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st..C \(GROUN D 

There would.b:= 25:7 ~,~r::;:m in thE: Suffol!~ County poric~ Dep-:::.~me.. t I 

if al! p~itio.. s wcre fill:c. I~Ge ore nO'N som2 2500 m~r.-b~~ i.. ~\-1~ C~;;::rtr..~.,t 

inclucJing officers; corr.;:ri:;i~3 2C:5:J policc~~n and sorn~ l;jQSu,,:':ii:::r Oi:Ziccr3. 

The most recent c:,-:~c:;- in'Jolving th~ p:li~i:s herein c;~pirc::l on Dec­
cr.Jb~r 31, 1975. Prier to ~.,;ch 

f:::.r a ~ucce~s~r asrc~r.,~:1t . 
c;~?:.iation date tne parries corf'r;::::,~ccd r,cJotiatici',s 

.A_grcerr.~nt 

were ut i I i:z. cd. . 
ccu t::J ~iot ~ reach ed, though ~he e fftits of a Med i::1tor 

. The parties mutually ce:ided to bypass the formal Fact-Finding as 
co lied fer under the Tay!::r b"-" c~c e lee ted to proc:2d i:lstec:l d irec; Iy into 
aJcr rr.:J I Co r7lpU Isory ln~eict }.jS :~rct ion proceed ing. . 

. Hearings herein were· '-:cl::J before~1e panel on July 29, 1976, August 
2, 1976, .A,~susr 9, !Y76, AL:g_,;~ :'), 1976, August II, 1976 and S~p~em::'2r 21, 
1976, at which tim::; t\~2 ;:C:~7i~:. VIele accorded an oppor~'un;ty to ~rc~.::nt oial 
c:1d wiirten $taTcr.;3nt3 cf rc:t, ~_c?orting witnesses' end other C.,,;.:i2:-C.), e:1d 

. were FO/i:ied v!ij'h c;;-;pl~ ~;:?::;~~:..,-,iry to argue their resjJ8c~i·va ;::::;si~io::s. 

AbSC:1t th3 c;<is~cilc:; cf a Fact-fihder1s Repo~t the C.LA. hccrings 
eo~ducted hereu:lder de;.:; i::;::;j i~70 0 Imcs~ a fu II b !o'.-:n Feet -:= i:,~ i!19 . 

Subeque:1t Iy I in ccccrcC1ce with appl icob!e erite~ia re bred to 
compl::cry interest P.rbi':iO~i::::, tr.e Arbitration panel dclibrctc::l ov",r the 
o:.Jtsrcr,dir.g issucs in this dis;-";iC c:;:l arrived ot 0 final dererr7lir..::::i;on C:1 ecch 
iSS'JC t:.ot remained ct i:T.r:.J:~. Ine Arbitretion ponel \'lOS minC:.:u! at all times 
of its rcs;::onsibilitics to c~,,;:ccr thc questions of compi.Jbk: V/CJ3;, hc-urs and 
c::l;-;di~ions of em?loyr.-I~r,~ cf the Suffolk County Polica Dcportmcn~ wi;'(' those of 
o~her employees F2rrcrr"in:; Sir.li!::r services, as well as spcific ch::::~cctE:ii;~ics 

ef thc job perfcrmed b; th2 (,,',?byees in the unit, as 'veil cs t:1C inrerests and 
v/elfeic ad the fin:lnci~1 -::::;!ii/ cf the County to poy. 

Both parties s~cific:;lly waived the making of a for~l transcript. 

. .
 
1!1 view of th~ ! i,'":i:? thet L- cs elapsed since the lost con:;-cei bct\'1cen 

tr,e p~rties expired, end t·~ dc~;rc to expedite the Awcd cf t:1C P'::i'cl, the 
p::rtics suSgcsted tha~ :r,e .::...:::11 br~t of an Award, whcr0by th:: p.J;ii·ions of 
ti'e r--:rtic:; ere set fort.h c; ~e"'?i;"1 cs wcll 03 thc findings Of lhc Pencl, b di5p2n:.:::J 
v,' i~(, end mere Iy reCCIT'"TiC,:::: icns or the Award be issu::d. 
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I	 While the Panel w ill be brief I it wi.11 go somewhat beyond merely:
I 
I	 sett ing forth its Award. 
I 

I	 At the conclusion of the September 21 hearing, the Panel met in ,i 

I 
executive sess ion to review' the materia Is submitted and in an effort to reach 
some deter minot ion. 

! 
j	 A further executive session was held on September 25, 1976, at, 

which time the panel reached its ccnclusions_ 

For the sake of br~vity this Award should be read with an under­
standing that the County obiected to all PBA proposals, while the PBAwith 
equa I vehemence opposed a II of the Counties p-oposals. 

All references hereafter to Nassau County contractua I benef its, shou Id 
be interpreted so as to include unless specifically indicated to the contrary, in 
addition to the County Force l the 22 separate Village Police Departments in 

~ the County. 

ISSU ES AT IMPASS E 

P .B.A. PROPOSALS 

1. Clothing Allowance 
2. Clean ing Allowance 

3. Long ev ity 
4. NightDiHerential 
5. Pay for Unused Sick Leave 
6. Termination Pay 
7. Vacations· 
8. Sick Leave Bank 
9. Welfare Fund 
10. Salaries 

COUNTY PROPOSALS 

II. Illness' Verification 
12. W crk Schedu les' - New Employees 
13. Change in Duty Tour - All Employees 
14. Min imum Man n ing - Mar ine D iv is ion 
15. Recall Elimination 
'16.	 Detectives - Plainclothesmen Schedules 
17 • Wage Freeze,. New 'Employees 
18. Extraditions 
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COUNTY p~O FOSt. '_:) ,C:)nt inud) 

19~ T(;"~:icry ~:;isnments(' .. ~,,..I;~ -I .­2 ° ~, ~""_r,,,.g au." 
21. S rc'-: I,-CC'/:; Computations 
22, Ccd~ /.)1 $;'ctu:; 

23. N c~:: :~:t ion Voeat ions \l/herecS:)ojt:; 
24. Lc:;~ P:rs::nc I Property 
25,. CC:.Jrr Reca!172 Hour Provision 
26. V:cct i:m Cc Itbock 
27. GL.:"' Permit Fees 
28 .. ' Off ~~ty Employment Re:;tricticns 
29. C01T?~;"I:;arciY Day Usage 

xxxxx 

1. CLOTHING ALlO\'/A~C: (F=r Detectives) 

Detectives cod plai:-:c !=7:~~sm:m current Iy reee ive $350 .00 Ci'::'.~a lIy 
0::; a c~t:, ins:! a Il::;v/cnc~ • 

The PeA seeks an incjC'Jse therein to $450.00. 

Suffolk's horhcrs 0;1 rh3 Nc:;:cu County force currently rccc:ve 5400.00 
p<:)r annu m. 

There arc cp;:roxir.'J7c!y 700 m:;mbers of the Suffolk fo;"cc tr.at ere 
involved herein. 

A'NA':{O 

1. Thotfor 1976, effccri'v'c J:.;!y I, .1976, the Clothing Alb-,ane::! b incrco5oo 
to $400 .CO cnnua Ily • 

It -shou Id be undc;,,~tc=d t~at tne actual payment fe;" CaL:;:ccr Year 1976 
will be S25.00over the Fie/iews S350.00whieh ha:;alreadybc::" pr.:J for 1976. 

xxxxx 

~. C i.~;.:oN Ir--J GAL LO'.',' t,:': ::: ~ 

All mcm!Jcrs cF ~\;c Dcp=rtrn::!nt currently receive a u~ifcrm clco~ing
 

a Ila:lcn co of S200. CO.
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The PBA SOt;;)h~ en i:-,C2~~C ';0'$350.00, in onticip:!tion ~hot the 
Ne~$::u County Polic~ DC?=~~-,~-'~, receiving S300.00alrccdy. Uhoug:, not 
)"ct im?!3m~n~d) wo~l:J CC~;'rr~-11 go 1"0 $350.00 for 1976.· 

Police DCFo,~mcn~~ i~ :i·her NG~:;cu County commlJniti8:i \',ho follo':I 
the CC'Jn~y C~ a guide, h:l'lc cl,G::dy implcl1'":cntcd a $300.00 c~:::GninJ ollo','/onc2. 

tNI t.Q..D 

1. Th::t dfcc tile July 1,1976, 1ne Clean ing AI Iowan ce be increased by 
SICO.CO to $300.00 ennually. 

It shou Id b~ I,.;ndersrcx rnot the cctuo I payment for Co lender Year 
1976will be S50.00 o'vcr th~ F~c/iou~ $200.00which hcs alredy bCC;1 p~id 

for 1976. 

xxxxx 

3. LONGEVITY" 
Merrbers of th:: De?=,~~nt curicntly rcceive Long2vi~y FOY of $300.00 

after six (6) yccr5 in th:: DCp:1j~~~,8nt and then $50.00 p8i yeei t:~~Ii,,)dtcr until 
20 yc:::rs i:1 the Dcprt",,::nr, t:,'::1 525.00 per year through 25 )":::::rs of zcrvic.~, 

for a to~' of S1,125 •OJ. 

The PBA p-oposcd inc~c::sing same to $600.00 aHer 6 }'cars of service 
and tt.cn $100.00 p::;r yeer thiC~2~ 35 y"ears of service, for a p:;:;:;iSle total of 
S3,500.00. 

As usual, the PB.<\ ~01.91t to compere itself and its momb:::rs to the 
Nassau County Police DcpcrLT;:':l~ • 

Nossau Counry, the t'3,ee~nt, which still has not been impl0mcntcd, 
and which is still under t-,pr;2ol: c:l11s fcr.$450.00after 6 year::; cf scrvic~, 
S800.00after 10 years of service, SI,150.00after 15 yeers of scrvicc, and then 
S50.00 pa yeer thro:J3h 3S yc~rs of sCivice, for a total then of 52,150.00. 

There i:; no need to C'J,rcnt Iy extend Longev ity pyr.1C;,ts to 35 yecrs, 
as th~ Suffolk Ferce i:; only in c;~;stance since 1960. Thirtyfiv~ years of s3rvicc 
is teo for into the future. 
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,. 



" 

" 

AV//lRD 

1. That effective JlJl/ !976 t~e Longevity provisions of the cO;1trcct be
 
increased so as to reFlect T"C f:.,:~wing: - '
 

S1.50.00 after 6 years of serv ice 
sacO. C) after 10 years of s:=rvice 

S1/ 150.CD aft er 15 years· of serv: ce 
S5G.OC	 per year aher 16 years of 

servicej continuing throlJgh 
aftei 25 years of serv ice. 

2. That the present r:iet~'Xi cf c:lmput ing and paying Longev ity ent it lements
 
continue, it be ing uncers~cx t~ar the actua I p:tymenr fer Cc I::::ldcr Year
 
1976will be one-hali of tne c::cve Joiigevity increase over the 1975 con­

tractual longevity ar.:OL::1t ·.· .. r.;c~ ~,ad (on or about Ap-il I, 1976) a::ecdy
 

been ~ id.
 

xxxxx 

4. NIGHT	 DIFFEREI'TIAL 

Suffolk Police c'''::ie,,,;~i'l receive a night differential of 5700.CO
 
cnnua lI y for three to.,;r me:-, , cr,:: 5580.00 for two tour men.
 

The PBA FToposed i:ic:ecsing the current night d ifferc;1:'ia I to
 
SI/500.00 and 51,200.00 iCipec;';ve Iy.
 

Nassau Cou:-:ty, t'-::l'..;g~ appealing the C.I.A. Award 0;1 salaries, is 
not appealing the I(F~ d;fie:c:-:t;::1 of base salary Awarded for !975. The 1(P/oof 
be se figure approximates the P~.4 derrond dollarw ise. 

1. That effective Jul; 1,1976, the night differential for three tour men be
 
increased from S700.00 to SI,OJO.OO. '
 

2. That effectiv~ July', :976, the night differential fer Iwo tour men be
 
increased from S580.0-J to S7Ce.00
 

xxxxx 
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5. PAY FOR UNUS ED 5 !(:< LEA'/E 

Mcmb:n Of thc DC;::::;+;1cnr cl.;riently are entitled to cccumlJk:te
 
. _I' k I r I I " h . 'd': I 'r
the Ir L:nU$C~ SIC , f.C~VC, iC~ \"r; 

•
lcn 0n ret Irem:mt t ey ge~ p:J I lei~:':' Oi

r
 

thcir c,:cur.'l'Jlation up:o 200 ccy~ on Iccving the Forcc~.
 

The PBA FTopos~d the;· upon s~~ro~ ion from serv icc, en employce
 
b~ pai::! the value of all of hi3 cccumula~cd and unused sick le:r.f.:! \;j;·nout
 
limi.ation.
 

Nassau County, again for 1975, under the C.I.A. Award wiI!
 
receiv:;l payment for 50'l~ of Their accumulation to a maximum of 1;2 of 400
 
do>'3 or 200 dal'3 pay.
 

Members of the Depcrtment receive 26 days of sick leave enti,l~ment
 

an nua II y. /J.s the Depcrtr.'l en ~ grow5 in y<)ers I it is n ow in its 16th yeer, a
 
p~rson who has ech icved p<)Gcct atteridcnce, wou Id have accumu bid /,16
 
dcys, but cou Id not cash the;-;, in, even for the fu 115(;'/0.
 

By permitting a r.iCr.ib2r of the D::::~rtment to accumulat~, even
 
beyond 400 days, end to be 0:'1;; to continue to cash same in on Icc/ing
 
the Fcrce, even at 5CSS, ....'oul::! give an impetus to maintain gc::':.!heal~h records
 
end not wanton Iy tab sick cays. .
 

AVlA~D 

1. That effective January I, 1977, a member of the Departmznt b permitted
 
to CJccumu lote for purpose of sevcrence computation, 520 days of sick leave.
 

2. That effective JanuoiY I, 1977 a member of the Deportmen~ b~ compensated
 
on leaving the service fcr 112 of their accumulated unused sick leave, to a
 
maximJm of 260 days.
 

xxxxx 

6. TERMINATION PAY 

The PBA proposed that a member of the Force, or his named beneficiary, 
be entitled to a cash pa>'r.1cnt for accumula~ed terminal bavc computed on en 
~ntit Icmcnt bas is of 5 do>'$ fer each year of completed service. 

The current PBA contract does no~ contain ony similar type of benefit. 
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Nmsau COL;n~y h~~ eJrccd to pay its Police Offj·ccrs 0:1 re~irem:mt
 
fer 5 clays per year from the CG~C of employmOlt, to a moxirr.um of 100Jecys.
 

While Nas:;cu County, as inaicated, offers such a benefit to
 
mem~rs of it:; Police DCrx:i~r.:o:"1t, sarr.~ i:; not pcvelel')t in othCi" DCF'=rtm~nts
 

in oi;"h::lr Nassau or Sufrol~ CO'Jntie:;. "
 

This is not a year, in view of financial conditions, fer th~ creation
 
of th is. type of fringe beneFit.
 

Further, the Pene lIs Awcrd on payment for unused accumu Ia~ed
 

sick leave is for be~te.r than that enjoyed in Nass"au County, end m~rc than
 
offsets the difference between se~erence benef i~s.
 

AWARD 

1. That the PBA p-oposal be reiected. 

xxxxx 

7. VACAT IONS 

Members of the Force current Iy are ent it led to vacat ions after
 
completing a year on tne FI:i::e, sFec Hica Ily: - 21 days from 1 to 10 yccrs
 
of continuous service .. 28 days from 10 to 15 years of service end 30 days after
 
15 years cf ~er vic e •
 

The PBA sought to increase annual vacation tim~ to 27 working days 
from after comple~ion of 5 years of continuous service to after 9 years of such 
servi ce • 

N cssau COl,;r.t y a Ireed y en ioys that wh ich the PBA seeks. 

The on Iy d iSFOr ity bet"'Necn the current Suffolk contra~tua I prOY IS Ion 
and other Long Islend Police Dep::lrtments fa"llswithin the5-9yccr p~rioo, 

. where 27 or more day:; ·cn("lua I vacat ion is the ru Ie rather than I:,c exception. 

A\'I A.~D 

1. That effective January I, 1977, the authoriz:ed annual vacaticn period grantd 
to members of the DCFCJr~m~:it, after cont inuous ~'cars of scrvic~ sha II be incrc~;.::l 

so as to grant 27 work ing c!~y:; for those whohave comp Icrcd b':~\'Ic~n 5 years end 
9 >"COiS 0; cent inuous s~rv icc. 
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2. Thet the 1975 contrac~ue I F~o'/ is iC:1s co~cring those who.have not 
complc~cd 5 years of con~inu~u~ ~::rv iC8, end those ",ho have co~p!cte::l 

more then 10 years of ~ervicc, rc;r::Jih as is. 

xxxxx 

8. SICK LEAVE BAN K 

The PBA Fr.QFQsGd thc~ a sick leov~ bonk be instituted with one day 
per employee be in ni:J lly crd ired to by the County, with such sick bank 
to be used by employe~s who h:Jve used all of their sick leave accumulation. 

Sick leave granted to tnis Police Department as well as all others
 
is rather liberal.
 

A sick leave bonk is unp-ecedented in Police Departmznt annuals, 
though fairly common wherc other typs of Municipal employees ere concerned .. 
especially in School Districts. 

The PBA p-oposol, while innovctive for Police Departmznts, is worthy 
of explorotion with on cye towed:; futurc negotiations. Both sides shou Id 
perhaps look into the possibilities. 

1. That the PBA p-oposa I brei ected .. 

xxxxxx 

9. VI ELFAR E FUND 

The County currently contributcs $250.00 per member annually into
 
a Welfare Fund.
 

The PBA seeks to incrc::Jse the County contribution to·S500.00. 

In view of the current tight mcncy atmosphere, this is not the time 
or place to odd large sum~ of money into increased (or even new) fringe b(!ncFits. 
Monies that are av ailabb should be applied to the salary gui:l~. 
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AWAJ..D 

1. That the PBA -FI"oposal to i"'jcie~se the County contribution to the
 
VI e lfere Fund be rei ec~ed.· ­

xxxxx 

10. SALAt( IES 

Members of-the Suffcik County Police Departrrent under the most
 
recently expired contrac~ that ter"1inated on December 31 

1 
1975 eerned
 

as fo Ilows: .
 

Annual 
Tit Ie Wage 

Police Officer, Step 1 $ 10,530
 
Police Officer, Ste;:> 2 13,378
 
Police Officer, S7CP 3 14,578
 
Police Officer I Step L 15,800
 
Police Officer, Ste;:> 5 16,643
 

Detective l Step 1 17,849
 
Detect ive, Step 2 18,532
 
Detective 1 Step 3 19,317
 

T~e PBA sought to increase salaries so that the 1976 scale would refJect: ­
Annua 1 

Tit Ie Wage 

Police Officer, Step 1 S 18,378
 
Po Iice Off icer , Step 2 19,578
 
Police Officer 1 Step 3 20,800
 
Police Officer I Step 4 21,643
 

Detective, Step 1 22,849 
Detective, Stcp2 23,532 
Detect ive, Step 3 24,317 

The County sougn~ a wo;e freeze while the PBA p-opo:;al translates
 
od to app-oxim:Jtcly 3v;t.
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The County had taker] a position ·that members of the Department 

werenot automatically entitled to increments and had in fact, not granted 

same. 

'. The Courts and a PEP-B Hearing Officer both upheld the County 
position, with the result that t;,e C:>unry Police Force is today still being 
paid the actual dollar received d'Jring Calendar Year 1975. 

Unlike the CSEA, the ·PBA has had continuously since its formation 
16 years ago, never been in the position of negotiating for increments. Same 

·were a Iways granted as a matter of fact, wh i Ie the CS EA a !ways n-ade same 
port of its negotiations. "rhe PSA snou Id be granted their increment as soon 
as same becomes due, without the need to negot iate thereon. 

.. . 
When Police salaries are compared comparison is generally mode 

with the salary for a Police Officer.in his 5 th year of service. This is 
common Iy referred to as the be!1chmarkfigure • 

During 1974 the Suffolk Police had been paid on a par with their 
Nassau County brethren, but settled their 1975 contract while the Nassau 
County Police were still in negotiations. The result of the Nassau 1975 neg­
otiations f.vhich is still before the Courts on Appeal) left the Suffolk Officer 
beh ind. 

.• The PBAderrcnds for 1976 included accordingly, catch upfor the 
1975 Nassau County-Suffolk CO..Jnty difference, plus room for Nassau County 
to catch up to Suffolk in their (the Nassau Police Department) 1976 round of . . . 
negot lat Ions. 

• 

• 

The Panel spent a cons iderable amount of time go ing through the 
financially related exhibits p-esented by both sides, and in examining the 
testimony of the prime witness cf the PBAwith special emphesis on the 
Counties ability to pay. Like...... ise, extreme care was given to that test imony 
and exh ibits wh ich compared the dut ies andwor~ day of the Suffolk County 
police Officer and his counterparts through Long Island. 

. 

It. 

Not to be overlooked wos the fact that the Suffolk County Legislature 
did not adopt the 2% tax lim itet ion allowed under Sec. 233 of the County 
LoW I and still taxes within a 1 j% limitcition. Even at th'is figure the County 
cou Id ra ise some $74 I 0001000. 00 add it iona I • 

Careful consideration was afforded to the Consumer Price Index, 
while still on the upswing, same is not advancing as rapidly as had been the 
case over the past few /eers. 
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c.p.r. increas€~ hav~ since thG beginrying of the ye':J"; been 
hovering in ·tne 6.1% to 6.6% range over the same month i:1 Ca lendar 
Yeer 1975. 

The Panel is not convinced that the County lacks the ability to. 
imp-ove the wC3es of it5 Pol ice De?Oitment. 

The settlerrent Awcrded by the Panel \vill, taking into consi:leration 
amongst thing5 heretofo;-e di~cu$Scd,thc C.P.I., the County's ebility to 
pay, end the picduci"iv ity demands or the County wh kh IN ill be Awarded to 
the County, will rep-esent Cn increase of 6.(5% of the Po Iice b'.Jdg et •••••• 
IF inci"ements .....'ere not to b considered in computing the ove:!J11 sen!ernent, 
which is the p::evailing F~ctice in Public Sector Labor nego~ioticn~ (in­
cluding the often referred to 1975 N~sau County Police Arbirrarion Award), 
th is Award wou Id re Fie::;ent a 5.25% increase. 

AWAI:{D 

1 0 That all increments that fel I due dur ing Ca lender Yeer 1976 be granted 
iml'lcdiately, retroactive to their original due date of JanuaiY !I 1976. 

2. That a split salcryguidc be utilized for Calendar Year 1976 increasing all 
salaries beyond "thai' of a starting officerby $500 0 00 on January II 1976 and 
by a further S900.00 as of July I, 1976 retroact ively. 

3. That the 1976 sal::ryguidc; effective Jcnucry I, 1976 set salaries as 
follows: ­

Tit Ie 

Police Officer I Step 1 $ 10,530.00 
Pol ice Officer I Step 2 13,878.00 
Pol ice Off icer I Step 3 15,078.00 
Police Officer , Step 4 16,300.00 
Police Officer I Step 5 17 ,143.00 

Detect ive, Step I 18,349.00 
Detect ive, Step 2 19,032.00 
Detective, Stcp 3 19,817 .00 
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4. That the 1976 Salary Guide, effective July 1,1976, set salaries as follows: 

Titlc. 

Pol ice Officer, Step 1 $ 10,530.00 
Police Officer, Step 2 14,778.00 
Po I ice Off icer, $rcp 3 /5,978.00 
Police Officer I Step 4 17 ,200 .00 
Police Officer, Step5 18,043.00 

Detective, Step 1 19,249.00 
Det.ective, Step 2 /9,932.00 
Detect ive I St·e p 3 20,717.00 

xxxxx 

The above ten (10) iterr.s represent all of the unresolved PBA proposals 
submitted to the Panel. 

The fo IIow ing ite rrs represent County of Suffo Ik proposa Is. 

All of the County p-oposals were submitted allegedly to improve
 
the efficiency and Froductivity of the Suffolk County Police Deportment.
 

It was estima:-ed that the savings to the County, if 01122 of the 
Counties p-oposals were achieved, would approximate a half a million dollars 
annua /ly. Those that were granted.effective Iy save tne Coun·~y in excess of 
$300,000.00 per year. 

Two of the Countys original proposals were withdrawn during the
 
hearings, (specifically County proposal #6 and 20)\vhile one of the items
 
(County proposal #22) ','las acquiesced in by the PBA, leaving 19 County
 
Proposals to be ruled en by the Penel •.
 

In view of the number·of items involved, the Penel will neither set 
forth at length the original p-oposals nor'enumerate the arguments advanced 
pro or con thereto. Inst€ad the Panel will merely set forth its Award, in­
dicating only the Count>,:; original propo:;al number. Set ferth at the conclusion 
of this Award, is a verbatum listing of the original 22 County Foposals. 

xxxxx 
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11. ILLN ESS VER IFICAT ION 

Th is matter cov~s County proposa I # 1 0 

AWAAD 

1. That the County proposal be rei ected. 

xxxxx· 

12. WORK SCH EDU LES - N &'1 EMPLOYEES 

.. Th is mdter covers County proposel #2 0 

AWAAD 

.. 

1 • That the work schedu les of new employees dudng their first year of 
employmen t be at the option of management. Such-employees shall not be 
entitled to "change of tour II provisions of the contract 0 

xxxxx 
• 

13. CHANGE IN DUTY TOUR - ALL EMPLOYEES 

.. 

• 
Th is item represents County proposa I #3 • 

AWARD 

1. That any tour of duty may be changed, without penalty, for school 
attendance, seminars and/or in ""service training ~ogramso 

II 

14. MINIMUM 

xxxxx 

MANNING -MARINE DIVISION 

This matter was covered under County proposal #4. 
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I 
.1 

A'tI Af?.D 

1. That there be a minir:.'.Jrn cf r~lree (3).men for crews on boats aver 
35 feat in leng th • 

J 
I 2. That crews cf two (2) r.:~ni . 
I in bngth I except in the evzn~ 

1 
I 

I 

I 

'15. RECALL ELlM!NATION 

s~cll be allowed on bc~ts between 25-35 feet 
~f inc lement weather. 

xxxxx 

This was p-esentsd undEr Co'unty proposal #5. 

AVlAf?.D 

1. The County pro~a I here in is rejected. 

xxxxx 

16. DET ECTlVE SCH EDU LES 

This was submitted fer c:::msideration under County propo:;al #7. 

AWMD 

1. That postcd Detect ive Schecb les may be changed every 13 weeks. 

xxxxx 
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17. WAGE FREEZE - NEW EMPLOYEES 

"rhis matter was presented as County proposal #8. 

-rhere is no need to ma~e a specific Award hereon, as same has 
a Iready been hand led by the Pane I in its sa-Iary recommendat ions set 
forth ear Iier here in. 

XXXXX 

18. EXTRADITKJNS 

This was presented by the County under their proposal #9. 

AWAAD... 
1. That whenever it sha II be necessary for an employee to be sent out of 
state concerning either an investigation or an extradition proceeding, the 
officer assigned to that case sha jibe given the first opportun ity to leave 
the jurisdiction On that matter. 

2. That in the case of extrcditions cnd/oro_ut-of-state investigations, another 
·.employee in the squad rroy be ass igned to such duty if the employee ass ig ned ~ 

to the case in question is (I) on vacation or (2) sick leave, (3) on a normal 
day off or (4) is utilizing compensatory time off, when immediate action is 
required by the jurisdiction holding the prisoner. • 

XXXXX 

• 

19. SPECIAL. ASSIGNMEt'-JTS 

This was covered under ~ounty proposal #10. 

AWARD	 '. 

"	 1. That management have the ri8ht to change tours of duties for employees 
without penalty, for ~xtra-ordinary work. 

2. That extra-ordinary work shall include, but not be limited to specific 
assignments to the District Attorney's office in exces~ of 5 days duration, 
protection of VIP's and crimes r.equiring massive and immedia~e investigation. 

XXXXX 
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20.	 'SW ITCH ING TOURS 

This was p-esented under County p-oposal # 11 • 

AWARD 

1. That employees{ with the approval of the Commonding Officer, shall 
have the right to mutua Ily $VI itch tours of dut ies. 

xxxxx 

21.	 SICK LEAVE COMPUTATION 

Th is matter was presented under County p-oposa I # 12. 

AWAAD 

1. That the Coun ty proposa I be rei ected • 

xxxxx 

22. CODE 401 STATUS 

Th is was presented for cons iderat ion under County proposa I #13. 

AWAAD 

1. That	 the County Ffoposa I be accepted • 

. ! 

xxxxx 

23. NOTIFICATION OF VACATION WHffiEABOUTS 

Th is matter was presented under County proposa I # 14. 

AWAAD 

1. That tLe Count>' proposal be reiected. 

.'	 XXXXX 
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24. LOST PERSOt'-lAl PROPERTY 

'. AWMD 

Th is was covered under County proposa I # 15. 

1. That the maximum reimbursement for a darroged, lost or destroyed· 
watch be S50.00. . 

xxxxx 

25. COURT RECALL 72 HOUR PROVISION 

... # 16 • 

AWMD 

Th is matter was presented for consid erat ion under County proposa I 

. 1. That the County p-oposa I be rejected. 

.. xxxxx 

• 

26. VACAT ION CALLBACK 

Th is was submitted under County proposal # 17 • 

AWARD 

1. That the County p-oposal be rejected. 

• 

xxxxx 

/'I. 

27. GU N PERM IT FEES 

Th is was covered under County proposa I /I 18. 

AWARD 

.1. That the County proposal be·rejected. 

xxxxx 
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28. OFF DUTY EMPLOYMENT RESTR ICTONS 

This was the subject of discussion and consideration under County 
proposa I # 19. 

AWMD 

1•. That the County p-oposal be rejected. 

xxxxx 

29. COMPB\.lSATORY DAY USAGE... 
This was submitted and considered by the Panel under County 

proposa I #21 • 

AWAAD 

.. .1. That the County p-oposal be rejected • 

•xxxxx 

AWARD 

• 

That a II of the m:Jtters covered under th~ ind ividua I item by item 
Awards, shall go into effect on the signing'of the formal contract to be 
entered into. 

xxxxx 
" 

The Pane I has de Iiberated long and hard, and has very ser ious Iy 
considered the admonitions of the Law which gav'e rise to Compulsory Interest 
Arbitrat ion, as we II as the obi igat ions created thereby on the Pane I. 
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The Award here in is rr:-ode by the Pane I, on a two to one vote, 
with ci separate dissenting opinion by the Countys designee being attached. 

Dated: Massapequa, N.Y. 
,. September 28, 1976 

DISSENTING OPIN ION 

The undersigned Arbitrctor surely recognizes the value of Poli-:ework 
and the entitlement of Police ::fficers to a fair and reasonable s::Jlary. 

The poor fisca I cond it i::n of the County however constrc ins the 
Arbitrator from gran ting the increases in sa lary and other fr ingc benefits 
directed by the majority. 

In these times of fiscal difficulties being experienced by many 
Municipalities, especially in the greater New York City hear there can be 
little justification for adding to the financial plight of Suffolk County and its 

, . taxpayers. 

Recognizing that the Award of the Panel is by low binding, there is no 
point in the undersigned Arbitrator to ~ke a specific monetary recomm nation. 

Dated: Massapequa IN.Y• 
September 28, 1976 

State of New York ) 
) ss: ­

County of Nassau 

On the 28 day of ~eptember 197c bJfore rqe c:am~ Lowrenc~ I. Ham~i,r 

Joseph Fasboch and Edwcid' Johnson I to me knov/n and known py me to be the person 
who executed the foregoing Compulsory :nterest Arbitro~ion Award I and they each 
du Iy ocknow ledged to me that they d icl execute tll-e same •. 

"_1 .. r.:',[,'IE Gjl\~;N .: T.\~,,:> ,_ .---., ·1 

·.t·T~.~ t',:B~' :1 ~ ..•r~.~_./ .:,; tJ _.-:..... 
.. i ­...--r-tflr ,,' .'ll': ·:~;h ',3
~....... d .....-<.-<..,' .' ( CL,,,-", '.' '-1" ~
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SUFFOL.:<' COUNTY COtiTP..ACTUAL ??C?CS.!':'-S FOR It/CLUSION IN THE 1976 COLLECTIVE 
BA..:~t]AnlI!IG AGPEF:?SlIT BETilZE;: 72 CQ'.Fr::y OF SUFFOLK AND THE SUFFOLK COUflTY PBA 

.. 
1.	 Supervisors ~ll be given ~~2 right to verify illnesses of Police
 

Officers and Detectives. SV~~ v~~~fication may include visits to
 
the employee's home.
 

") .~ 

2.	 rIlE wrk schedules of r:8".J e.-:;Zoljees during their first year of
 
~loyment shall be att~~ o?~ion of ~a~~gement. Such ~loyees
 
sr.a.ll not be entitled to '!'z.~alZ~ cr.ange of tOUl' or any overtime
 
provisior.s of the c~ntrv-....ct:.
 

3.	 Tours of du.ties T7'..rIy be. cr-..=r.qed~ vith.out pena.lty~ for schools~
 
conferences; in-service tr~ir.ir~ programs and the like.
 

4.	 Tr:.2re shall be no minir.--a:: or r.-.a--ir.-...Q:1 for crews on boats. 

s.	 fiecaZZ shall be elimir..::.-;ed fo'!' cr.y employee recalled on a normal
 
tJork day. Such employee s~.a.lZ be entitled to travel caul mileage.
 
Tr.e only exceptions sr-.a?" Z be for '!'ecall to COta't and for goveI'?".mentaZ
 
administrative h~arirr.gs. ll~rrr.a.l recall shall be paid on a non-work
 
day.
 

6.	 Front end recal l lVill r.ct: :;e pa.id.~ e=cept for coUrt an"? other
 
gove~e~tczl ~nistra.-;i~e r-~~~~gs. Travel time and mileage
 
1I1iZZ be paid.
 

7.	 Post~d Detective ar~ PZc~r:-clothes schedu.le ~ay be changed eve~
 
4 lJeeks.
 

8.	 rtl2re sr.all be a wag8 freeze jor r~u errr;?loyees. 

9.	 In tr.e case of e=t:rczdiUr;-r.s cr.:i CY'.J.t-of-State investigations~ another ~
 
employee of the scr.J.C.d or t;",.,g COT17i.O'ding· Officer ~ay be assigned to
 
su.ch du-ty if tr.2 e.rr:ployee cssigr.e:!. to the case in question is on
 
vacation~ nom-al day of;~ sick lexve~ or utilizing cor;rpensato~
 

time.
 

10.	 Ti-.2 rrar.agerr:mt s;'.a.ll r...T.Je -;;'...e right to change tours of duties for 
Detectives ar~ P~ir.-clo~~es Fe'!'s~r:r.el~ ~thout penalty~ for ext:ra­
ordirr.a:ry lJork. Ex"tra-o::'~':"r..::::::'"d L)~'!'k. shal~ include~ but not be limited 
to~ ass~ent to tr...e ~s~~t I.t~orney's Office (Trials and Investi­
gations)~ crimes re~~i~y~ r~ssive ~zd ~ediate investigation3 stake­
outs~ protection of Vl?'s~ p~~e taps a~~ surveillar~es. ~loyees 

sr~ll or.ly be entitle~ t~ F=~~er.t of overtime after 8 hours worked 
in a 24 hour period ar..c./c'!' ~Q r.o~s in a given 7 day period. Such 

~ h	 11 b "1 - ..... •• 'c. na· O~f'agreemer. v s za"" e UQ1"~:::';: C"~... t.r~ t,-; tne . or.vr.a -r-ng J z.cer. 
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F'::';/!-oyees~ lJJ'ith th.2 G:??!'~")~Z OJ l;r.e Corrr.:a:n.ding Oliice!'~ sr.aZ~ fr.e:ve the 
riGht to rrub.J..:I.Ey S1.J'itct: to:.c'3 of duties. 

~2,	 Sidk ZeCi:'Je sr.a.ll be c;':L::!'-=~ on C q'..l.X!'tel' of a day basis. , , 

1Z.	 ;'"!-..er. an e:r:;J!oyee is or. C~~ 8 (ir.j'..J.:!'ed in line of dui;7d)~ ~h e:;;pZoyee 
s;'.a.lZ roOt be entitled to ti-.e e=~;: ;'..a.lf day holiday pay. 

,~ . 

~~,	 An e:yloyee s;'.a.ll be req'..l.i!'02 to c.dvise his COl7"J7'ar.ding Officer of 
his. r.;hereahou ts 7.Ji:.er; on C v~~i-7.":, 

15.	 . V.2 TrLZ--imw:r reirrJ7u.rse.o;:gnt fo-zo dL=:-.::ged or destroyed wteh vill be 
$50 • 

.le.	 i:i'.e 72 fr.ouI' CO"ot rec::::.U vrcr.nsiQr. of the 1975-75 con.tract s;':.all be 
eliminated in its er.t-:"re~. 

17.	 v.e e:r:pZoye-zo sr.all roOt be rec-..l.:'-zoed to reimburse e::p~ses of 
e.r.:pZoyees r.;'hoo have bem rec::iZeti f!'om vacation. 

1~,	 Add.itior.al lc:r.4'.A.C.Ce l7'.ore f'=';:Jr--..};7,e to the errr:;loyer s;'.c:.ll be ir.cluded. 
in the agreeme;"t for seC:~:~d VC!'~ pe!'fo:rmel by er.ployees dv.rir.g 
.•• '" ~ d.J- ~ C.' • ~ • or l . t~·· ~ 1
~!".e'!.r 0;;- '.I.."'Y nc'!Z!'s, ..,:;.cr. i,.=r..q--<::.;e sr.a.r; requ-z,re na-r: l;l':e ~Joyee 

:!'2jori to a:r...d receive tt:e :;e.!!.~su~C17. oJ~ th..e Police Co~ssior.er to..	 . 
~e!'for::7 roOn.-dutu l.:.iOr~ (-:"r.c 7,~ir..=. !r:A.t not li.r.:i ted to, seC".a"i t;'l z:ork)... . .,; .... "	 ~.;} 

;;z.,'~ .+' '1 '" "'~du.L 'ty 1 t~ C . _ U!'::r~~ 'Z..J an err;P~0'dee ?e!'.T0T-'-s 0.-1- 7 "y seCU.I"Z.." 7.JX)rK.~ r.e oW".r:y 
sr.a.lZ.	 be h.e Zd ra!'mless fo!' c::r:'j o-;e-zotir.:e er.d insv.:!'ance sr...:zi.- l be the 
sole responsibility of tr.e ir.~i~iiucZ~ ar~/or his other ~~Zoyer. 

2Q.	 PCi:'::r:er.t of special pa:;!roZ ls c.~..,....z,r.q June and July sr.aZZ be rescheduled 
to accor.:i7:odcte mar.cG~q;r.:t. ~ 

22,	 1f~ p~~es sh~ll agree v.~~ de~r.itiQ~s of te~r~lo~d utilized 
~~thin tr~ coZZactive·c~c=i~~r~..,-~qrae~ant..., 
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