FUD"P EMPLOYMENT RE_2T 1253 20ARD

QUNTY OF SUFFOL.C

e e B e 4
In the tAaiter of the Comzulicry Interest
Arpiiraricn berveen
COUMTY CF SUFFOLK : CASEFCIAT6-
-and -
SUFFO LK COUNIYP "o N :
BENEVOLENT ASSOCIATI O i, I\C,
___________________________________________ X
Befere a Tripartite Arkiiror isn Panel: -
LAWRENCE |, HAMMR Pleic Mem>or & Imeartial
_ - Chairman
JOSEPH FAS3ACH ' County Dusiginee
EDWARD JOHNIDN . P.B.A. Disigieo

Pursucnt to Secticn 209.4 of the Civil Service Law of tha State of N e
York, cnd pursuant to thc Dules c Procedures of the Suffolk Couniy PRRB 3.7,

the cicremantioned ganelvies 2! :’.x,d 4o heur and decide on the ecniraet dispute
thet exisis beiweon the County of Suliolk and the Suffollc Couniy Police E2noveizn
ssociciicn, cencerning rerms and cendiriens of employment.

APPEARANCES

FOR THE COUNTY OF SUFFOLK -

"KIMMELL & KIMMELL, Ezqs.
By Leonard S, |mr'r\,l| Coq.

FOR THE SUFFC LK COUNTY P,B A,

HARTMAN & ALPERT, Eiqs.
(By Richard S Hariman, L.
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2, 1976, August 9, 1576, Avgest 3

There would b2 2517 ~2r52rs in the Suffollk County Police Depariment,
al! pzsitions were fill2 re now somz 2500 merters in the Cozortmoat
nr-clu..ng officers, comzrisimg 2050 po licemen and som2 4505y .2rier Cificers,

The most recent ccatreet involving the parties herein oxpired on Dec-
emscer 31, 1975, Prier to such expiration date the parties commznced negotiaricns
for 6 cuccessor agreamant, '

Agrcemen. cculd not 22 reached, though the e fferts of @ Mediator
were ytilized,

The parties mutually dezided to bypass the formal Fact ~Fi
called fer under the Tayler Low, cnd elected to proczad instead direcily into
a fermal Compulsery Interest Arbitration proceeding.

beferethe panel on July 29, 1976, August
, 1976, August 11, 1976 and Seprembar 21,
1976, at which time {2 goriies were accorded an opporiunity to zre:ant oral
¢ad vritien stai er“ nts citccy, oo orhng witnesses end other eviizrc2, end

Hearings hercin were hel

ct ,
.wicre provided wirh ample :;;:..-.‘.ny to argue their respeciive =csirions.

Abcent the existcnca <f a FactF inder's Report the CL1L A
conducted hereunder deveizzed inio almest a full blewn Fect -Finding.
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Subsequently, in czcercdence with applicable criteria relaied to
compulsery intercst Arbitraiicn, the Arbitration panel deliterated over the
ouisicnding issues in this dispure end arrived at a final determinciion en ecch
iscue thct remained cf imzzizz. The Arbitration panel was mindic! at all times
of its responsibilitias to coosider the questions of comparable wegas, hours and
cordirions of emplo,r.en‘ c uffolk County Police Dcp:xr.m:m witn tnose of
other employees parfarming cimilar services, as well a3 specific choracteristics
cf the jobs perfermed b, tre clc.pb/\.cs in the unit, as well ¢s thae intcrests and

velfcre ard the financial asiliiy <f tne County to pay

o

Both parties specificslly waived the making of a forme! trenscript.

In view of ‘he ime thet =as elapsed since the last conircct between
the porties expired, cnd t-2 desire to expedite the Award of the Papel, the
ocrties suggested that the czoal format of an Award, where by th2 pasivions of
tne perties cre set forth i lerziin, os well as the Findmgs of the Penel, be dispanzcd
with cnd merely recommenzcricns or the Award be issuad.
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While the Ponel will be br |eF, it will go somewhat beyond mrely

~ setting forth its Award,

At the conclusion of the September 21 hearing, the Panel met in
executive session to review the materials submitted and in an effort to reach
some determination,

A further executive session was held on September 25,1976, at
which time the panel reached its conclusions.

For the sake of brevity this Award should be read with an under-
standing that the County objected to all PBA proposals, while the PBA with
equal vehemence opposed all of the Counties proposals.

Allreferences hereafter to Nassau County contractual benefits, should
be interpreted so as to include unless specifically indicated to the centrary, in
addition to the County Force, the 22 seporote Village Polnce Departments in
the C0unfy .

ISSUES AT IMPASSE

P.B.A. PROPOSALS

Clothing Allowance
Cleaning Allowance
Longevity

Night Differential

Pay for Unused Sick Leave
Termination Pay
Vacations -

Sick Leave Bank

Welfare Fund

Salaries

. . .

.
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COUNTY PROPOSALS

. Illness Verification

2, Werk Schedules -~ New Employees

3. Change in Duty Tour - All Employees
{4, Minimum Manning -~ Marine Division

I5. Recall Elimination

16, Detectives = Plainclothesmen Schedules
I7. Wage Freeze ~New Employees

8. Extraditions

-3-
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COUNTY r.\O OSALS «Continued)

1. Tc cerory Assignments

20, CSwitening Tours

2i, Sic'f Leave Computations

22, Ceode 200 Status

23, Nectfizztion Vacaticns Whereahouts
24,  Lest Pe :nc| Progerty '
25, Cecurt all 72 Hour Provision
2%, \::c ion Ccllbcck

27, Gu~ Permit Fees

23, Off Dut y Emoloymena Restricticns
29, Compzensaicry Day Usoge

XXXXX
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1. CLOTHING ALLOV/ANCE [(For Detectives)

Detectives end plainc!sttasmen currently receive $350,00 ennually
cs a cihing allowenca,

The PPA seaks an incroase therein ;ro $450.00.

Suffolk's krothers on tha Nassau County force currently receive 5400, C0
per annum,

There are cprroximately 700 members of the Suffolk force that cre
involved herein,

AW ARD

1. Thatfor 1976, effective July |, 1976, the Clothing Allewance be increased
to $400.C0 ennually, - _

It should be Undere :d f at the actual payment fer Calender Year 1976
viill be $25,00 over the previzus $350.00 which has already beza paid for 1976,

XX XXX

2, CLEANING ALLOWANCE

All members cf the Department currently receive a unifarm cleaning

allevance of $200.C0,

4=
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The PBA sought an increzse 10°5350.C00, in anticipation that the
Nessau Ceunty Police Depert~2at, receiving $300.00 alrecdy |, (though not
yet implamented) wolld certa’~'y goto $350.00 for 1976,

Police Depariments i~ cither Nasszcu County communitics vwho follow
the Ccunty ¢s o guide, have clrezdy implemented a $300.00 clzaning cllowanca,

AV LRD

1. Thar effective July 1, 1976, the Cleaning Allowance be increased by
$10.CO to $300,00 ennually , '

It should b2 understced that the cctual payment for Calender Year
1976 v/ill be 550,00 over thhe prevsious $200,00 which hes alrecdy becn paid

for 1976,

XXXXX

3. LONGEVITY

Mersers of tha Descriment currently receive Longevity pay of $300.00
ofter six (6) years in the Depar:mznt and then $50.00 par year tharecficr until
20 yeos in the Degariment, tacn $25,00 per year through 25 yoors of service,
for o totol cf §1,125,C0,

The PBA groposed increcsing same to $600,00 after 6 years of service
and then $100.00 per yeer thregh 35 years of service, for a pcisible total of

$3,500,00.

As usual, the PBA coLght to compare itself and its members to the
Nassau County Police Depertmant

N assau County, the Lzreement, which still has not been implemented,
and which is still under Appeal, calls fer.$450.00 after 6 years cf service,
$8C0,00 after 10 years of service, S1,150,.00 after 15 years of scrvice, and then
$50.00 per yeer through 33 years of service, for a total then of $2,150.00.

There iz no necd tocurrently extend Longevity payments to 35 years,
as the Suffolk Ferce is only in cxistance since 1960, Thirty five years of sarvice
is teo far into the future,
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AV/ ARD

‘1. That effective July i, l’76 t-e Lengevity provisions of the contract be
increased so as to reflect ire fz.icwing: - '
$450.C5 after 6 years of service
$€C0.CY after 10 years of sarvice
$1,150.69 after 15 years. of service
£50.0C per year after 16 years of

service ; continuing through
after 25 years of service,

2, That the present meth=d cf computing ond paying longevity entitlements

continue, it being undersicad t-ct the actual payment for Golender Yecr

1976 viill be one-half of ?fm= c':::ve longevity increcse over the [975 con-~

tractual longevity amount «inicnh nad (on or about Apnl I, 1976) a:i:eady
“been paid,

XXXX)_(

_4. NIGHT DIFFERENTIAL

Suffolk Police currentiy receive a night differential of $7C0.CO
ennually for three tocr men, arg $580,C0 for two tour men.

The PBA proposed increcasing the current night differential to
$1,500.00 and SI,200,00 respectively.,

Nassau Cou‘*.y, ~ough appealing the C, ILA, Award on sclaries, is

not appzaling the I(®: differential of base salary Awarded for 1975, The 0% of
base figure approxi imates the P2A demand dollarwise,

AW ARD

1. That effective July I, 1576, the night differential for three four men be
increased from $700,00 is SI, O .00, '

2, Thot eFFcctivc July I, 1976, the night differential fer two tour men be
increased from $580,C0 to S7CC.00

XXXXX
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5. PAY FOR UNUSED SICTX LEAVE

Members of the Dezartnent currently are entitled to cccumulate
their tnused sick leave, ferwhich on retiremant they get paid fer half of
their cccumulation up 1o 280 days on lecving the Force.

The PBA proposed thar upon sepzration from service, cn cmployee
bz paid the valye of all of his cccumulated and unused sick leuve without
limitation .

Nassau County, cgain for 1975, under the C, I A, Award will
receiva payment for 5% of their cccumulation to a maximum of 1/2 of 400
days cr 200 days pay.

Members of the Deperiment receive 26 days of sick leave entitlement
annyally. As the Depariment grows in yaars, it is now in its loth yeer, a
erson who has achiaved perfect aitendance, would have accumulared 416
days, but could not ccsh them in, even for the full 5G% .,

By permitting @ member cf the Department to accumulate, even
beyond 400 days, and to be cblz to continue to cash same in on lcaving
the Fcrce, even ot 50, would give an impetus to mainiain geod healih records
and not wantonly take sick days, '

_AWARD

1. That effective January |, 1977, a membsar of the Department b2 poermitted
to accumulate for purpose of severence computation, 520 days of sick leave,

2. That effective Janusry |, 1977 a member of the Department te compensated

on leaving the service for 1/2 of their accumulated unusad sick lecve, to a
maximum of 260 days.

XXXXK

6. TRMINATION PAY

‘The PBA propoted that @ member of the Force, or his named beneficiary,
be entitled to a cash payment for accumulated terminal lzave computed on an
entitlement basis of 5 days fer each year of completed service,

The current PBA centract does not contain any similar type of benefit.

-
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Nassau County has cgreed to pay its Police Officers on retirement
for 5 days per year from the cate of employment, to a maximum of 100 days.

While Nasscu County, as indicated , offers such a bencfit o
members of its Police Depcriment, same is not prevelent in othei Degartments

in either Nassau or Suffolx Counties,

This is not @ yeer, in view cf financial conditions, fcr the creation
of this type of frings banefit,

Further, the Pcnel's Aweard on payment for unused accumulated

sick leave is far better than that enjoyed in Nassau County, and mere than
cffsats the diffcrence ketween severence benefits,

AV/ARD

1. That the PBA proposal be rejected,
XXXXX

_7. VACATIONS

Members of the Ferce currently are entitled to vacations after
completing a year on the Frrce, specifically: = 21 days from 1 to 10 years
of continuous service,; 28 days from 10to 15 years of service end 30 days aofter
15 years cf service,

The PBA sought to increase annual vacation time to 27 working days
from after completion of 5 years of continuous service to after 9 years of such
service,

Nassau Ceunty already enjoys that which the PBA seeks.

The only disparity between the current Suffolk contraztual provision
and other Long Islend Police Departments falls within the 5-9 yocr ooricd,
“where 27 or more days ‘ennual vacation is the rule rather than the exception.
AV ARD
1. That effective January |, 1977, the authorized annual vacaticn period granted
to members of the Degariment, after continuous ycars of servicz shall be increase

so as to grant 27 working days for those who-have completed batween 5 years gnd
Q years of continucus service,
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2, Thet the 1975 contractuc! provisicns covering those who have not
compleied 5 years of continucus ccrvice, and those who have complcted
more then 10 years of tervice, remain as is, '

XXXXA

- 8. SICK LEAVE BANK
The PBA proposed that a sick leave bank be instituted with one day
per employee be initially credited to by the County, with such sick bank

to be used by employe=s who have used all of their sick leave accumulation.

Sick leave granted to this Police Department as well as a!l others
is rather liberal, :

A sick leave bank is uncrecedented in Police Department annuals,
though fairly common where ciher types of Municipal employees cre cencerned,
espaecially in School Disiricts, ~

The PBA proposal, while innovetive for Police Departments, is worthy
of exploration with an eye towerds future negotiations. Both sides should
perhaps look into the possibilities.

AV ARD

1. That the PBA propesal be rejected. .
XXXXXX

9. WEIFARE FUND

( The County currently contributes $250.00 per member ennually into
, - " aWelfare Fund.

The PBA seeks to increase the County contribution to-$500.00,

In view of the current tight mency atmosphere, this is not the time
or place to add large sums of money into increased (or even now) fringe benefits,
Monies thet are av ailable should be applied to the salary guide.
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AV A2D

1. That the PBA froposal to increase the County contributicn to the
Velfere Fund be rejected, )

XXXXX

10, SALARIES

Members of -the Suffclk County Police Department under the most
recently expired contract that terminated on December 31, 1975 ecrned
as follows: -

~ Annual
Title ‘ Woge
Police Officer, Step 1 ' $ 10,530
Police Officer, Step 2 13,378
Police Officer, Step 3 14,578
Police Officer, Step 4 . 15,800
Police Officer, Step 3. ' 16,643
Detective, Step 1 (7,849
Detective, Step 2 18,532
Detective, Step 3 ‘ 19,317
The PBA sought to increase salaries so that the 1976 scale would reflect: -
Annual
Title - Wage
Police Officer, Step | $ 18,378
Police Officer, Step 2 19,578
Police Officer, Step 3 - 20,800
Police Officer, Step 4 - 21,643
Detective, Step | ' 22,849
Detective, Step 2 23,532
Detective, Step 3 _ 24,317

The County sought a wage freeze while the PBA proposal translates
out to apgroximately 3(P¢.,

-10-
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The County had taken a position that members of the Department
were not automatically entitled to increments and had in fact, not granted
same, ' '

The Courts and a PE2B Hecring Officer both upheld the County
position, with the result that the County Police Force is today still bemg
paid the actual dollar received during Calendar Year 1975,

Unlike the CSEA, the PBA has had continuously since its formation
|6 years ago, never been in the position of negotiating for increments, Same

-were always granted as a matter of fact, while the CSEA always made same

part of its negotiations, The P8A should be granted their increment as soon
os same becomes due, without the need -to negotiate thereon.

When Police salaries are comporedh comparison is generally made
with the salary for a Police Officer in his 5T year of service, This is
common ly referred to as the benchmark figure.

During 1974 the Scffolk Police had been paid on a par with their
Nassau County brethren, but setiled their 1975 contract while the Nassau
County Police were still in negotiations. The result of the Nassay 1975 neg -
otiations (which is still before the Courts on Appeal) left the Suffolk Officer
behind,

The PBA demands for 1776 included accordingly, catch up for the =
1975 Nassau County-Suffolk County difference, plus room for Nassau County
to catch up to Suffolk in their (the Nassau Polsce Department) 1976 round of
negotiations,

The Panel spent a considercble amount of time going through the
financially related exhibits presented by both sides, and in examining the
testimony of the prime witness cf the PBA with special emphesis on the
Counties ability to pay . Likewise, extreme care was given to that testimony
and exhibits which compared the duties and work day of the Suffolk County
Police Officer and his counterparts through Long Island .

Not to be overlooked was the fact that the Suffolk County Legislature
did not adopt the 2% tax Iimito’rion allowed under Sec, 233 of the County
Law, and still taxes within a 128 limitation. Even at this figure the C ounty
cou ld raise some $74,000,000, 00 additional .

Careful consideration was afforded to the Consumer Price Index,
while still on the upswing, same is not advancing as rapidly as had been the
case over the past few years,
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C.P.l. increases have since the béginrﬁng of the year been
hovering in the 6.1% to 6.6% range cver the same month in Calender
Yecr 1975, . _

The Panel is not convinced that the County lacks the ability to
improve the weges of iis Police Depariment.,

The settlement Awcrded by the Panel will, taking into consideration
amengst things heretcfore discussed,the C,P.I,, the County's ability to
pay, ond the preduciivity demands of the County which will be Avcrded to
the County, will represent an increase of 6.75% of the Police budget. ceeee
If increments were not to be considered in computing the overall setilement,
which is the prevailing ractice in Public Sector Labor negotiations (in=
cluding the often referred to 1975 Neassau County Police Arbiitaiion Award),
this Award would regresent a 5,25% increcse.

AWARD

1. That all increments that fell due during Calendar Year 1976 b2 granted
immecdiately, retroactive to their criginal due date of January |, 1976,

2. Thet asplitsalery guide be utilized for Calendar Year 1976 increasing all
salaries beyond that of a starting officer by $500,00 on January 1, 1976 and
by a further $900.00 as of July 1, 1976 retroactively.

3. Thot the 1976 salaryguide ; effective Jenuary |, 1976 set salaries as
follows: -

Title
Police Officer, Step 1- $ 10,530.00
Police Officer, Step 2 13,878.00
Police Officer, Step 3 15,078.00
Police Officer, Step 4 : 16,300.00
Police Officer, Step 5 17,143 .00
Detective, Step | . i8,349.00
Detective, Siep 2 19,032.00
Detective, Step 3 . 19,817 .00

~12-
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4, That the 1976 So|ory Guide, effective July 1, 1976, set salaries as follows:

Title
Police Officer, Step | A $ 10,530.00
Police Officer, Step 2 _ 14,778.00
Police Officer, Step 3 15,978.00
Police Officer, Step 4 17,200.00
Police Officer, Step 5 ' I18,043.00
Detective, Step 1 : 19,249.00
Detective, Step 2 ' 19,932.00

Detective, Step 3 ' 20,717 .00

XXXXX

o

The above ten (I0) items represent all of the unresolved PBA proposals
submitted to the Panel,

The follow ing items represent County of Suffolk proposals.

All of the County proposals were submitted allegedly to improve
the efficiency and productivity of the Suffolk County Police Department.

It was estimated that the savings to the County, if al! 22 of the
Counties proposals were achieved, would approximate a half a millien dollars

annually, Those that were granted effectively save the Ceunty in excess of
$300,000.00 per yecr.

Two of the Countys original proposals were withdrawn during the
hearings, (specifically County proposal #6 and 20) while one of tha items
(County proposal 22) was acquiesced in by the PBA, leaving 19 County
Proposals to be ruled cn by the Penel.

Ih view of the number of items involved, the Panel will neither set
forth at length the original proposals nor-enumerate the arguments cdvanced
pro or con thereto, Instead the Panel will merely set forth its Award, in-
dicating only the Countys original proposal number, Set ferth at the conclusion
of this Award, is a verbatum listing of the original 22 County groposals.

XXXXX

-13-
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11. ILLNESS VER FICATION

This matter covers County proposal #1,

AWARD

1. That the County proposal be rejected.

XXXXX -

12. WORK SCHEDULES - NEW EMPLOYEES
| This mdter covers County proposal #2,

AWARD

1. That the work schedules of new employees during their first year of
employmen t be at the option of management. Such-employees shall not be
entitled to "change of tour" provisions of the contract.,

XXXXX

_13. CHANGE IN DUTY TOUR - ALL EMPLOYEES

This item represents County proposal #3,

AWARD

1. That any tour of duty may be changed, wiflr;oqt penalty, for school
attendance, seminars and/or in3service training programs .

XXXXX

14. MINIMUM MANNING - MARINE DIVISION

This matter was covered under County proposal 4.,

-14-
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AV ARD.

”

1. That there b2 a minimum cf taree (3) men for crews on boats over
35 feet in length.

2. That crews cf two (2) man shell be allowed on beats between 25-35 feet
in longth, except in the evaent of inclement weather.

XXXXX

15, RECALL ELIMINATION

This was presented under County proposal #5,

 AVIARD
1. The County proposal herein is rejected,
XXXXX

16, DETECTIVE SCHEDULES

This was submitted fer consideration under County proposal #7.
AWARD
1. That posted Detective Schedules may be changed every I3 weeks.

KXXXX
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17. WAGE FREEZE - NEW EMPLOYEES

This matter was presented as County proposal #8.
There is no need to make a specific Award hereon, as same has

already been handled by the Panel in its salary recommendof ions set
forth earlier herein.

XXXXX

18. EXTRADITbNS'
| This was presented by the County under their proposal 79,
'AWARD |
| 1. That whenever it shall be necessary for an employee to be sent out of

state concerning either an invest.'gotion or an extradition proceeding, the
officer assigned to that case shalii be given the first opoorh,mty to leave

" the jurisdiction on that matter,

2. That in the case of exiraditions end /or out -of state investigations, another
employee in the squad may be cssigned to such duty if the employee assigned *
to the case in question is (I} on vocation or (2) sick leave, (3) on a normal
day off or (4) is utilizing compensatory time off, when immediate action is
required by the jurisdiction holding the prisoner.

XXXXX

19.  SPECIAL . ASSIGNMENTS

This was covered under County proposal #10.
AWARD

1. That management have the right to change tours of duties for employees
without penalty, for extra-ordinary work.

2, That extra-ordinary work shall include, but not be limited to specific
assignments to the District Attorney's office in excess of 5 days duration,
protection of VIP's and crimes requiring massive and immediate investigation,

XXXXX
-
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20, SWITCHING TOURS

This was presented under County proposal #11.
AWARD

1. That employees, with the approval of the Commanding Officer, shall
have the right to mutually switch tours of duties.

- XXXXX

21, SICK LEAVE COMPUTATION

-—

This matter was presented under County proposal #12,
AWARD

1. That the County proposal be rejected.
XXXXX

22, CODE 401 STATUS

This was presented for consideration under County proposal #13.
AWARD

1. That the County groposal be accepted.
CXXXXX

23. NOTIFICATION OF VACATION WHREABOUTS

This matter was presented under County proposal #14,
AW ARD

V. That the County proposal be rejected,

XXXXX
-1/ -
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| 24, LOST PRSONAL PROPRTY

This was covér_ed under County proposal 715,
" AWARD

1. That the maximum reimbursement for a damaged, lost or destroyed -
watch be $50,00, '

XXXXX

25, COURT RECALL 72 HOUR PROVISION

= : This matter was presented for consideration under County proposal

#16.
AW ARD

"1, That the County proposal be rejected,
XXXXX

26, VACATION CALLBACK

This was submiited under County proposal #17 .
AWARD

1. That the County proposal be rejected.
XXXXX

27, GUN PERRMTIT FEES

This was covered under County proposal #18.
AWARD
1. That the County proposal be'rejected,

XXXXX
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38. OFF DUTY EMPLOYMENT RESTRICTICNS

This was the sdbiect of discussion and consideration under County
#19
proposal .

AW ARD

1. That the County pro,:;oscl be rejected .

HKAXXXX

29, COMPBENSATORY DAY USAGE

This was submitted and considered by the Panel under County
proposal 721,

AWARD

1. That the County proposal be rejected. | .
XXXXX °

AWARD

That all of the matters covered under the individual item by item
Awards, shall go into effect on the signing of the formal contract to be
entered into. '

XXXXX

The Panel has deliberated long and hard, and has very seriously
considered the admonitions of the Law which gave rise to Compulsory Interest
Arbitcation, as well as the obligations created thereby on the Panel.

-9-
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The Award herein is made by the Panel, on a two to one vote,
v ith a separate dissenting opinion by the Countys designee being attached,

Dated: Massapequa, N |Y,
September 28, 1976

\EDWARD)J?NSO/‘
| | @FASBAC TDRSENTING
DISSENTING OPINION

The undersigned Arbitrator surely recognizes the value of Polize work
and the entitlement of Police cificers to a fair and reasonable salary.

The poor fiscal condition of the County however consirains the
Arbitrator from granting the increases in sc|cry and other fringe banefits
directed by the majority.

In these timss of fiscal difficulties being experienced by many
Municipalities, especially in the greater New York City Area, there con be
little justification for adding to the financial plight of Suffolk County and its

taxpayers,

Recanlzmg that the Award of the Panel is by law binding, there_is no
point in the undersngned Arbitrator to make a Specnhc monetary recommgéndation,

: The position of the Co' nty was mude clear in the evjdence prdsenfed
to the Pane! and the undersigned reaffirms t posut n.
Dated: Massapequa, N.,Y,

September 28, 1976

. ! : w FA()BACH /
State of New York ) N )

County of Nassay ) 8t =

On the 28 day of Ceptember |97¢, bafore rae came Lowre‘\c“ [. Hamrer,
Joseph Fasbach and Edwerd Johnson, to me known and known By me to be the person
who executed the foregoing Compulsory interest Arbitration Award , and they each
duly acknowledged to me that they did execute the same.

"\ T RTARIE GIANK G T»‘\b"l)

- (., (e hR FYRS AN 1 | . RIS
'C‘anmu 1CL.M’JC{‘ W RIS T .::sxv;ef-

’ ' . Coantied o0 v tra vt ,

Gt g b s St L o bty
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BARGAINING AGRZEMZNT BETHeel T2 COUITY OF SUFFOLK AND THE SUFFOLK COUNTY PBA

10.

Recall shall be elimirz

Supervisors will be giv ér tr2 richt to verify illnesses of Police
Officers and Dztectives. Susr varific ation may include visits to
tre employee’s homa.

v o :
Tre work schedules of r.ev eAlegeea during their first year of
erployment shall bz at tre opiion of management. Such ermployees
stall not be entitled to rzcall, ckange of tour or any overtime

provistors of thz cenirze:.

1

" Tours of duties may be_ck:zgad, without penalty, for schools,

conferences, in-service trairirg prograns and the like.
Trere shall be no minimus cr razimwn for crews on boats.

] ted for any employee recalled on a normal
work day. Such employzz srzll bz entitled to travel and mileage.

Tre only exceptions srcll Ez jor recall to Court and for govermmental
administrative hearings. lormzl recall shall be paid on a non-work

day. -

Pront erd recall will rct Iz paid, ezcept for Court and other
goverrmznial administraiva kearzngs. Travel time and mileage
will be paid.

J
ra

Posted Detective ard Plair-cloinzs schadule may be changed every
4 wveeks. .

Therz srall be a wagz frezzz Jor rnaw ermployees.

, :
In the casz of extrcditicns ad out-of-State invastigations, another +
employez of the squed or the Cormerding Of ficer may bz assigred to
such du‘y i1f the employzz cssigrzd to the case in question is on

vacation, normal day ofy, siek lzave, or utilizing compensatory
time.

Tre rmaragemznt srall havz trhez rigrt to change tours of duties for
De»ﬂctzves and Plain-cloirzs perssrn nel, without penalty, for extra-
ordirary work. Extra-oriircry vork shaZZ include, but rot be limited
to, asstgr*ent to trz Disirict .itorney 's Office (Trials and Irvesti-
gations), erimes requ-”‘rﬂ rasstve and irmediate investigation, stake-
outs, protectton of VIP’a, prore ta*s and surveillances. Employees

shaZZ orly be entitled o paymert of overtime after 8 hours worked
in a 2¢ hour period ari/cr ¢J hours in a gtven 7 day period. Such
agreemzrt shall be vorkzi cut witr the Commanding Officer. ‘
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I of itre Cormanding Officer, shall havz the
3

arzr an erployez s on Coiz 2 (irnjured in line of duty), such employee
s'_:ZZ rot be entitled to the exirz nalf day holiday pay.
A A ,

£n eployez shall be recrui_.,;’ to cdvise his Commarding Officer of
nis vhereabouts when cn ¢ vIoaiion.

T7rz2 ra=tmaon rew«burs...., 1t for damzged or destroyed watch will be

$u0. ‘ : .

Tre 72 hour Court recall provisior of the 1975-75 contract srall be
elimirated in its entirzZy. :

%re employer shall rot bz racuirad to reimburse expenses of
rployezs who have bzen rzeczllzd from vacation.

Reiired employess shall Bz requized to pay the cost of gqun permits.

S s

to the ermployer siall bz ireluded
performzd by erployzes during

2z srall require that ire amployee
2 - or of the Police Cormisstiorer to
roiuirz, but rot limited to, Se”ul".':uj work).
rorms off-duty secum"'y work, the Cowz:y
fer oy cvzriime and insurance shall bz the

t7 1, eand/or his otrer employer.

Poymezrt of spzeial payrolls cupirg Jurne and July shall be rescheduled
to cecormodats marcgerernt. 3

£11 spzetal corpansatory 2oys (blosd d’ays, shoot days and cormendation
deys) rust be taken viinin orz yzaxr of itime earnzd.

Trz pariies srnall agrze ups= dezfirnitions of te minology utilizad
vithin trhz c ZZﬂcz':w: borgzirirs cerzermant.



