 2§, 1981
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Thomas J./Mackell, Jr.,‘gnairman
and Impvftial Member

STATE OF NEW YORK )
)ss:
COUNTY OF NASSAU )

On this Zigg day of March, 1981 before me personally
came and appcared Thomas J. Mackell, Jr., to me known and
kuown to me to be the individual described in and who
exccuted the foregoing instruments and he acknowledgea to

me that hoe cxecuted same.
" ) N
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ovary Public

ANGE W, ELDER
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ROTADY PUTLIG. CLtn 0 7

o, 10737628 _
Qualifidl it Hassad Cofu};',,y. . (/;;/ //
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Francis J. O'Connell, Pane

Member (Concurring in Award}__

STATE OF NEW YORK

COUNTY OF NASSAU

On this 2gth day of March, 1981, before me personally
came and appeared Francis J. 0'Connell, to me known and known
to me to be the individual described in and who executed the
foregoing instrument and he acknowledged to me that he
executed same,

g " LANCE W. tmm“; ”
ROTART PUGLC, State of HowW ¥b
Ko. 1097598 L/’1357g<?¢’~
Notary Publlc

Qualified in Nassau Countd >
Commissica frobes March 30, 1957

Daniel Greenwald, Panel
Member (Dissenting in Award)

STATE OF NEW YORK )
)ss:
COUNTY OF NASSAU )

On thig 24th day of March, 1981, before me personally
came and appeared Daniel Greenwald, to me known and known
to me to be the individual described in and who executed the
foregoing instrument and he acknowledged to me that he
execunted sane.

Notary Public
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ASSAU COUNTY
PUBLIC EMPLOYMENT RELATIONS BOARD

PETITION FOR ARBITRAT [ON

(THIS PETITION DIRECTLY INVOLVES
A POLICE DEPARTMENT)

Case No.:
Date Filed: October 14, 1980

(L

(2)

PETITIONER: :

-

a) Patrolmen's Benevolent Association of the County of Nassau
b) Address: RICHARD HARTMAN, ESQ.

300 vid Country Road

Mineola, NY 11501

(516) 742-9000

¢) Representative {iling Petition: Richard Hartman, Esq.

PUBLIC IMPLOYER OR EMPLOVEL GROUP WITH WHOM AN IMPASSE EXISTS:

a) County of Nassau
b) Address: One West Street, Mineola, New York, 11501

c) Labor representatives: PETER BEE, ESQ.
Labor Counsel
Bee & DeAngelis
150 01d Country Road
Mineola, NY 11501
(516) 746~5599

-and-

VITO COMPLTIELLO, Director
Office of Emplovece Relations
Nassau Community College
Bufliding ‘K"

Garden Clity, kY 11550
(516} 222--74%4
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(3) M1STORY OF IMPASSE:

3

Tmpasse declared:
a) By whom: P.DB.A.
b) Mediator: MARTIN SCHEINMAN

c) Date Appointed: June 19, 1980

(4) THE P.B.A. SEFKS TO ACHILVE ALL THE P.B.A. DEMANDS LISTED FOR ARBITRATION AS THEY

PRESENTLY READ, AND TO REJECT ALL COUNTY DEMANDS 1N ANY FORM.

(5) THE FOLLOWING ITEMS ARE SUBMITTED TO ARBITRATION WITH THE P.B.A.'S POSITION:

1. BASIC WORKWEFK AND TOUR OF DUTY (Schedule) - All employees shall be
guaranteed a weeckly work schedule which provides for no greater than
232 days and no greater than 1856 hours per year.

2. CLOTHING ALLOWANCE - Any employee, assigned to perform duty in plain-
clothes by order of the Commissioner of Police for a continous period
of not less than three (3) month, shall receive additional compensation
in lieu of clothes, pro-rated bi-weckly, at the annual rate of One
Thousand ($1,000.00) Dollars.

3. DETECTIVE STATUS - If an cmployee is assigned to a position in the
detective division for a period of six (6) months, he shall automati-
cally become entitled to detectlve status upon the expiration of such
period.

4. DISCITLINARY PROCEDURES -
a) Employees served with charges shall be entitled to usce the grievance
arbitration provisions of the contract wherein the final determination
as to guilt or innocence and punishment, if any, will be made pursuant
to binding arbitrstion.
b) The employer under internal investigation shall have the right to
have present, during the period of Interrogation, a PBA representative
and/for attorney. The determination as to whother or not he shall have
either or both a representative and/or an attorney shall he solely
within the disecrction of the employee. This provision shall apply to
both criminal and administrative internal investigations,

June 30, 1981.

6. SEE SECTION UNDER WITHDRAWN 1TEMS.
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11.

12,
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GRIEVANCE PROCLDURLS - Aftcer the Commissioner of Police makes his

determination 1c5d1d1ng a gricvance relating to contractual violations,
the grievance may be taken to binding arbitration. The arbitrator
shallbe sclected by consent of both sides from the Nassau County
Public Ewployment Relations Board or from any panel or source satis-
factory to both the PREA and the Department. Costs of all grievance
procedurcs shall be jolntly borne by the County and the PBA,

HEALTH INSURANCE ~ The County shall provide the full cost, with no

contributions trom Lhe employce, for either individual or family
coverage, for any licalth insurance option including but not limited
to HHO.

HOLIDAY PAY -~ Feor .an employee who actually works on a day obscrved

as a holldﬁv and which 1s his r(yularly scheduled workday, his compen-

sation chall include, in additien to his recgular day's pay and holiday
pay, for all hours worked conpensation payable at the rate of his base
annual salary divided by (the number of days i year the employee is
scheduled to work x 8) for each hour worked.

HOLIDAYS (Number Cempensated For) - Employees shall receive their regular

counensation for the following fifteen (15) holidays:

1. New Ycar's day 8. Independence Day
2, Martin Luther King Day 9. Labor Day

3. Lincoln's Birthday 10. Yom Kippur

4. Washington's Birthday 11. Columbus Day

5. Faster 12. Elccticon Day

6. Memoxrial Day 13. Vetcran's Day

7. Flap Day 14, Thanksgiving Day

15. Christmas Day

IRSVURANCE (lifc) ~ An employee, whether active or retiring. shall
receive -auigfémii€c insurance policy in the amount of Gne Hundred
Thousand {($130,000.00) Dollars, with a double indeunity c¢lause in
the event of accid.ontal death, pavable to his beneficiary or, if
none, to his estatce, in addition to any other benefits to which he

is presently entitled.

LORGEVITY {Awounts) - An employee shall be entitled to a lengevity
payment of five (57) percent of his base ammal salary after five (5)
years of coupleted servico and an addttional one (1X) percent of his

base annual salary for every year of compietud serviece thevcafter,

SLCTTON UBDLR AGREED TEE

SEE SECTTON URDER WITHDRAWN TTIMS,

NRIGNT DFPFLRENTIAL - Nipght differential compensation shall be fncluded
loyee's base salary for the purpose of the computation of over-

in an enpl
time (cash o compoasatery time), additiennl holiday pay, travel time,

stand-by tiue, ot

-
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17.

18.

19.

20.

21.
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OFFICERS OF ASSOCIATIONS -

a) The President and the other members of the Board of Governors
of the Patrolmen's Benevolent Association and the President and the
other officers of the Detectives Association shall be excused f¢ll
time from their regular duties without loss of pay or benefits to

administer this Agreement,.
b) Delegates of the Patrolmen's Benevolent. Association and of the

Detectives Association shall be excused one day per weck from their
regular duties wihtout loss of pay or benefits to administer this
Agreement,

OVERTIME - Paid overtime compensation shall be at the rate of the

employee's base annual salary divided by 2/3 (the number of days the
employee 1is scheduled to work per year x 8). This provision shall
apply to the computation of all benefits calculated in base salary
which shall include but not be limited to night differential, holiday
pay, travel time, termination pay, pay for unused sick leave, etc.

PERSONAL LEAVE DAYS - An employee shall be entitled to eight (8) days

on which he may absent himself for the purpose of taking care of and
providing for his business affairs, family affairs and other personal
problems which shall not, however, include absence for funerals or
illnesses.

PRESERVATION OF BENEFITS - An employee, who is on sick leave due to

a line-of-duty or non-line-of-duty injury or illness, shall be continued
in the same squad and receive all benefits tec which he would ordinarily
be entitled had he still been on active duty. This section shall
include but not be limited to the continuation of the additional
holiday compensation which the cmployece receives for working on a
holiday which will be paid to the employee on sick leave if he would
othervise have been working on that day were it not for his absence.

REQUIRED EQUIPMENT ALLOWANCE - An employec sbhall receive an equipment

allowance towards the cost of required equipment not furnished by the
police department in the sum of One Thousand ($1,000.00) Dollars for
every calendar year.

SEVERANCE PAY (Method of Payment) ~ An employee may elect to have any

severance pay, to which he may become entitled upon separation from
service, payable to a third party or fund. For the purposes of this
section, severance pay shall include but not be limited to termination
pay, pay for unused sick leave and accrued vacation pay.

S1CK LEAVE - An cmployee or his legal represcntative shall be paid, in

# lump sum, the value of his accumulated and unused sick leave to the
extent of one hundred (100%) percent thercof with no limitation on the
total number of days payable.

SOCTAL, SECURTTY BINEFITS - The County shall pay the tnwploycr s and the

cmployco s contribution for social security henefits.



26.

28.

29.

30.

TERMINATION PAY (Lump Sum At Retirement) - An employee, his named
beneficiary or, if none, his lepatee or devisce, shall be entitled to
cash payment for accumulated terminal leave computed on an entitlement
basis of eight (8) days for each ycar of complated service.

VACATION (Entitlement Annually) - The authorized annual vacation period
granted to cmployecs, after onc continuous year of service, shall be as
follows: '

1) From one (1) year to three (3) years of continuous service - thirty
(30) working days.

2) 1In cxcess of three (3) years of continuous service - forty (40)
working days.

VETERANS (Additional Holiday Entitlement) - An employee, who is a

veteran and works on ecither Memotial Day or Vzteran's Day, shall be
compensated by an additional day off in addition to his annual holiday
compensation.

WAGE INCREASE (Basic) - All members of tthP.B.A. bargaining unit shall

receive an across the board wage increase of Five Thousand ($5,000.00)
Dollars.

WELFARE FUND ~ The Association shall be entitled to an amount computed
by multiplying the number of active and retiring employees by One Thousand
($1,000.00) Dollars per calendar ycar and which shall be considered a
Welfare Fund. By retiring employees, this term shall include all
enployees who retire on service credit, accidental disability or
ordinary disability retirement benefits at all times from the Nassau
County Police Department. The purposes of the Welfare Fund shall be
for provisions for a dental plan,. an optical plan, increased major
medical coverace with no deductible clause, a hearing aid plan, a

drug prescription plan, a hospitalization rider for increased benefits,
and a pre-pald legal program.

BLOOD DAYS - An employec shall be entitled to accumulate blood days
without limitation as to number or duration of time for which they are
accumulated, and the present two (2) year limitation shall be deleted

from the Contract.

OUTSIDE EMPLOYMEPNT ~ An Employee shall be entitled to engage in any
{;ﬁb of outside emoployment, not otherwise prohibiced by law, without
prior approval of the Coumissioncr of Police or his designee and shall
only be required to notify the Commissioner or his designee after
Leginning employment.,
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THE FOLLOWING ITFMS WERE WITHDRAWN BY THE P.B.A.:.

1. (formerly Demand No. 6) - LEXISTING BENLFITS CLAUSE - All terms and
conditions of the previous contract, unless otherwise deleted or
modified by mutual agreecment, shall be continued in full forece and
effect in any new (Contract.

2. (formerly Demand No. 14) - MINIMUM MANNING - The Police Department
shall provide minirum manning at a level which shall be equal to
or greater than thc level at which denials are made for personal
days or compensatory days off due to a short roll call.

THE FOLLOWING ITEMS HAVE BEEN AGREED OR COMPROMISED:

1. (formerly Demand No. 13) - MILEAGE ALLOWANCE - The County has agreed
that the mileage allowance shall be the same as that presently or in
the future provided for members of the CSEA bargaining unijt.

TIIE _FOLLOWING ARE THE PROPOSALS OF THE COUNTY:

1. VACATION (New Employees) - Employees hired on or after July 1, 1980,
shall earn vacation at the rate of one-half (1/2) day per bi-weekly
pay period of service. On the anniversary day of each year of actual
completed service, the employce shall be credited with one additional
day for each year of service up te a maximum of 22 days.

2. SICK LEAVE (New Employees) - Employees hiréa‘od or aftef‘July 1, 1980,
shall earn sick leave at a rate of one-half (1/2) day per bi-weekly
pay period of service. The maximum accumulation shall be 190 days.

3. WORK TOUR - The County shall have the right to schedule rotating tour
employces to work up to 248 hours or 1984 hours per year without payment
of any additional compensation whatsoever.

OVERTIME (Disciplinary Procedures) - To expand the restriction on over-
time compensation related to disciplinary procedures to includé internal
investigation.

£

5. TURN-OUTS - To expand the present two turn-outs to three without any
additional compensation or compensatory time for the third turn-out.

6. EXTENDED ASSIGHMENTS (Training) - To permit a change of tour, without
the payment of overtime when done for the purpose of training, cven
where such trafuing is for less than five (5) days.
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7. TERMINATION PAY -~ '
a) Eliminate terminal leave for empleoyces hired on or after July 1,
1980.
b) The dollar valuc of all accumulations of time for which an cmployee
may be paid at scverance shall be "frozen" as of July 1, 1980. There-
after, all such time shall accumulate at the dollar value in cffect at
the tjme earned.
¢) Use of time shall be based on a first in - first out system.

8. NIGHT SHIFT DIFFERENTIAL - There shall be no payment of night shift
differential when an cmployee is on authorized leave, such as vacation,
sick leave, etc.

9. The County shall ~clease employecs (to be designated by the PBA) for
union activities on the basis of one (1) hour off per week for each
twenty-five (25) employeces represcnted, No other time off for union
activities shall be permitted except:

1) time off for actual Contract negotiations

2) time off for grievance hearings

3) tiwe off for disciplinary hcarings.

Such additional time shall be utilized by enployees designated by the
PBA, and shall be scheduled at the mutual convenience of the PBA and
the County.

10. UNION OFFICIALS - Eliminate Section 10.7 from the Contract (Night Shift
Differential, etc., for unien officers).

11. WAGE SCHEDULE - For employees hired on or after July 1, 1980, the salary
schedule shall be as follows:

1) starting $17,180
2) 1 year or more of service 18,464
3) 2 years or more of sgervice 19,981
4) 3 years or more of service 21,527
5) 4 years or more of service 22,600
6) 5 years or more of gervice open

12. Equipment allowance money shall be paid on a reimbursement voucher systen.

13. RETIREMENT PLAN FOIL NFW EMPLOYEERS ~ A retircement plan for new employces
which would change retirement bencfits shall be submitted by the County.

(9) HO PROPOSALS OF THE COUNTY HAVE BEEN WITHDRAWN.

Respectfully submitted,

RICHARDY HARTHMAN, ESQ.

Attorney for the Nassau County PBA
300 0ld Country Ronad

Mincola, 1Y 11501

(516) 742--9000
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STATE OF NEW YORK)
. 88
. COUNTY OF NASSAU )

RICHARD HARTMAN, belng duly sworn, deposes and says:

!
!
* That he is the representative of the petitioning party and that he

'has read this Petition consisting of this and seven (7) additional pages and

RICHARD HARTMAN

.Sworn to before me this
' /21¢ day of October, 1980.

|
'\ﬁ\)’/{r/,:(j/ ////4/’ ((//{

N JULIA ANGELA ROSSETTL
! Notary Public. Stare of Now York

| No. 304125406 .
| Quallfied In Naisau County , -
t Commission [xpires March 30,1927
i
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NASSAU COUNTY P
PUBLIC EMPLOYMHMENT RELATIONS BOARD

RESPONSE TO
PETITION FOR ARBITRATION

Case No.:
Date Filed:

1) Respondent:

a) County of Nassau
b) Address: One West Street

: Mineola, New York 11501
¢) Labor Representatives:

Peter A. Bee, Esq. - - Vito A. Competiello, Director
Special Labor Counsel o Office of Employee Relations
BEL & DeANGELIS o © Building "K"

150 0ld Country Road Nassau Community College
Mineola, New York 115C) Garden City, New York 11530
(516) 746-5599 (516) 222-7496

2) Employee Group With Whom An Impasse Exists:

a) Patrolmen's Benevolent Association
of the County of Nassau
b) Address: Richard M. Iartman, Esq.
300 0l1ld Country Road
Mineola, New York 11501
(516) 742-9000

3) History Of Tmpasse:

Impasse Declared:

a) By Whom: P.B.A.

b) Mediator: Martin Scheinman

¢) Date Appointed: June 19, 1950



4) The County takes the following positions with respect to

the following P.B.A. Demands: .
Demand Number Position | '
1 - 30 . The County rejects these demands.

It is the County's position that the
wage and benefit package embodied in
the current collective bargaining
agreement between the County and the
P.B.A. is more than generous.

5 The following items are submitted to Arbitration with the
County's position:

1. VACATION (New Employees) - Employees hired on or after
July 1, 1980, shall earn vacation at the rate of one-half
(%) day .per bi- -weekly pay - period of service. On the
anniversary day of each year of actual completed service,
the employce shall be credited with one additional day
for each year of service up to a maximum of 22 days.

2. SICK LEAVE (Vg;rFmoloyePC) - Employees hired on or after
July 1, 1980, shall earn sick leave at a rate of one-half
) day per bi- ~weekly pay period of service. The maximum
accumulation shkhall be 190 days

3. WORK TOUR - The County shall have the rlvht to schedule
rotating tour employees to work up to 248 hours or 1984
hours per year without vayment of any additional
compensation whatsoever.

4. OVERTIME (Disciplinary Procedures) - To expand the
restriction on overtime compensation related to disciplinary
procedures to include internal investigation.

5. TURN-OUTS - To expand the present two turn-outs to three

without any additional compensation or comoonoatory time
for the third turn-out.

6. EXTENDED ASSIGNMENTS (Training) - To permit a change of
tour, without the vayment of overtime when done for the
uurwo”c ol training, even wherc such training is for le
Lhnn five (5) days.




10.

11.

12.

g~

TERMINATION PAY -

a) LEliminate terminal leave for employees hired on
or after July 1, 1980.

b) The dollar value of all accumulations of time for
which an cmployee -may be paid at severance shall
be '"frozen' as of July 1, 1980. Thereafter, all
such time shall accumulate at the dollar value in

- effect at the time earned.

c) Use of time shall be based on a first in - first out
system. -

NIGHT SHIFT DIFFERENTIAL - There shall be no payment of
night shift differential when an employee is on
authorized leave, such as vacation, sick leave, etc.

UNION ACTIVITIES - The County shall release employees
(to be designated by the P.B.A.) for union-c~ctivities

on the basis of one (1) hour off per week for each

twenty-five (25) employees represented. No other time
off for union activities shall be permitted excent:

1) time off for actual Contract negotiations
2) time off for grievance hearings
3) time off for disciplinary hearings.

Such additional time shall be utilized by employees
designated by the P.B.A., and shall be scheduled at
the mutuval convenience of the P.B.A. and the County.

UNION OFFICIALS - Eliminate Seciion 10.7 from the Contract

(Night Shift Differential, etc., for union officers).

WAGE SCHEDULE - For employees hired on or after July 1,
1980, the salary schedule shall be as follows:

1) starting $17,180
2) 1 year or more of service 18,464
3) 2 years or more of service 19,981
4) 3 ycars or more of service 21,527
5) 4 years or more of service 22,600
6) 5 ycars or more of service open

EQUIPHMENT ALLOWANCE - Equipment allowance money shall
be paid on a reimbursement voucher system.

~3-



6)

7)

8)

13. Sec section under withdrawn items.

The following item is hereby withdrawn by the County
simultaneously with the filing of this Answer.

13. Retirement Plan for New Employees - A retirement plan
for new employees which would change retirement
benefits shall be submitted by the County.

The County agrees that the P.B.A.'s listing of P.B.A. demands
presented for Arbitration (P.B.A. Petition, paragraph 5);
items withdrawn by the P.B.A. (P.B.A. Petltlon paragraph 6);
items agreed or compromised (P.B.A. Petition, paragraph 7);
constitute an accurate listing, but notes that the listing of
County demands presented for Arbitration (P.B.A. Petition,
paragraph 8; County Response, paragraph 5) and County items
withdrawn (P.B.A. Petition, paragraph 9; County Response,
paragraph 6) differ.

The County has filed an Improper Practice Charge against the
P.B.A., pertaining to the arbitrability of the continuation
of non-mandatory provisions of the current collective

bargaining agreement. ~



STATIEE OF NEW YORK )
SS..
COUNTY OF NASSAU )

PETER A. BEE, being duly sworn, deposes and says:

That he is the representative of the responding

" party and has recad the resoonse and is familiar with all the

facts alleged, which facts he knows are true, except to those

matters alleged on information and belief, which matters he

believes to be true.

PP

Sworn to before me this

o27tt day of L&t Len s, 1980,

b oo ) -
%é( /24_{—;(’,42/ /ff /—7 i/fiélﬂ'ﬁzﬁfﬁ(_/

Notary Public

2ea ¥
FHazsy -

r
Qusilled inijaresu County o
Coinmisalon Losles March 30, 5.

v
Peter A. Bee
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THE

PROVISIONS OF THE PROPGSED 1979 AGREEMENT
BETWEEN
NASSAU COUNTY PATROLMEN'S BENEVOLENT ASSOCIATION
AND

THE COUNTY OF NASSAU

DANIEL GREENWALD
PRESIDENT

NOVEMBER 23, 1679
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The following constitutes a summary of the Agreement between the Nagsau County Patrolmen's
Benevolent Association and the County of Nassau, which contract 18 a combination of desmands of
both sides agreed bgtween the parties prlor to binding arbitration and those demands given zs
part of the arbitration award. All of the followlng provisicrs, unless otherwise specified, will
be retrcactive to January 1, 1979. All benefits enjoyed in 1978, unless otherwise specified, shall
be made part of the new Agreement.

DURATION OF AGREFI/ENT - Thi-~ Agreement shill be effective from January 1, 1979 and zhall continue

in full force and effect until and including June 30, 1980.

WAGE INCREASE - Effective January 1, 1979, all members shall receive a retroactive increase of

one thousand six hundred ($1,600) dollars. (Police Officer base galary ag of 1/1/79 will eccual
twenty-two thousand six hundred ($:2,600) dollars.) All membecs on the payroll on January 1, 1580 .

shall receive a lump sum payment of six hundred ($600) dollars.

LONGEVITY - As of January 1, 1980, longevity shall be increased from five huandred ($300) dollars

to six hundred ($600) dollars after .six years of service, from nine hundred ($900) dollars to

one thousand ($1,00G) doliars after ten years of service, and from one thousand three hundred
($1,300) dollars to omne thousand five hundred ($1,500) dollars after 15 years of service and
fifry ($50) dollars per year thereafter to a maximum of two thousand five hundred ($2,500) dollars.

REQUIRED EQUIPMENT ALLOWANCE - As of Jaauary !, 1980, the required equipment allowance shall be

increased from three hundred fifty ($350) dollars to four hundred ($400) dollars,

CLOTHING ALLOWANCE - As of January 1, 198Q, the clcthing allowance shall he increased from four

hundred fifty ($450) dollars to five hundred ($500) dollars.

MILEAGE ALLOWANCE -~ As of June 1, 1979, the mileage allowance shall be increased from seventeen

cents (§.17) to twenty-one cents ($.21) per mile,

MEAL COMPENSATION -~ As of January 1, 1979, the overtime meal compensation shall be increased frou

$5.50 to $7.50.

INCENTIVE DAYS - As of January l, 1979, two (2) days rather than cne (1) day shall be added to the
personal leave of an employee who has not used any sick leave during a year,




18.

19.

20.

SWITCHING OF TOURS - There must be at least 100 additional police personnel switched for the

department to avall themselves of the present contractual section allowing for the switching

of tours

EXTENDED

without penalty.

ASSIGHMENTS — There 1s a guarantee that eny extended assignments, which 1involve training,

court appearanceg, or schooling, will be for a one (1) week minimum basis.

penalized if the assignment lasts less than one week, and their tours have been switched.

LANGUAGE

CLARIFICATIONS - (a) County's right to visit sick employees after 5 p.n. if Commissicnar

When this award and contract is compared to the one just recently completad in Suffolk Cou

has reasonably and personally directed.
(b) Mileage allowance shall be paid when an employee uses his own
vehicle in another precinct but not within the same precinct.

ANALYSIS

the following conclusions are reached:

l.

While the Suffolk County PBA had several give-ups 1including diminution
of benefits and increase 1n days worked for new employees, straight time
overtime under certsin conditions, loss of blood days, etc., the Nassau
County PBA had no give-ups of any type.

In cowmparison with Suffolk County, imembers will receive exactly one
(1) dollar more over thiz 18-month period in base salary in their pockets.
This 1is computpd as follows:

The $22,600 base salary will produce money in the nocket

of $3,000 over the 1B-month period. Arnuvalized increase =
$1,600 ($22,600 - $21,000); 1 1/2 X $1,6G0 = $2,400. To
this we add the $600 lump sum payment for a total of $3,000.

We have to now negotiate a six-month agreement which increases our base salary to
the level of Suffolk County comaencing Julv 1, 1886. We will hLave then attained

the same bage salary rate of $24,68! ag Suffolk County, but without any give-ups,
with betier fringe benefits, and with the szxe money in the pocket.

The County shall be

aty,



10.

11.

12,

13,

14,

15.

16.

17.

HOLIDAY WHEN ON VACATION - As of January 1, 1979, 1f a holiday falls on a day during an employee's
vacation, the emplciee shall not be charged for such vacation day, or alternatively shall be granted
eight (8) hours compengatory time at the employee's option.

NIGHT DIFFERENTIAL - As of January 1, 1979, hours worked contiguous with and at the completion of the

4-12 tour, and hours worked contiguous with the 12-8 tour, shall be eligible for night differential

COLLECE EDUCATION FOR DEPENDENTS - Any child of an employee, who dies while an active member of the

"department, shall, if otherwlse qualified, be entitled to a full tultion scholarship to Nassau

Community College. . This section shall apply to the children of employees who died in the line of
duty on or after January 1, 1974 and to the children of employees who suffer ordinary death on or
aftar the date of the signino of this agreement.

OFFICERS OF ASSOCIATICN - Whenever an officer of the PBA of DAY is unable to perform his dut ies due

to 1llness or injury, another member may be designated by the Association during that period.

EXISTING BENEFITS CLAUSE - All terms and conditiona of the 1976-77-78 agreement which constitute

wandatory subjects of bargaining shall continue in full force and affect during the term covered
by this arbitration award unless otherwise modified by the parties or by this award.

COMPREMENSIVE LIABILITY INSURANCE - An employee shall he entitled to ccomprehensive 1iability insurzuce

ic oie (1) direction when travelling to court, hearings, etc., even if such appealance extends so as
to become contiguous with nis regularly scheduled tour of duty.

CONFTDENTIALITY -~ The County shall not disclose to any agency, person, corporation, etc., public

or private, the home phone number or address of an employee without written consent in absence of
a court order.

-

DISABILITY PROCESSING COMMITTEE - The three presidents of the line organizatlions shall be members of

the Disability Processing Comunittee which shall make determinations regarding controverted claims of
denials of line of duty coverage.

INJURIES (Line of Duty) - In the case of injuries necessitating immediate emergency medical attention,

the member shall be.taken to the closest available facility. In the case of non-emergency injuries
to members while on duty, every effort will be made to accommodate a reasonable request of the member
to be transported to a pariicular medical institution.



3. There were nc basic fringe benefits in-creased in Suffolk County while our
nembers will be receiving $200 more ip: longevity, $50 more In required
equipment allowance, and $50 more 1in c¢ lothing allowance, aside from the
several other fringe benefit fmprovemerits, asg discussed above.

The Computation of what a member earmed in 1979, who had attained top salary but had less
than six years of service and had not yet reached the first longevity step, is as follows:

$22,600 - base salary
1,032 - holiday pay .
346 - extra compensation for working holidays

1,290 - night differential
350 - required equipment allowance (increased to $400 as of 1/1/80)
$25,625 - TOTAL

No compensation 1s being_mﬁde for 1680, slthough the longevity, ‘etc. is belng increased, since
the base salary rate has rot yet been set for July 1, 1980,and incomplete conclusions wonld be
reached by the use of the lump sum payment allowance. Converslon of the $600 lump sum payment
would have to be wmade to a $1,200 rate ingrease in order to derive that $600 in the pocket in the
first six months.

L=






